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SECTION 1

MASTER CONTRACT



This Agreement, made and entered into 28th day ofJuly, 2009 by and between Teamster Local 627,
Laborers' Local 165, Carpenters' Local 183, Pashtistrict Council 30/Local 157, and Steamfitters
Local 353 (hereinafter referred to individually acdllectively as "the Union") and the City of Peori
(hereinafter "the City"). In order to facilitate lctive bargaining and to achieve stability of wagtes
and working conditions, the parties desire thibga multi-union agreement established for theselasf
employees referred to in Appendix A (Wages) her&ime parties recognize that each Union retains its
status as exclusive representative of the emplofggeshom it is recognized by the City as bargagnin
agent. Neither Union has the authority to bind ¢kteer nor shall one be held liable for the actshef
other.



PREAMBLE

WHEREAS, the City and Union have endorsed the mestand procedures of collective
bargaining as a fair and orderly way of conducthmejr relations with one another; and

WHEREAS, it is the intent and purpose of the part@eset forth herein their agreement covering
rates of pay, hours of work, and other conditioh®mployment; and to provide a procedure for the
equitable and peaceful resolution of differences;

NOW, THEREFORE, in consideration of the mutual pisea and agreements herein contained,
the parties do mutually promise and agree as fatlow



ARTICLE 1
RECOGNITION

SECTION 1.1 - The City voluntarily agrees to coognits recognition of the Union as the sole
and exclusive collective bargaining representativethe employees listed in Appendix A (Wages)
pursuant to the lllinois Public Labor Relations Act

ARTICLE 2
UNION RIGHTS

SECTION 2.1 - UNION SECURITY: New hires will be adpited to join the Union within thirty
(30) days and must remain members in good standihg. Union shall notify the City of Peoria in
writing (certified mail) when a member is not inagbstanding. Employees will be terminated within 24
hours of such notice. The City agrees to contirmelgduct, according to the current practice of the
parties, the dues, assessments and initiationféedle Union upon the receipt of a written andnsig)
authorization form from any employee. Such monejudéed shall be remitted to the official designated
by the Union for receipt of such funds in accoradanith the current practice. The Union shall advise
City in writing of any change in the amount to l®ldcted at least fifteen (15) days prior to theaive
date of the change. No deduction shall be madehakiprohibited by applicable law.

SECTION 2.2 - UNION INDEMNIFICATION: The Union shahdemnify, defend, and save the
City harmless against all claims, demands, suitgtleer forms of liability and for all reasonabkghl
costs that shall rise out of or by reason of actiken or not taken by the City in properly comptyiwvith
the provisions of this article. The City will prothpnotify the Union of all such charges receivedtbe
City. The parties shall mutually agree upon legakresentation.

Should the City make an error in the Union's fasbany deductions, the Union agrees to refund
to the City within fifteen (15) days.

SECTION 2.3 - UNION ACCESS: Union business agehtllhave access to the premises and
work sites of the City in order to meet with remei®ed employees or to help resolve a dispute or
problem. The Union will notify a member of managetnerior to a work site visit and make a reasonable
effort not to disrupt the work of employees on diNgtification of management will not be necesdary
safety-sensitive issues.

SECTION 2.4 - UNION MEETINGS ON PREMISES: The Emydo agrees to make available
conference and meeting rooms for Union meetingsnymaor notification by the designated Union
representative, unless to do so would seriouskriiete with the operating needs of the Employer, or
cause undue inconvenience to the Employer.

SECTION 2.5 - PERSONNEL RECORDS: The Employer dred Wnion agree to abide by the
Employee Access to Personnel Records Act duringettme of this Agreement.
SECTION 2.6 - DISTRIBUTION OF UNION MATERIALS: Th&mployer agrees that the



Union shall have the right to use the inter-officail system for Union correspondence.

ARTICLE 3
MANAGEMENT RIGHTS

Except as specifically restricted by the expresyguage of this Agreement and Letters of
Understanding, the City retains the exclusive righinanage and to direct the work force pursuaitsto
legal responsibilities in the manner it determittebe in the best interests of its citizens.

ARTICLE 4
NON-DISCRIMINATION

SECTION 4.1 - PROHIBITION AGAINST DISCRIMINATION: Bth the Employer and the
Union agree not to discriminate against any empmoyased on the protected class status of race, sex,
religion, mental and/or physical disability, or aother form of discrimination prohibited by apple
federal, state, and local laws.

SECTION 4.2 - EQUAL EMPLOYMENT/AFFIRMATIVE ACTION:The parties recognize the
Employer's obligation to comply with Federal an&t&tEqual Employment and Affirmative Action
Laws. Upon written request, the Union(s) agreef)rovide the City with a copy of its current EEO-3
Local Union report.

SECTION 4.3 - GENDER CLAUSE: The use of the masmulipronoun throughout this
Agreement has been adopted by the parties forcalezbnvenience and shall in all instances inclinge
feminine gender as well as the masculine.

SECTION 4.4 - EMPLOYMENT PRACTICE: Family memberbafi not be employed in
positions which could be considered a conflictrderest, such as positions in supervision or poysti
with access to confidential information. The he&dhe department may reassign persons to avoid suc
conflicts to the extent permitted by law. For thigpose, a member of a family is defined as a mpthe
father, brother, sister, husband, wife, son, dargmothers and fathers-in-law, son or daughtdan-
step-children, grandparents, and any person livingur household.

ARTICLE 5
GRIEVANCE

SECTION 5.1 - DEFINITION: A grievance, for purposefsthis Article, is a claim that the City
has violated this Agreemenegarding the interpretation or application of any of the terms of this
Agreement affecting employees or unions covered khis Agreement. An individual employee, a
group of employees or the Union may institute &wgaince. All parties shall make a good faith effort
resolvegrievances informally.

SECTION 5.2 - GRIEVANCE PROCEDURE: The followingsst forth as an orderly procedure
for resolving all grievances:

Oral Discussion: If an individual employee, a group of employees, othe Union shall have a
grievance against the City, it shall first be takerup in oral discussion with the supervisor involved

the steward and the aggrieved employee within terlLQ) regular working days of the knowledge of
an alleged violation. If a group of employees is wolved, one (1) employee from that group shall
participate in the oral discussion.




The discussion shall take place as soon as possilead no later than five (5) regular working days
from the request for oral discussion, to expediteidposition. The supervisor shall provide his verbal
disposition at the conclusion of the discussion, drif not provided then, he shall provide his written
disposition within the two (2) regular working daysfollowing the discussion.

Step 1.In the event that the grievance is not resolved tlmugh oral discussion the aggrieved party
through his/her shop stewardshall deliver a written statement of the grievatméehis/hermanager
within ten (10) regular working days of tbeal discussion responselhe grievance shall state the facts,
date, cite specific sections of the contract tlaatehbeen alleged to be violated, and the speeifreedy(s)
requested. A diligent effort shall be made to atjhe grievance at this step.First Step grievance
meeting shall be scheduled within five (5) regulaworking days of the manager’s receipt of the
written grievance. The grievant, shop steward, supeisor involved and the manager shall attend
this meeting. The manager shall have ten (10) regular workimtays to give his or her written answer
and a brief explanation of his/her reasons tostep steward who presented the grievance and the
grievant. Grievances not raised within the 10- ten regwarking day time limit from date of occurrence
will be dropped. Once the grievance has compl&isgp 1 of the grievance procedure, it can not be
modified beyond this Step in terms of the factec#jr violations and remedy requested unless ebdit
facts are discovered regarding the events of tievgnce which were not known at the time of filioig
the grievance and are necessary to modify the ey,

Step 2.If a satisfactory settlement is not reached irp Stethe grievance shall lappealedby theUnion
businessrepresentative to the Department Head within t&) (égular workingdays after receipt of the
Step 1 answer. The written grievance shall stagefdicts involved in the grievance and the contract
provisions allegedly violated by the Cit4. Second Step grievance meeting shall be scheduleithin

ten (10) regular working days of receipt of the wiiten grievance appeal by the Department Head,
subject to the availability of all parties. The Seand Step meeting shall be attended by the Union
business representative or his designee, the shoeward, the grievant, the Department Head,
manager and supervisor involved. The City Labor Redtions Manager may also attend this meeting.
The Department Head shall give his/her written arsand a brief explanation of his/her reasons ¢o th
Union business epresentative within ten (10) regular workidgysafter the Second Step grievance
meeting

Step 3.If the written grievance as submitted in Step 2 hat been satisfactorily settled, it shall be
appealedin writing by the Unior'businessrepresentative to the Human Resources Director wirtieg
referring the grievance to the Human Resourcescireshall state in what respects the Step 2 answer
inconsistent with this Agreement. Such submissiuall e made within ten (10) regular workidgys
after the receipt of the answer in StepA2Third Step grievance shall be scheduled within te (10)
regular working days of receipt of the written appeal by the Human Resources Director. A Third
Step hearing shall be scheduled within ten (10) wking days of receipt of the written appeal by the
Human Resources Director, subject to the availabiy of the parties. The Third Step hearing shall
be attended by the Union business representativehe shop steward, the Human Resources
Director, the Labor Relations Manager, the Departmat Head, and the manager. The Human
Resources Director shall submit an answer withief xplanation of his reasons to the Unridnisiness
representative within ten (10) regular workutaysafter the close of the hearing

Step 4.If the written grievance has not been satisfalgtasettled by the operation of the grievance
procedure as outlines hereinabove, the Union slaak the right, upon notification to the City, imitimg,
within fifteen (15) regular workinglays after the answer is given in Step 3, to sulimaitgrievance to
arbitration. The parties will make a sincere effirtmutually agree upon an arbitrator within five (
regular workingdays after the notice is received. If the partiaenot agree upon an arbitrator, the



Director of the Federal Mediation and Conciliatidervice will be requested to supply a list of se¢@n
arbitrators, from which list each party alternatsthall strike one name. However, either party neggct

the first list submitted in its entirety and requassecond list. The Union shall strike first. Gteanate
arbitration cases when it is necessary to selearlkitrator in this manner, the City shall strikestt The
parties shall continue striking names until onlyeammains on the list and that person shall be the
arbitrator. The arbitrator shall be designated ¢éartthe grievance, and his decision shall be fmal
binding. The arbitrator, however, shall not have tight to change, add to or subtract from the $eamd
conditions set forth in this Agreement. The fee amgenses of the arbitrator, the cost of the hgarin
room, and the cost of the court reporter shall bend equally by the City and the Union provided,
however, the fees and expenses of withesses ingushperts, the cost of documentary evidence, and
matters of that nature shall in all cases be bbynide party procuring the same.

SECTION 5.3 - INVESTIGATION AND DISCUSSION: The @itvill cooperate with the Union
in the investigation of any grievance provided thdaévances when investigated or discussed duhiag t
employees' regular work day will not unduly detrfrom the employees' work duty.

SECTION 5.4 - ADVANCED GRIEVANCE STEP FILING: Ceitaissues which by nature are
not capable of being settled at a preliminary siBthe grievance procedure, may be advanced to the
appropriate step where the action giving rise éoghevance was initiated.

SECTION 5.5 - EFFECT OF SETTLEMENTS: A grievanceyrba withdrawn or settled at any
step without creating a precedent.

SECTION 5.6 - PERTINENT WITNESSES AND INFORMATIONN the interest of early
settlement of disputes, both parties agree to geowdirectly applicable documents, and witnesses,
reasonably available to them which are pertinefthéogrievance under consideration.

SECTION 5.7 - EXCLUSIVITY OF GRIEVANCE PROCEDURE:N& procedures set forth in
this Article shall be the sole and exclusive pracedfor resolving contract disputes. Individuaés/é
legal rights that may coexist with topics withirnistitAgreement. The rights of such individuals aré no
limited or in any manner abridged by the operatibthis Section.

SECTION 5.8 — TIME LIMITS: In order to further exgiée the settlement of grievances, time
limitations have been agreed upon. If there is esponse from the Union within time limitations
provided for in Steps 1, 2 and 3, the grievancdl sleadeemed to be waived; or if there is no respon
from the City to the Union within the time limitatis provided in Steps 1, 2 and 3, the grievanck Isba
deemed to be settled in favor of the aggrievedypdrktensions may be granted under the following
provisions:

a) when the representatives of either party are natatle, or
b) when mutually agreed upon in writing by both partie

ARTICLE 6
NO STRIKE AND NO LOCKOUT

SECTION 6.1 - NO INTERRUPTION OF SERVICE: The Uniand the employees covered by
this Agreement recognize and agree that the ramgledi services to the community cannot, under any
circumstances or conditions, be withheld, interedpior discontinued. Therefore, during the ternthaf
Agreement, neither the Union nor its agents nor employee, for any reason, will authorize, insétut
aid, condone, or engage in any slow-down, (a coedeffort to systematically delay or diminish seeg
to the City), work stoppage, or strike, by bargagnunit employees. During the term of this Agreetnen
neither the Employer nor its agents for any reagw@ll authorize, institute, aid, engage in or praany



lockout of employees covered by this Agreement.

SECTION 6.2 - UNION RESPONSIBILITY: In the event afviolation of Section 6.1 of this
Article, the Union agrees to notify all bargainingit members and representatives of their obligadiad
responsibility for maintaining compliance with thsticle, including their responsibility to remadt, or
return to, work during any interruption which mag baused or initiated by others, and to encourage
employees violating Section 6.1 to return to work.

SECTION 6.3 - PENALTY: The Employer may move toatliarge or discipline any employee
who violates Section 6.1. The Union agrees thatityehas the right to deal with any such strikeaty
by the above measures, including suspension witlpayt on any, some or all of the employees
participating therein, depending on the individiaaits of each alleged violation.

SECTION 6.4 - MANAGEMENT RESPONSIBILITY: Nothing atained herein shall preclude
the employer from obtaining judicial restraint atainages in the event of a violation of this Article

SECTION 6.5 - PICKET LINES: It shall not be a vittm of this Agreement if an employee
refuses to pass through legally established primpiket lines. However, the City and its employbasge
a responsibility towards assuring both public safatd property protection. If a bonafide emergency
exists, an employee will not unreasonably refuseréss a picket line. The City shall notify the bimiof
its actions when ordering an employee to crosskepiine in compliance with this Section.

ARTICLE 7
LABOR MANAGEMENT RELATIONS

SECTION 7.1 - AGREEMENTS: All formal negotiations leargaining with respect to the terms
and conditions of this Agreement shall be condudigdauthorized representatives of the Union and
authorized representatives of the City. Agreemesdshed as a result of such negotiations shallrbeco
effective only when signed by the authorized repméstives of the parties.

SECTION 7.2 - COMMITTEE: There shall be labor/mamagnt meetings for the areas of
discussion set forth below. Such meetings shatiddéquarterly , unless mutually agreed otherwise.

The committee shall be composed of up to five (5plgaining unit representatives and five
(5) City management personnel. In addition, the busess representatives of each union, the Public
Works Director and City Labor Relations Manager may also attend. The selection of bargaining
unit representatives shall be done by the unions.hHE selection of management personnel shall be
done by the City.

The purpose of the meetings is to deal with mattérgeneral concerns to members of the
organization as opposed to individual complaintseoiployees. Accordingly, the committee will not
discuss grievances which are properly the subjédh® procedure outlined in Article 5. Areas of
discussion shall include:

1. Disseminate general information of intereshio parties.

2. Give representatives an opportunity to expriess views, or to make suggestions on subjects of
interest to employees of the bargaining units.

3. Notify the Union of changes in non-bargainaladitions of employment contemplated by the

Employer, which may affect employees in the bargagimnit.

The Union representatives shall be released fronk with pay to attend Labor/Management Committee
meetings that are scheduled during their normatshotiwork.In no event shall the total lost time pay
for union representatives' attendance at these meaags exceed ten (10) hours pay for each meeting.



The Union co-chairperson of the committee shall pnide the names of the bargaining unit
personnel to attend such meeting to the City co-cirperson of the committee at least one (1) work
day prior to the meeting.

ARTICLE 8
DRUG & ALCOHOL POLICY/FITNESS FOR DUTY

SECTION 8.1 - DRUG AND ALCOHOL FREE WORK PLACE: lis the policy and
commitment of the City of Peoria and the nameddalmons to provide an environment within the work
place which is free from prohibited drugs and atidh order to protect the employees as well as the
health and safety of the public. The City recogsitteat alcohol and drug abuse is considered by r@any
be an illness and encourages its employees to tesllynutilize the City's employee assistance paogr
before such abuse affects the employee's job peafoce. It is specifically agreed that no employeals
be disciplined or the subject of adverse employnaaion for the first instance where the employee
notifies the employer that he has a problem witlgdor alcohol use, and voluntarily seeks assistance
prior to initiation of an investigation of suspettdrug or alcohol abuse by the employee or pending
discipline. Such employees shall be referred bynlamagerial employee who is notified to the City's
Employee Assistance Program for confidential colimgand treatment. The managerial employee shall
not divulge any information received from the enygle who voluntarily seeks the help of the Employee
Assistance Program. Such voluntary referral to Enaployee Assistance Program, however, does not
relieve the employee from the responsibility to qaadely perform their job. In addition, voluntary
submittal does not eliminate the employee fromrdgiirements to take required drug or alcohol tasts
described in Section B below.

Consistent to the requirements of the Federal Preg Workplace Act:

1. Any employee who consumes, possesses or dissitalicohol or controlled substance while in
the workplace or while conducting City businesdidfaterminated from the employ of the City.
2. Any employee who fails to notify the City withiive (5) days after they are convicted of a

criminal drug offense for a violation taking plate the workplace or while conducting City
business, will be terminated.

3. Any employee convicted of the manufacture, sadalistribution of prohibited drugs, regardless
of when or where that act takes place, will be teated from the employ of the City.
4, The City shall endeavor to provide employees supervisors with a positive program of drug

education and to make everyone aware of help shatailable for such a problem.

No employee shall be under the influence of alcotmhtrolled substances or illegal drugs while atky

No employee shall report to work to perform a safe¢nsitive function within 4 hours after using
alcohol. If an employee is called in for overtintes/she shall inform the supervisor in charge of the
callout if he/she has consumed alcohol within 4rlequior to the scheduled reporting time, or ifdnel is
impaired by drugs or alcohol.

No employee shall fail to report to their immedi&gpervisor any known adverse side effects of twer
counter medication(s) or prescription drugs whibb employee is taking, and no employee shall be
disciplined or discharged or otherwise prejudicgddason of such disclosure.

A. Drug and Alcohol TestingTo further achieve the goals of the drug and altgolicy, the City may
require all employees to be subject to drug andhalk testing prior to employment, for reasonable
suspicion, as a part of physical exams otherwigaeasted or directed by the City, or upon completibn
voluntary self referral to the City's employee stgice program or as follows:




1. As soon as practicable following an accidentoimwg a City vehicle or equipment
where the accident involved loss of human, lda injury requiring immediate medical
treatment at an emergency or outpatient facilittheroperator was issued a citation for a
moving violation, the employee shall be tested dtmohol and controlled substances.
Alcohol tests must be performed within 8 hoursdwaiing the incident and controlled
substance tests within 32 hours following the iaoid The employee shall remain readily
available for such testing or may be deemed byQfiér to have refused to submit to
testing. The employee shall not consume alcohaoatrolled substances until the test
occurs or the time expires.

2. Random testing - The CITY shall annuaiindom test for alcohol 25% of the average
number of employees. The CITY shall also annuabydom test for controlled
substances 50% of the average number of employees.

It being the desire of the parties to protect thiety of the public and other employees, and teg#ird
the rights of individual employees, the partieseagthat drug and alcohol testing shall be conduased
follows:

D) The City may order individual employees to sittim breath, blood or urine tests to determine
the presence of alcohol and/or drugs where the Ity a reasonable suspicion to believe the
individual employee is then under the influencealtfohol or controlled substances. The City
shall set forth in writing to the employee withid Bours after the order to submit to the testing is
given, the objective basis for such reasonable igosy including all objective facts and
reasonable observations and conclusions drawntimose facts;

2) Employees ordered to submit to drug and alcaésis shall promptly comply with the order.
Refusal to submit to such tests demanded aftertermdmation by the City that reasonable
suspicion exists to suspect that an employee isnuthé influence of alcohol or illicit drugs, shall
be grounds for immediate discharge. The City shi@bkent each employee, prior to issuing the
order to test, this Agreement and the policy of@tg concerning drug and alcohol abuse;

3) The City agrees that its testing procedurgHerpresence of drugs or alcohol shall conforniéo t
following:
(i) Use only a SAMHSA certified licensed clinicalbloratory to test body fluids or materials for
alcohol or drugs (illicit substance), and only adih testing devise and operator currently
certified by the Department of Transportation;
(if) Establish a chain of custody procedure fortbsample collection and testing that will insure
the integrity of and identity of each sample arsd tesult;
(iif) Collect a sufficient sample of the same boflyid of material to permit for an initial
screening, a confirmatory test and a sufficient amao be set aside and reserved for later testing
if requested by the employee;
(iv) Collect all samples in such a manner as tegmee the individual employee's right to privacy,
insure a high degree of security for the sample asmdreedom from adulteration. Proper
procedures and testing shall be conducted to prebensubmission of a false or adulterated
sample;
(v) Confirm any body fluid sample that tests pesitin the initial screening for alcohol or drugs
(illicit substance) by use of gas chromatographythwnass spectrometry or an equivalent
scientifically accurate and accepted method thaviges quantitative data about the detected
alcohol or drug metabolites;
(vi) Provide the employee tested with an opportutot have an additional portion of the same
sample tested by a licensed testing facility ofdnier own choosing;
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(vii) Require that the clinical laboratory repoa the physician who ordered the test, positive
results only in the case where both the initial @apdfirmatory test results of body fluid are
positive as to the same sample;

(viii) The Medical Review Officer (MRO) shall pradé each employee with the report of the
results of each drug or alcohol test that incluithestypes of tests conducted, the results of each
test, the detection level used by the laboratarg, @her information provided to the MRO by the
laboratory;

(ix) Insure that all positive samples are maintdifier a period of not less than one hundred
twenty (120) days to permit additional testinghe election of the employee or union.

(x) Body fluid specimen samples shall be sealeftont of the person providing the sample,
labeled and checked against the identity of theleysp to ensure the results match the tested
specimen. Samples shall be stored in a securedredriderated atmosphere until testing or
delivery to the testing lab representative.

(xi) If an alcohol test reveals that there is aamnration of alcohol in the employee's blood
stream (blood alcohol concentration shall meaneeitirams of alcohol per 100 milliliters of
blood or grains of alcohol per 210 liters of brgatbf .04 or more the employee will
automatically be deemed "under the influence" oblabl within the meaning of this Policy, and
therefore, shall be subject to discipline undes Bolicy.

If an alcohol test reveals that there is a conedintn less than those specified above, there is no
presumption that the employee is "under the int@&nbut the City may discipline the employee
(subject to the grievance procedure) under thigcyoh the presence of other indicia that the
employee is under the influence. If a breath tesler this Section 8.1 reveals an alcohol
concentration higher than those specified abovegethployee may promptly secure a blood test,
which, if it contradicts the breath test resultl] e paid for by the City.
(xii) The testing or processing phase for bodyd# shall consist of a two-step procedure:

a. Initial screening test

b. Confirmation test
(xiii) The body fluid sample is first tested usitige initial drug screening procedure. An initial
positive test result will not be considered conidlesrather, it will be classified as "confirmation
pending." Notification of test results to the Cétyall be held until the confirmation test resules a
obtained.
(xiv.) A body fluid specimen testing positive wilhdergo an additional confirmatory test. The
confirmation procedure shall be technologicallyfafiént and more sensitive than the initial
screening test.
(xv) Personnel utilized for testing will be certifi as qualified to collect samples or adequately
trained in collection procedures.
(xvi) Concentrations of a drug at or above the leestablished by SAMHSA for screening tests
shall be considered a positive test result whenguie initial immunoassay drug screening test.
At the present time, these levels are:

INITIAL TEST

Level - Nanogram/Milliliter (hereafter referredas (ng/ml)
Marijuana metabolite....................oo s e 50
Cocaine metabolite........ccccooovviiiiinnnnn. 300
Opiate metabolites................o oo 2000*
Phencyclidine.........cccccooovviii i e 25
AmphetamingsS.........ccccvvvieeieeiiiieeeieeeieeean, 1000

* A test for 6-Acetylmorphine will be concked when the specimen’s morphine concentration
exceeds 2000 ng/ml.
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Concentration of a drug at or above the levelsbéisteed by SAMHSA for confirmatory tests shall be
considered a positive test result when performingcanfirmatory Gas Chromatography/Mass
Spectophotomotry test on a urine specimen thagdegbsitive using a technologically different iaiti
screening method. At the present time, these larels

CONFIRMATORY TEST Ldv@g/ml)
Marijuana metabolite................ocoooeii e 15*
Cocaine metabolite...........cocvvvvviiriiieeenn. 150**
OpIateS... e e 2000
Phencyclidine.........ccooooiiiiiiii e 25
Amphetamines:

Amphetamings..........ccccevveeeeeeiiieiinnn. 500
Methamphetamine................................. 500%**

*Delta-9-tetrahydrocannabinol-9-carboxylic acid

**Benzoylecgonine

***Specimen must also contain amphetamine at a eotration greater than or equal to
200 ng/ml.

(xvii) The laboratory selected to conduct the asialghall be experienced and capable of quality
control, documentation, chain-of-custody, technieapertise and demonstrate proficiency in
urinalysis.

(xviii) Employees having a negative drug test reshall, upon written request, receive a
memorandum stating that no illegal drugs were fouhthe employee requests such, a copy of
the letter will be placed in the employee's pergbfite. Any initial drug test wherein the level of
purported drugs is reported below that specifictthiwithe scale set forth under "INITIAL TEST"
shall be considered a negative drug test by the &id no action whatsoever shall be taken
against said employee under this policy. This shatl preclude the City from disciplining an
employee for a correlative disciplinary offense efhivould otherwise subject the employee to
discipline.

(xix) Each step in the collecting and processingtte drug testing shall be documented to
establish procedural integrity and the chain ot@is

(xx) Where a positive result is confirmed, specimshall be maintained in secured, refrigerated
storage for at least a period of one hundred twgiitQ) days.

(xxi) All records pertaining to City-required drtgsts shall remain confidential, and shall not be
provided to other employers or agencies withouttemi permission of the person whose records
are sought.

(xxii) The drug tests obtained pursuant to thisigyokhall be confidential in nature, shall be
solely for employment purposes and shall not bkzedtl in any civil or criminal proceeding
(unless required to be released pursuant to codet)

(xxiii) If an employee is required to leave worktake a drug/alcohol test, the City will pay the
employee for time lost from scheduled work for ttay.

(xxiv) For random drug tests the following additdiconditions shall apply:

a. The CITY will contract with an independent thjpdrty to provide random selection services
through use of employee social security numbers.TH'Y shall determine how many dates the
random testing shall occur on, and the actual dakedl be selected by a random number
generator.
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b. To maintain the security of the selection systdra contractor shall deal exclusively with the
Deputy Director of Operations and Maintenancendris/her absence, the Director of Operations
and Maintenance, for purposes of notifying the Cldfvtesting dates and individuals selected,
verifying and updating the pool and supplementécion of employees, if necessary. The
Director or Deputy Director may oversee another leyge, who has been trained in the
applicable procedures, in the performance of tigahduties outlined in this section.

c. When the City contact person is notified byebatractor of the employees to be tested, he/she
shall promptly require them to report to a desigdatollection site to provide specimens of
breath and/or urine as required by the selection.

d. Any employee selected who is on authorized tofievhich was applied for and approved
prior to notice to the City of the date of the telsall be required to report to the collection site
his/her first day back from pre-approved lave. A&myployee who requests leave of any type after
the City has been notified on the testing datel dfeatequired to report to the collection site on
the shift he/she would otherwise have been requweckport unless he/she is excused by the
Deputy Director of Operations & Maintenance for dause shown. Any employee so excused
shall be required to report to the collection siehis/her first day back to work.

e. When an employee is selected in the random gsodee/she shall promptly report to the
appropriate collection site upon the direction wfter supervisor. For purposes of drug testing,
he/she shall provide specimens of urine sufficientallow for "split sample" collection and
processing of the specimens. For purposes of adltebiing, he/she shall supply a breath sample
sufficient for a breath alcohol test. All breattcaiol testing shall be performed by a DOT
certified operator employed by an independent tpady which either operates or is affiliated
with the NIDA certified laboratory selected for drtesting. All breath tests shall be performed
on a DOT certified breath analysis machine. Inghent that the initial breath test shows a result
of .02 or greater, a second test shall be perfor@aty if the second test shows a result of .04 or
greater shall it be considered a positive result.

(4) Except as provided herein, the parties agrattttere shall be no random, periodic or mass
testing of employees for alcohol or drugs.

(5) The City agrees to maintain all records coniogridirug or alcohol problems of its employee
in the utmost confidence, releasing such infornmatmly upon written authorization of the
affected employee or to other management pers@amah as needed basis, or upon proper court
order.

B. Discipline/RehabilitationThe parties agree that the decision as to whetheemployee will be
disciplined and/or referred for treatment and rditabbon shall be based upon the employee's ledth
service, the nature and extent of the problem dhdtler relevant factors on a case by case basis.
Violation of any of the provisions of this Policyam be considered "just cause" for discipline. ,aa
result of the investigation and/or completion opa@sitive alcohol or drug test, just cause is presen
discipline may be imposed, but no more harshly @mfollows (NOTE: Discipline shall be subject he t
grievance procedure under the collective bargaiagrgement):

Offense Discipline
First Offense: Discipline up to and including diacge; the specific level of discipline to be
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determined by the factors listed above. The Cigogaizes that discharge or
termination is the ultimate employment disciplimelashould be invoked only in
the more egregious circumstances. When an empleyeg¢ained, discipline will
include mandatory enrollment in the Employee Aasise Program, and periodic
random drug testing for one year from the effectiae of the discipline.

Second Offense: Termination.

NOTE: An employee who voluntarily completes treattfer alcohol or a drug problem in the Employee
Assistance Program pursuant to Section 8.1 shadlubgect to periodic random drug and alcohol testin
for one (1) year from the date of entering treatmen

SECTION 8.2 - PHYSICAL & MENTAL FITNESS: It shall e the responsibility of each
employee to maintain the standards of physical meetal fitness required for performing his job.
Whenever the Employer has a verifiable just caassuspect that the physical or mental conditioarof
employee is endangering his own health or the ywafietellow workers; or when the employee appears
unable to perform the essential functions of the fhe employee may be requested by the Director or
Deputy Director of Operations & Maintenance to sitbto an examination by a physician without
expense to the employee which shall only be forpghgose of determining his physical and mental
condition relative to City employment.

Employees shall have the right to secure similstirtg at their own expense from psychiatrists,
psychologists or physicians of their own choosiii@pe employer and the employees shall only utihee
services of qualified, certified medical doctorsyghiatrists or psychologists. The parties agoaditize
the expedited arbitration services of the FMCS dettling any grievances arising under this Section
regarding returning an employee to work.

SECTION 8.3 - POLYGRAPH TEST: No employee shall feguired to take a polygraph
examination as a condition of retaining employmesith the Employer nor shall they be subject to
discipline for the refusal to take such.

SECTION 8.4 - EMPLOYEE ASSISTANCE PROGRAM: The YCiagrees to provide an
Employee Assistance Program to assist employeesamh@xperiencing personal problems which the
employee believes may be affecting his job perforeea This program is available to all employeed an
their immediate family. Except as provided otheevin this Agreement, employee participation in the
Employee Assistance Program shall be voluntaryfigential, and not used for or considered in matter
relating to performance evaluations, disciplingpoymotions. Participation in the program shall bet
used as an excuse for his/her poor job performance.

ARTICLE 9
SENIORITY

SECTION 9.1 - DEFINITION OF SENIORITY: City senityi shall mean the continuous, full
time employment with the employer beginning witle fatest date of hire with the employer and shall
include layoffs and other periods of absence aigbdrby and consistent with this Agreement. To
accommodate earlier definitions of seniority foded employees, it is further agreed that persons
employed as of the effective date of this Agreenstrall retain City seniority dates as presentlhydhel
City seniority is to be used to determine the amadifringe benefits earned.

Each member of the individual labor unions covdrgedhe Agreement shall have a seniority date
that measures the length of continuous employméhttive City while performing the work assigned to
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the individual union. Such seniority date is subjecSection 9.3 below. Union seniority may be uked
the purpose of shift assignments, job bidding,cdigle of time off, selection of vacation times afiod
lay-off/recall unless otherwise provided for ingifigreement.

SECTION 9.2 - TERMINATION OF SENIORITY: Senioritynd the employment relationship
shall be terminated when an employee:

(@) Quits, resigns or retires;

(b) Is discharged (unless reversed by grievanceepiare);

(c) Is absent without leave for three (3) conseeutvorking days without notifying the City
except where the failure to notify is due to ciratamces beyond the control of the
employee;

(d) Is laid off for a period of time which exceetdgo (2) years or is laid off and fails to
report for work within fourteen (14) working day&ea having been recalled by certified
letter to last known address, except where theaurfaito return to work is due to
circumstances beyond the control of the employektlae employer has been so notified.

SECTION 9.3 - TRIAL EMPLOYMENT: When an employeecapts City employment outside
of the work covered by this Agreement and returithimsix (6) months, their Union seniority shh
deemed continuous. If they return after the endixof6) months, their Union seniority shall statrtlze
time they return to the Union position.

SECTION 9.4 - SENIORITY LIST: The City shall maimaand keep current a roster of the
employees showing the applicable employment sepifmi each employee. This roster shall be provided
annually to the Union.

ARTICLE 10
PROBATIONARY PERIODS

SECTION 10.1 - PROBATIONARY PERIODS: All new appte#d employees will serve an
original probationary period dfix (6) months.Temporary and/or part time employees do not setee,
ever complete, probation. Whenever an employeeamgted to another position within the bargaining
unit, the employee will serve the probationary periequired for the new position.

SECTION 10.2 - ORIGINAL PROBATION: At least twicaudng the probationary period (&t
months and a# months), the supervisor shall give each probatypremployee a written and oral
evaluation of his work. Should a new employee'dguerance be judged unsatisfactory, the employee
may be terminated. The decision of the City toineta dismiss the employee shall be final and ligdi
on all parties. This notification is to be madehmttwo (2) weeks of the end of the probationamiqzk

The City may adjust the probationary period by lmgth of time equal to the length of any
authorized leave of absence, period of light dgignment or other approved breaks in service thgen
the employee during the probationary period. # tumulative break in service and/or period oftligh
duty assignment during probation is more than t&p rhonths, the City may require the entire
probationary period be restarted.

SECTION 10.3 - PROMOTIONAL PROBATION: The rules exding evaluations for original
probationers also apply to promotion. Should anleyge, who was promoted from another classification
within the same bargaining unit, not complete m@bptionary period, he shall be reinstated to timér
position from which he was promoted.
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ARTICLE 11
LAYOFF AND RECALL

SECTION 11.1 - NOTICE: Subject to the following,ist understood and agreed that the City
retains the exclusive right to determine appropritaffing levels and reserves the right to contoat
work it deems necessary:

A. If the employer adjusts staffing levels downwaduring the month of December), it shall notify
the Union twenty 20 days prior to the intended affe date of the planned layoff. For the
remainder of the year, a thirty (30) day notifioatiperiod shall apply. The employer and Union
will promptly meet to discuss alternatives andAeeptions to Section 11.2. If alternatives to lay
off are not found, employees to be laid off will betified ten (10) working days prior to the
effective date of the layoff.

B. Where contracting out would result in the layoffexisting bargaining unit employees, the City
will notify the Union at least 60 days before sumtntracting and will offer the Union an
opportunity to meet and discuss the matter befbee date of any existing bargaining unit
employee is laid off as a direct result of sucht@msting out. Such good faith bargaining may
include, among other items, the relative econonaistx and the effects of such action upon
existing bargaining unit employees who may be lgiidas a result of such contracting. The
grievance and arbitration procedures set forttnisi Agreement may be implemented should the
parties fail to reach agreement during bargaining.

C. The length of notice or the duty to bargain aored in paragraphs A and B, do not apply to
periods of declared emergency (natural and/or maahendisasters) situations.

SECTION 11.2 - PROCEDURE FOR LAYOFF/RECALL: The etarocedure for layoff/recall
is different for each labor organization and isex@d by Letters of Understanding or side agreements

ARTICLE 12
EMPLOYEE DISCIPLINE

SECTION 12.1 - EMPLOYEE DISCIPLINE: The City shalke the principles of progressive
and corrective discipline to improve employee behavior and/orfqeenance. However, when the
severity of an infraction is great, discipline adésthe normal progression, up to and includingniisal,
may be considered an appropriate remedy. It shalsll be recognized that when using the principle of
progressive discipline, all aspects of performaace taken into consideration. Individual infracgon
standing alone, may not warrant action beyond itisé level, but when viewed cumulatively with other
warnings, more extreme action may be appropriate.

Disciplinary action may be taken in any of the daling forms:
(1) Written v erbal warning
(2) Written reprimand
(3) Suspension
(4) Dismissal

(@ Disciplinary Action: No post-probationary empde shall be discharged, suspended,

reprimanded, relieved from duty or otherwise dikegal in any manner without just cause. If the
City has reason to reprimand an employee, it df®lllone in a manner that will not embarrass
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the employee before other employees or the public.
Discipline shall be administered in a timely mandepending on the circumstances of such
discipline.

(b) Right to Representation: Employees shall haeeright to Union representation at all meetings
with the City where the employees reasonably féat disciplinary action may result. No
suspension or dismissal will occur without a pradfer to the employee to provide Union
representation. Should the Union steward or busimemager be unavailable, the employee may
select another employee from the unit to act asess.

(© Notification: In the event that disciplinarytem is imposed. The employer shall furnish the
employee and the Union with a copy of disciplineggorts.

(d) Personnel Department Record®ecords of disciplinary action imposed shall be reowved
from an employee's record based on the following riie periods after the date of the
discipline that have passed without the employee ceiving subsequent discipline for like

offense:
*  Written verbal warning - One (1) year
*  Written reprimand - Two (2) years
» Disciplinary Suspension - Three (3) years
(less than five (5) workdays)
» Disciplinary suspension - Remains on record

(Five (5) or more workdays)

ARTICLE 13
RESIDENCY REQUIREMENT

SECTION 13.1 — RESIDENCY: Employees hired on or prior to October 13, 1988l sfstablish
and maintain their principal place of residencehimitPeoria County or within a twenty (20) mile nasli

of Peoria City Hall. Employees hired after Octoth8r 1986 shall establish and maintain their priakip
place of domicile in the City within 30 days of tlead of their probationary period or one (1) year
whichever is greater. At the conclusion of five {6) years of active service and of Peoria cityits
residence, they may establish and maintain thé&icipal place of domicile within the City of Peoria
outside the City within a twenty (20) mile radiusReoria City Hall.

On the effective date of this Agreement a currentraployee with less than five full years of Peoria
city limits residence or a new employee hired on aafter July 1, 2009 may elect to waive the Peoria
city limits residence requirement by agreeing to fdeit 2% of his annual base salary for the time
that remains on such Peoria city limits residence eguirement. An employee who makes such
election must complete a Waiver of Residency formtaduman Resources prior to establishing the
principal place of domicile outside the Peoria cityimits. A probationary employee who elects to not
establish Peoria city limits residency shall begirthe five full year salary reduction period upon
completion of the Waiver of Residency form.

An employee's unauthorized residency outside ttyeocicounty or twenty mile (20) mile radius
from City Hall in violation of theapplicable residency requiremengstablished aboveshall be grounds
for immediate dismissal. For the purpose of thigicke, an employee's place of residency shall be
considered to be his principal place of domicile.

17



The need to establish residency within the probatip period may cause an extreme hardship on
individuals. In such cases, the Department Head grayt extensions of the time limit, not exceeding
year.

ARTICLE 14
HOLIDAYS

SECTION 14.1 - HOLIDAYS: The following are paid Iddys for employees and will be
observed on these dates:

2008 2009 2010 2011 _2012 2013
New Years Day 1/01/09 1/01/10 **12/31/10 1/02/12 1/01/13
Dr. MLK Day 1/19/09 1/18/10 1/17/11 1/16/12 1/21/13
Good Friday 4/10/09 4/02/10 4/22/11 4/06/12  3/29/13
Memorial Day 5/25/09 5/31/10 5/30/11 5/28/12 5/27/13
Independence Day 7/03/09 7/05/10 7/04/11 7/04/12 7/04/13
Labor Day 9/07/09 9/06/10 9/05/11 9/03/129/02/13
Veterans Day 11/11/09 11/11/10 11/11/11  11/12/121/11/13
Thanksgiving Day 11/26/09 11/25/10 11/24/11  11/22/121/28/13
Day after Thanksgiving 11/27/09 11/26/10 11/25/11  11/23/121/29/13
Christmas Day 12/25/08 12/25/09 12/24/10 12/26/11 /25212  12/25/13

If a holiday falls on a Saturday, it will be obsedvon Friday, and if the holiday falls on Sunday,
it will be observed on Monday*New Years Day 2011 will be observed in 2010 cors$ent
with this language.

SECTION 14.2 - HOLIDAY BENEFITS ELIGIBILITY: To beeligible for holiday benefits, an
employee must work his last regularly scheduledlzizfpre and his first regularly scheduled day &fter
holiday, unless he is on an approved leave of afesen

SECTION 14.3 - TIME OFF/COMPENSATION: All regulaulf time employees shall be
allowed off work, without loss of pay, for each redrholiday. If an employee is required to work be t
holiday, they will either receive an additional dafyextra compensation or scheduled for a diffedayt
off work without loss of pay. The employee who weik holiday, and wishes to have a different day off
work, may select any day to observe the holidalgjes only to the employers normal scheduling rules
Except for the special pay rules for those on digindll work on a holiday is paid at a rate of tied
one half.

ARTICLE 15
PERSONAL DAYS

SECTION 15.1 - PERSONAL TIME CREDIT: Effective Jamy 1st of each year, employees
will be credited with either 32 or 40 hours, basadstart dates, to be used for personal reasons.

In the first calendar year of employment, no ceeditll be granted. On January 1st of the first,
second, third and fourth full year of employmeht employee will be granted 32 hours of persona ti
for use in the year. Each year beginning with tfib full year of service, employees will be grasht¢0
hours of personal time for use during the year.
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SECTION 15.2 - USE OF PERSONAL TIME: The use ofdiwif in observance of a personal day is
subject to the reasonable scheduling needs ofdpartinent. Except in emergencies or a lack of work
situation, employees shall request the use of patdime off in advance of the day to be obserliealot
properly requested, personal pay shall be defedsonal time, if not used in the year credited,
may be carried over to the next year only if the eployee schedules and uses it in the first
quarter of the next year, and if not used, then iwill be lost and no extra compensation
paid.

ARTICLE 16
VACATIONS

SECTION 16.1 - ACCRUALS: Full time employees shadicrue vacation leave for use in the
following calendar year, according to this schedule

40 HOUR/WEEK
YEARS OF SERVICE EMPLOYEES
thruthe %' year 6.67 hrs/mth
beginning & year 7.34 hrs/mth
beginning ¥ year 8.00 hrs/mth
beginning & year 8.67 hrs/mth
beginning 9 year 9.34 hrs/mth
beginning 18 year 10.00 hrs/mth
beginning 1 year 10.67 hrs/mth
beginning 12 year 11.34 hrs/mth
beginning 18 year 12.00 hrs/mth
beginning 1# year 12.67 hrs/mth
beginning 18 year 13.34 hrs/mth

If an employee begins service prior to the 15tithef month, he will be given vacation credit for fo#
month. Those new employees who have not earnedioacaedit entitling them to two weeks vacation
may be allowed two weeks, but they will be comp&deaonly for the vacation credit earned in
accordance with the provisions of this Article.

Employees shall accrue vacation leave on a moitidys. They shall not accrue vacation leave,
however, in any month in which they are absentherentire calendar month without leave, on a ledve
absence without pay. Vacation will continue to aedior the first six (6) months when an employeefiis
the job due to an on the job injury, and will beggrin when the employee returns to work.

SECTION 16.2 - VACATION SCHEDULING: Normally, allacation leave shall be requested
and approved in advance of the desired date. @ypractice pertaining to scheduling of vacatiomalls
remain in effect during the term of this agreement.

SECTION 16.3 - SEPARATION: Employees who resigriree or are otherwise permanently
separated from the service of the City, shall ree@ayment for all of their accumulated vacaticawvie
hours upon their separation from employment with @ity. In the event of an employee's death, this
payment shall go to the employee's beneficiaries.
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The amount of this payment for these accumulatedti@an leave hours shall be calculated based
upon the employee's rate of pay in effect for bgutar position on the last day of his employment.

SECTION 16.4 - CARRY-OVER: Vacation must be takbe year following its accrual. No
carry-over of vacation shall occur except for tbkofving reasons:

1. The carry-over of accruals of 40 hours or lesghe following year's entitlement shall be
automatic.
2. If vacation time has been approved and lateredefor emergency reasons, the employee may

elect to carry vacation over to the following year.

3. If an employee is receiving worker compensatmns off work due to an extended iliness, and
not expected to be released to return to work smm@yugh to take their earned vacation, that
employee may elect to carry over such vacationtimcfollowing year. However, such employee
must schedule his vacation in the first part ofribes year, and will be granted a period of time to
do so which is equal to the time away from workhe preceding year.

SECTION 16.5 - ADVANCE CHECK: Requests to receiwdvance paychecks for vacation
purposes must be approved by the employee's Depatritfead and must be submitted to the City thirty
(30) days prior to the pay day on which the chedlequested.

ARTICLE 17
DISABILITY BENEFIT

SECTION 17.1 - ACCRUAL: Full time employees shaticeue sick leave on a basis of 6.67
hours per month. They shall not accrue sick lehwejever, for any full month of absence due to adea
without pay, or suspension. They shall accrue Isiaite, however, during the first six (6) months wha
employee is off the job due to an on the job injuayd will begin again when the employee returns to
work.

Employees shall be allowed to accumulate sick lgaitbout limit, for use as sick leave.

SECTION 17.2 - USE: Employees shall be allowed $tezkve when they are suffering from a
non-work related illness, injury, disability, or mmntments with doctors, dentists or other medical
practitioners. An employee may also use sick Idav@bsences necessitated by illness, injury, death
exposure to contagious disease by a member ofnniediate family.

Immediate family is defined as parents, spousddmti, grandchildren, grandparents, brothers
and sisters, and in-laws. The term “in-laws” isinled as the parents, brothers and sisters, andrehibf
the current spouse of the employee, and the stawirand daughter-in-law of the employ&esence of
the employee must be actually and immediately requifor bona fide serious circumstances or
emergencies as reasonably determined by the Gityabsence from duty shall not exceed the period of
actual need. Sick leave, disability leave, andrinjgeave are not to be taken concurrently; only ohthe
three types may be taken at any one time.

SECTION 17.3 - ELIGIBILITY FOR PAY: In order to geick leave with pay, each employee
covered by this agreement agrees to (1) report pifgrio the department or division head or his gese
the reason for the absence; (2) to keep the deeattar division head informed of the condition; {8)
use sick leave only for sickness, injury or disabibf the employee or his family as stated above.

SECTION 17.4 - CERTIFICATION: If the City has reastble grounds to believe sick leave is
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being abused, it may at its discretion, require amyployee requesting paid sick leave to furnish
substantiating evidence or a statement from th&nding physician certifying that absence from kvor
was required due to medical reasons. Any employe®isvsick three (3) consecutive work days, shall b
required to secure and submit a physician's relead#ying that he is fit to return to work if regsted.
This release must be submitted to the employegartteent head upon return to work.

The City shall have the right, at its discretiomyverify the report of employees or the attending
physician concerning the illness or disability ofemployee, and to require the employee to be erexmi
at the City's expense, by a physician selected&\yCity to determine the nature and extent of ithess
or disability.

SECTION 17.5 - ABUSE OR EXCESSIVE USE OF SICK LEAVE is understood that the
abuse of sick leave shall constitute just causepfogressive disciplinary action, up to and inchggi
discharge. In this regard, it is both the respdligibas well as the intent of the City to take buc
corrective action.

Sick leave will not be granted to an employee foe purpose of being compensated for
employment elsewhere. Employees who engage in gmglat elsewhere during such leaves will be
terminated by the City.

SECTION 17.6 - ELIGIBILITY FOR ANNUAL GOOD ATTEND ANCE INCENTIVE

A. Effective January 1, 2010 a non-probationary emploge hired after December 31, 1999
shall be eligible for good attendance incentive payents based upon the number of sick
leave hours that the employee used during the presis calendar year. In addition, an
employee hired before January 1, 2000 shall be elige to opt into the annual incentive
plan as described in paragraph B of this Section.

An employee whose sick leave usage qualifies thehal receive attendance incentive payments
into their RHS Account based upon the number of sicleave hours used during the previous
calendar year. Payments shall be made according the following schedule:

Sick leave hours used in previous Good Attendancadentive
calendar year:

0 - 8 hours used 40 hours paid
8.01 - 16 hours used 32 hours paid
16.01 - 24 hours used 24 hours paid
24.01 - 32 hours used 16 hours paid
32.01 or more hours used 0 hours paid

In addition to the above payments made into the empyee’s RHS account, any sick leave hours
accrued during the calendar year which are unusedronot paid into the employee’s RHS
Account shall be added to the employee’s accruectkileave bank up to the limits prescribed in
Section 17.6A (Good Attendance Career Buy Back Plan

Sick Leave donated in accordance with Section 17shall not be considered as "sick leave hours
used" by the employee donating such leave in the emination of the employee’s appropriate
Good Attendance Incentive. The hours in the donatip employee’s sick leave balance must
equal or exceed the Good Attendance Incentive in der for payment to be made.
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B. An employee hired before January 1, 2000 shalkle the option to remain under the
existing Career Buyout Plan in Section 17.7, or topt into the Annual Good Attendance
Incentive Plan. Such employee who opts into the Amial Good Attendance Plan shall
receive the annual incentive payments for which hes eligible and shall be eligible for the
Good Attendance Career incentive described in Seoth 17.8. Such option into the Annual
Good Attendance Incentive Plan or determination taemain in the existing Career Buyout
Plan shall be irrevocable. An employee who does nopt into the Annual Good Attendance
Incentive Plan shall receive the Career incentivegyments described in Section 17.7.

SECTION 17.7 - PAYMENT FOR UNUSED SICK LEAVE: Employees who complete
probation and are separated for any reason witldnepensated for unused sick leave upon separation o
the following basis:

1. For employees who retire, retire on disabiligngion or resign after vesting in the pension plan
on or before December 31, 200%eventy-five percent (75%) of their sick leave pat accumulation
may be left with the City, to the extent permittgdlaw, in a non-taxable fund to be used for thgnment
of their retiree health insurance premiums or takecash at the option of the employee. The remgini
twenty-five percent (25%) shall be left with theyCito the extent permitted by law, in a non-tarafind
to be used for the payment of retiree insurancenppras should the employee choose to continue
coverage. If the employee irrevocably elects tpdyut of the plan, they may take all of their die&ve
payment upon separation as provided for in pardgBag\n employee may choose to set aside more than
twenty-five percent (25%) for the health insurapoemiums at their election. In the event of thetlled
a retired employee, the spouse shall be givenaime ©ptions.

Effective January 1, 2010 the option to leavack leave pay with the City in a non-taxable
fund for the payment of retiree health insurance pemiums shall be discontinued. Unused sick leave
pay shall be made in accordance with paragraph 3 dhis Section and Section 17.8, whichever is
applicable.

2. For employees who are not retiring, retiring esadility or who have not vested in a pension
plan at the time of separatioand who did not elect the Good Attendance CareeBuyback/Good
Attendance Incentive Plan when first eligible, theai payment for unused sick leave shall be as
provided for in paragraph 3.

3. Payments as provided for belowwill be made upon the actual sick leave balanceouine
employee's maximum pay out accumulation and slegtldid on the following basis:

1-25 days - 20% 51-75 days - 60%
26-50 days - 40% 76 and up - 80%

The amount of payment for unused sick leave for leyges hired prior to 4/1/80 will be
computed at the above percentage at their finahgaPayment for employees hired after 4/1/80
will be computed as a percentage of average caatany.

Maximum payout accumulations shall be made for: allhours over 960 hours shall be
compensated at sixty (60%) and paid by the Employetio the employee’s RHS account.

4. If legislation is enacted eliminating the obtiga of retired employees to pay health insurance
premiums, any retired employee or spouse of a dedetired employee who has a balance remaining in
the plan shall have the option of receiving thdabee in cash or leaving it in the plan to pay othealth
care costs.
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SECTION 17.8 — GOOD ATTENDANCE CAREER BUYBACK PLAN

Employees covered by or participating in this Plaimay accumulate up to 607 hours for buy back
purposes. Payment for unused sick leave hours up the maximum allowed shall be made on the
following schedule:

1-125 hours 20%
126-255 hours 40%
256-380 hours 60%
381-607 hours 80%

All hours accumulated by an employee over 607 hourshall be compensated at sixty (60%) and
paid by the Employer into the employee’s RHS accoun

An employee hired before January 1, 2000 who has methan 607 hours unused sick leave on
January 1, 2010 and who opts for the Annual Good A¢ndance Incentive Plan shall have the
option to select the Career Buy Back Plan in Sectio17.7 or the Good Attendance Career
Buyback Plan. Such option shall be irrevocable.

SECTION 17.9- SICK LEAVE DONATION: An employee in the bargaining unit may donate
sick leave to another employee in the bargaining uinwho has exhausted all paid vacation, personal
and sick leave and is in documented need of sickale due to a serious health condition as defined
by the Family and Medical Leave Act (FMLA) of 1993.The paid leave time will be valued at the
donating employee's current rate of pay, and will hen be converted to the appropriate amount of
time based on the donee's current hourly rate of pa(i.e. one hour for one hour).

An employee who has exhausted all paid leave maygueest donated sick leave at any time for a
documented period of sick leave. However, donatedck leave will not be retroactive and will only
be applicable from the date of the request or the ate that paid leave was exhausted, whichever
occurs later, and must be made prior to the employes return to work from sick leave. In the event
that an employee is medically unable to request daied sick leave, such request may be made in
the employee's behalf by a coworker or a member dhe employee's immediate family.

Donated sick leave for an employee will be appliednd deducted on a rotating basis from the
accrued sick leave balances of donors. A donor magscind his donated sick leave authorization at
any time prior to its deduction from his accrued stk leave balance.

Donated Sick Leave Time shall be permitted up to telve (12) months after the employee has
exhausted all of his paid leave.

Sick Leave shall not be donated to another employeeho is off work due to work-related injury or
illness.

ARTICLE 18
OTHER PAID LEAVE

SECTION 18.1 - JURY DUTY: City employees who haweeb called for jury duty will be paid
their regular wages during the term of their sexaa the jury. To be eligible for pay, the employagst
give the City advance notice of their intended abself a person misses work as a result of juryice,
they must turn over to the City Treasurer all menexeived from the court (excluding travel pay).
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SECTION 18.2 - DUTY INJURY LEAVE:

Duty Injury Leave With Pay: Employees who are offrly due to a work related illness, injury or
disability shall be allowed a paid duty injury leaat full pay of up to 3 calendar days per yearthat
conclusion of this 3-day leave period, they shalletigible to receive workers compensation payhe
manner and to the extent such is provided and medjiy applicable law.

It is the responsibility of all employees requegtpaid duty injury leave to properly notify or
cause notification to be made to their supervisos@on as is reasonably possible, and to compiete o
cause to be completed any required duty injury@reaticident report forms.

It is understood and agreed by the City and theottihat the duty injury leave period shall not
commence until the start of the next regularly scied work day immediately following the work day
during which the duty related injury occurred. Rerimore, and in this same regard, when employees
who suffer duty-related injuries are authorizedléave work because of such injuries, they shall
nonetheless, receive their regular pay and berfefithat full work day.

Duty Injury Leave Certification and Approval: Alheloyees requesting a paid duty injury leave
shall he required to obtain and submit a staterftent a physician confirming the nature and exteént o
their work connected illness, injury, or disabilityertifying that their absence from work is reeqdir
because of the illness, injury, or disability, dandicating whether or not and to what extent thewyld
return to work on at least a limited duty basis.

The City shall have the right, at its discretion,verify the report of the attending physician
concerning the work connected illness, injury aadlility of an employee, and to require the empaye
be examined, at the City's expense, by a physsstetted by the City to determine the nature anenéx
of the iliness, injury or disability.

The decision of the City and benefits concerningkes compensation may be appealed by the
employee in accordance with applicable law.

Furthermore, if either this physician or the empleg physician certifies that the employee is
capable of working on at least a limited duty bagien the City shall have the right to requiret ttine
employee return to work on a limited duty basisvfited the work connected illness or injury is of a
temporary nature and there is reasonable expettatia release to full duty within 120 calendar slay
Light duty assignment for such work connected #ker injury may not exceed 120 calendar days.
Regular employees shall not be displaced due i digty assignments.

SECTION 18.3 - MILITARY LEAVE: Military leave shallbe granted in accordance with
applicable law. An employee who is a member ofssemeée unit will be granted leave with pay, not to
exceed two weeks in any one calendar year, forariraining sessions, provided that reasonable@oti
is given.

Military earnings for the two week period must héitted and assigned to the Employer. If
military pay exceeds the employee's earnings ferpieriod, the Employer shall return the differetwe
the employee.

The City will provide the applicable compensation ér annual training, basic training and
up to sixty (60) calendar days of advanced or spetitraining as required under 5 ILCS 325,
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Military Leave of Absence Act.

SECTION 18.4 — BEREAVEMENT LEAVE: All permanentlftime regular emloyees shall be
eligible for up to three days paid bereavementddavhe event of a death of a member of the engglay
immediate family. Immediate family is defined asgnts, spouse, children, grandchildren, grandgaren
brothers and sisters, and in laws as defined irtidded7.2. If additional time off is needed, the
employee’s department head may approve the emptoyee of accrued vacation and/or personal leave.
Upon request, the employee will provide substantigdocumentation of the need for the leave.

SECTION 185 - BENEFITS WHILE ON PAID LEAVE: All benefits willaccrue while an
employee is on a leave with pay.

SECTION 186 - FAMILY MEDICAL LEAVE ACT: The City and the Unios agree to work
together to comply with all Federal regulations ggming Family and Medical Leave. Eligible employee
will be entitled to twelve weeks of Family and Meali Leave per twelve month period for covered
reasons. All aspects of the leave will be goverbgdhe Federal Regulations unless mutually agreed
otherwise.

For purposes of administration, the year pericalld¥e a rolling twelve month period. All time
taken by an employee shall be counted towardsetpgined twelve weeks of Family and Medical Leave
if it is for one of the covered areas. Employeealishe required to use all accrued leave timerpdo
going on unpaid status. Benefits shall not actouany time the employee is on unpaid status.

ARTICLE 19
UNPAID LEAVES

SECTION 19.1 - LEAVE OF ABSENCE: The City Manageaynat his discretion, grant a leave
of absence, not to exceed three (3) months, tobamgaining unit employee for good and sufficient
reason. No benefits will accrue for any month timpleyee is off work all month on an unpaid leavd an
the employee must pay the appropriate health piemribution rate for each month they perform no
work.

SECTION 19.2 - WORKERS COMPENSATION PAY: Upon thepeation of the maximum
duty injury leave period, employees shall be el@iio receive workers compensation pay, in the raann
and to the extent such is provided and requiredgplicable law. The terms, conditions, proceduret a
requirements set forth concerning "Duty Injury Lea@ertification and Approval”, and "Duty Injury
Leave Release", shall also apply with respect qoests and claims for workers compensation payl Pai
time off while on workers compensation leave slaaitrue for the first six (6) months only. Persons
returning from workers compensation leave will burned to their former position.

ARTICLE 20
HOURS OF WORK

SECTION 20.1 - GENERAL PROVISIONS: A normal workydor full time employees shall
consist of eight (8) hours per day for employeasmadly scheduled to work five (5) days per weekg an
ten (10) consecutive hours per day for employebhsdided to work four (4) days per week. Work days
shall be scheduled consecutively and the standarki week shall be forty (40) hours per week.

SECTION 20.2 - OVERTIME: Employees shall work exti@urs when authorized and directed.

Extra hours on a job shall continue to be allocagedording to the practice of the individual union
affected. A change in the allocation system forrtiwee is to be by mutual consent. All employees
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required to work overtime shall receive pay atrdte of time and one half. Overtime is defined asré
worked in excess of the normal work day or theddath work week, as defined in Section 20.1.

All employees are eligible for overtime on a catlounless they utilized sick leave on their last
scheduled workday. Any employee ineligible dueitk leave usage, shall not be eligible for ovestim
until they have reported back to work on their reotieduled work shift.

Overtime which is scheduled during the workday,the following day, shall be offered to those
employees presently at work provided they are sdeeddto and do work the entire work shift. If
additional employees are needed for overtime, Widybe called in using the eligibility requiremesitor
an overtime callout.

SECTION 20.3 - CALL BACK PAY: Any employees contedtoutside his/her normal work
shift to be called into work shall be paid at theeime rate for a minimum of two (2) hours. This
provision shall not be implemented when overtimesiheduled on their regular work shdt is
consecutive with their regular work shift.

SECTION 20.4 - STANDBY: Bargaining unit employeebhavare required to standby for a one
week period, will receive standby pay accordinghi® current practice of the parties for the 7-dasiqul
they are required to be on standby. Standby datidspay shall be rotated weekly among bargainiriig un
employees qualified to do the work. Standby hauwesnot to be confused with overtime.

SECTION 20.5 - PYRAMIDING OF HOURS: There shall he pyramiding or duplicating of
overtime provisions. Hours compensated under oeetiove provision shall be excluded from any other
overtime provision. When two or more provisions uieigg the compensation of overtime rates are
applicable, the single provision most favorablé®employees shall apply.

SECTION 20.6 - SCHEDULING PRACTICES: Existing schidg practices with respect to the
length of the normal work week, starting and gugttimes, lunch periods, days off, shifts, and trex
distribution shall continue during the term of tlAgreement. Any change in the current scheduling
practices and starting times will only be done hytuml agreement.

ARTICLE 21
INSURANCE

SECTION 21.1 - HEALTH INSURANCE: The subject ofdfid insurance has been deferred to
the City of Peoria Joint Labor/Management Healtacaommittee by separate agreement.

ARTICLE 22
HEALTH & SAFETY

SECTION 22.1 - TREATMENT COSTS: Employees injuredexposed to illness and other
health related hazards during their work hourstaedgerformance of their duty shall be providecvail
necessary medical treatment as per the lllinoisk&oCompensation Act.

SECTION 22.2 - NOTICE OF EXPOSURE: The City shalkify all employees immediately
upon discovery that they may have been exposedtmtagious disease, illness or health relatedrdaza
during their hours of work and the performance loéit duties. The City shall take appropriate
counter-measures for the protection of employeddlagir families in such cases.

If an employee is exposed to blood or other paddiptinfectious materials, the employee shall
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adhere to the City's current policy on BloodboraghBgen Exposure.

SECTION 22.3 — JOINT LABOR — MANAGEMENT HEALTH & SPETY COMMITTEE:
The City agrees to maintain a Joint Labor-Managédrhealth & Safety Committee. The committee shall
be composed of three (3) representatives of manemgeamd three (3) representatives of the Unions. Th
Risk/Safety Manager may also participate on theroittee in a non-voting status. The Union safety
representatives will be selected by the Unions meinder this agreement. There will be management
chairperson and a labor chairperson of the comeitte

The committee’s specific objectives shall be:

a) To assist workers and the City to identify, reca@ximine, evaluate and resolve safety and health
concerns in the workplace.

b) To develop practical procedures and conditionsdip lachieve the highest possible degree of
safety and health in the work place, and

c) To promote education and training programs to agveletailed knowledge of safety and health
concerns and responsibilities in each individuahework place.

ARTICLE 23
LIFE INSURANCE

SECTION 23.1 - GROUP TERM LIFE INSURANCE COVERAGPBuring the term of this
Agreement, the City shall provide each full timeptoyee with a paid Five Thousand Dollar ($5,000)
group term life insurance policy which has an addal $5,000 accidental death and dismemberment
clause. Effective January 1, 2003, the amountrafigterm life insurance provided shall be increase
$10,000 per full-time employee.

SECTION 23.2 - RIGHT TO SELECT CARRIERS: The Cityserves the right, at its sole
discretion, to select the insurance company thraugich such group term life insurance policy i
issued, and to change this insurance carrier.ignstime regard, the City also reserves the rigfts aole
discretion, to provide such group term life inswabenefits through its own self-insurance program.

When the City's group term life insurance bensfipiiovided through an insurance company, the
benefit shall be subject to the provisions of théqy between the City and the insurance carrier.

ARTICLE 24
MISCELLANEOUS PROVISIONS

SECTION 24.1 - DRIVER'S LICENSE: All employee cldgstions covered by this Agreement
requires the ability to drive legally, therefor@peopriate driver's license are required and engsey
shall be required to obtain, maintain, and perialtijcorove they still possess the license requioedhis
type of work. Should an employee surrender hisnBeeas bail, or in any manner have the license
suspended or revoked, he must immediately infoerEmmployer. The Employer is under no obligation to
provide work for a person who does not have a \diiger's license, but will attempt to provide wark
a short term basis. Said employee's failure torinfthe City of a surrendered, suspended or revoked
license may result in disciplinary action, up ta amcluding termination.

SECTION 24.2 - SERVICE OF NOTICES: Notices hereunsigall be deemed to have been

adequately given if served by registered mail upfa persons named below at the address indicated,
unless otherwise notified in writing:
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NOTICE TO THE UNION SHALL BE ADDRESSED TO:

James Dalluge Frank Hovar

Mid-Central lllinois Regional Council Great Plaibhaborers’ District Council
of Carpenters 4208 W. Partridge Way, Unit 2
Carpenters Local 183 Peoria, IL 61615

1 Kalmia Way

Springfield, IL 62702

Keith E. Gleason Charles E. Anderson
Teamsters Local 627 Painters District Councll #3
7101 N. Allen Road 1905 Sequoia Dr., Ste. 201
Peoria, IL 61614 Aurora, IL 60506

Charles Shempf, Jr Robert Lawless

Laborers Local 165 Steamfitters Local 353

4509 N. Catalina 6304 W. Development Drive

Peoria, IL 61614

Peoria, IL 61604
Michael P. Ehrat
Painters District Council #30, Local 157
400NE Jefferson, Ste 101
Peoria, IL 61603

NOTICE TO THE CITY SHALL BE ADDRESSED TO:

Joseph F. Smith

Labor Relations Manager
City of Peoria

419 Fulton St. - Roor802
Peoria, IL 61602

SECTION 24.3 - RULES AND REGULATIONS: Nothing inishAgreement shall be deemed to
restrict the right of the Employer to establishs@@able rules and regulations governing the conaolfuct
employees and the performance of their duties,igeavsuch rules and regulations are not incongisten
with the terms of this Agreement. Employees shiitl@ by such rules and regulations. The Employer
agrees to provide all employees with individual iespof all rules and regulations, orders and other
memoranda establishing requirements for the empkbye the performance of their duties, keeping the
same current and up-to-date. The City will furnisl Union a copy of changes in the aforementioned
rules, regulations, orders and memoranda 7 dagsiwance of the publication and advise them of the

intended implementation date. All changes are stilbipegrievance procedure.

SECTION 24.4 - PERSONAL USE OF CITY PROPERTY: Theauthorized use of City
property is prohibited (i.e. use of City computer personal gain, profit, or hand tools for usb@ne).

SECTION 24.5 - TELEPHONE: All employees are reqdjras a condition of employment, to
obtain and maintain an operating telephone at thkice of residence. Mobile phones or cellular

equipment which can be answered from the resideattsfy the criteria of this Section.
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SECTION 24.6 - PAYROLL DEDUCTIONS: If the employse desires, the payroll division
may make certain deductions from his check. Amtmege are savings and payments to the credit union,
United Way contributions, employee clubs, uniondaed assessments and programs, insurance, and
additional withholding tax. All deductions must bequested in writing, dated, and signed by the
employee.

SECTION 24.7 - DISTRIBUTION OF AGREEMENT: The Ciagrees to distribute copies of the
Agreement to all bargaining unit employees.

SECTION 24.8 - PARKING: The Employer shall provide area for free parking at Dries Lane
and the Fire Garage. The parking area shall beddda an area where safety and security hazangs ha
been minimized to the level inherent for the arkete place of employment.

SECTION 24.9 - CAFETERIA PLAN: Effective January 1994, the City shall establish a
Section 125 Qualifying Cafeteria Plan (under Secfi@5 of the Internal Revenue Code) for employees
represented by the five combined Unions. Contioimstto the Plan may be used by the employeesyto pa
toward their portion of health insurance premiumglifying medical expenses and qualifying childeca
expenses.

ARTICLE 25
CLOTHING & EQUIPMENT

SECTION 25.1 - CLOTHING AND SAFETY EQUIPMENT: Dumn the term of this
Agreement, the Employer shall continue to provillielathing and safety equipment articles according
the current practice of the parties. Changes toctlreent practice are subject to individual unidghes
agreements.

ARTICLE 26
PERFORMANCE EVALUATIONS

SECTION 26.1 - INFORMAL CONFERENCES: The Union atite Employer encourages
periodic informal evaluation conferences betweem ¢éimployees and his supervisor to discuss work
performance, job satisfaction, work-related proldesind the work environment. If work performance
problems are identified, the supervisor shall offenstructive suggestions and shall attempt totteed
employee in resolving the problem.

SECTION 26.2 - WRITTEN EVALUATIONS: The Employer &l prepare annual evaluations
on employees within two (2) months after their aeréary date.

Except where present practice provides otherwisgtew evaluations shall be prepared by the
employee's supervisor who is outside the bargainirigand who either has first-hand knowledge ef th
employee's work or has discussed and received reeoaations from someone who does. The
evaluation shall be limited to the employee's penfince of the duties assigned and factors related
thereto. The evaluation shall be discussed withethployee, and the employee, if he requests, bhall
given a copy immediately after completion and shiglh the evaluation as recognition of having riégad
If the employee is not satisfied with the resultshe review, the employee may submit a rebuttatcivh
will be attached to and filed with the review.
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ARTICLE 27
SALARY AND LONGEVITY

SECTION 27.1 - RATES OF PAY: Employees are hourtg are paid in accordance with the
pay schedule attached to this Agreement and makgeendixA. The attached salary schedules shall be
considered a part of this Agreement.

A. Effective December 2008 the top rate of each pay classification shalhiceecase®.0%.

B. EffectiveDecemberl, 2009 the top rate of each pay classification shall be imeased 3.0%.
C. Effective December 201Q the top rate of each pay classification shalhiceecase®.0%.

D. Effective December 2011 the top rate of each pay classification shalhiceecase®.25%%.

E. Effective December 1, 2012 the top rate of eaglay classification shall be increased 3.50%.

In all caseexcept for Maintenance Workers the probationary rate will be maintained $0.3®Wethe
top rate stepMaintenance Workers shall receive pay class | Maimnance Worker rate during their
probationary period.

SECTION 27.2 - PAY PERIOD/PAY DATES: The pay periods and pay dates shall be
published annually by the Personnel Departmentyalhtbe paid bi-weekly.

SECTION 27.3 - RETIREMENT HEALTH SAVINGS PLAN

The City of Peoria agreed to establish a Retiremertiealth Savings (RHS) Plan for the
employees covered by this Agreement effective Jamyal, 2010. Contributions to
individual employee RHS accounts shall be made ircaordance with the terms of this
Agreement, and as authorized by the Internal RevereiCode. The Employer’s
participation in the “Plan” shall be in accordancewith the terms and conditions of the
Plan’s participation agreement. The Parties heretalesignated ICMA-RC to serve as the
administrator of the Plan, or its successors appoted in accordance with the Plan and
Trust documents.

Effective January 1, 2010 the City agreed to provie for a City contribution of $10.00 per
pay period to each employee’s RHS Plan account feach active eligible employee.

ARTICLE 28
SPECIAL PAY
SECTION 28.1 TUITION REIMBURSEMENT : Beginning with the 1989 Fall semester, the

City of Peoria sponsored a tuition reimbursemengmm. Persons assigned to the Union will be éégib
to participate in the program in accordance withrilles therein described.
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ARTICLE 29
JOB BIDDING

SECTION 29.1 - JOB BIDDING: When filling permanerdcancies or workforce additions, the
following shall apply:

A. A notice of the vacancy will be posted in theawhere employee notices are customarily posted
for three (3) working days so that employees malyfdyi the vacancy. If the ability to perform the
work is relatively equal, the employee with the treemniority shall be awarded the job.

B. The City shall advise the appropriate Union bfi@gb openings to be filled by hiring and shall
give that Union the opportunity to refer a slateqahlified applicants to fill job openings for a
period of 48 hours. Qualifications, in this caselude the topics of skill, ability, verifiable wor
experience and may also include race and gendeireetents. The City will provide such
requests and qualifications in writing. The Cit@kmot solicit nor hire applicants directly during
the 48 hour period and will not circumvent the Ursoright to refer applicants for employment.

C. If the Union fails to provide qualified applidanor a sufficient number of qualified applicants
within the 48 hour period, the employer may sokititional applicants on its own and hire from
any source it desires.

D. Pursuant to Section 2.1, all new hires will Indigated to join the Union within thirty (30) days.

SECTION 29.2 - TEMPORARY VACANCIES: When filling teporary vacancies, the City shall
first contact the Union Business Agent and fill tteeancy by mutually agreed procedures. Workeesdhir
from the hall for temporary work are not assuretDanour week, and will not receive holiday payksic
leave or other fringe benefits that regular Citypéwgees receive. When temporary employees are hired
from the Union Hall, they shall be paid the outssale with fringe benefits. If the outside scaith
fringe benefits changes during the temporary eng@tsy period of employment with the City, the
appropriate adjustment will be made.

SECTION 29.3 - IMRF ELIGIBLE TEMPORARY EMPLOYEES:emporary employees who
work for the City more than one thousand (1000)rbau a twelve (12) month period shall be enrolted
the lllinois Municipal Retirement Fund (IMRF). Themployee shall have the statutorily required
employee contribution (currently 4.5% of hourly fsaary) deducted from his hourly pay/salary omxa t
deferred basis. The statutorily required employstrcbution of the City (currentl{3.7246 of the hourly
pay/salary) for this pension shall be deducted fitsnpension, annuity, other funds or hourly wage
contribution in the outside scale agreement.

ARTICLE 30
SAVINGS

SECTION 30.1 - SAVINGS CLAUSE: If any provision dhis Agreement is declared by
legislative or judicial authority to be unlawfulpenforceable or not in accordance with applicaaves|
statutes and regulations of the United States oérga and the State of Illinois, all other provisoof
this Agreement shall remain in full force and efféar the duration of this Agreement and the partie
shall meet as soon as possible to negotiate in fgtbdon a substitute provision.
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ARTICLE 31
WAIVER

SECTION 31.1 - WAIVER: The parties acknowledge ttiating the negotiations which
resulted in this Agreement, each had the unlimitgiat and opportunity to make demands and proposals
with respect to any subject or matter within theaarof collective bargaining as defined in PA 83210
and that the understandings and agreements amiivby the parties after the exercise of that ritd
opportunity are set forth in this Agreement.

With the exception of the following paragraph, Braployer agrees that during the period of this
Agreement, it shall not unilaterally change any ddide past practices and policies with respect to
salaries, hours, conditions of employment, andgg&itenefits enjoyed by members of the bargaining
units without prior consultation and negotiationshvthe Union. Where past practice conflicts witle t
express terms of the contract, the contract shallgil. In order to qualify as a bona fide pastctice,
such practice must be (1) unequivocal, (2) cleatunciated and acted upon, and (3) readily
ascertainable over a reasonable period of timefizediand established practice accepted by batiega
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ARTICLE 32
TERMINATION

This Agreement shall be effective as of #8th day ofJuly, 2009 and shall remain in full force
and effect until the 30th day of Novemb&013 It shall be automatically renewed from year tarye
thereafter unless either party shall notify theeotin writing at least ninety (90) days prior toeth
anniversary date that it desires to modify or teate this Agreement. In the event that such natice
given, negotiations shall begin not later thanys{80) days prior to the anniversary date; thiselgnent
shall remain in full force and be effective durithg period of negotiations.

In witness whereof, the parties hereto have sét laeds on the dates indicated below:

FOR THE UNIONS FOR THE CITY

Teamsters Local 627 Date City Manager Date
Teamsters Local 627 Date Human Resources Directo Date
Laborers Local 165 Date Director of Public Works  Date
Laborers Local 165 Date Labor Relations Manager Date
Painters District Council Date Senior Attorney Date

30, Local 157

Carpenters Local 183 Date Superintendent —ikesil Date
Steamfitters Local 353 Date Manager- Street<iovi Date
Great Plains Laborers Date Manager- Fleet Sesvic Date

District Council

Steward, Teamsters Date Manager — Traffic Ojmerat Date
Steward, Laborers Date
Steward, Carpenters Date
Steward, Painters Date
Steward, Steamfitters Date
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Service Date

After May 31, 2001
6/01/96-5/31/01
6/01/91-5/31/96
6/01/86-5/31/91

On or before May 31, 1986
After May 31, 2001
6/01/96-5/31/01
6/01/91-5/31/96
6/01/86-5/31/91

On or before May 31, 1986
After May 31, 2001
6/01/96-5/31/01
6/01/91-5/31/96
6/01/86-5/31/91

On or before May 31, 1986
After May 31, 2001
6/01/96-5/31/01
6/01/91-5/31/96
6/01/86-5/31/91

On or before May 31, 1986
After May 31, 2001
6/01/96-5/31/01
6/01/91-5/31/96
6/01/86-5/31/91

On or before May 31, 1986

Pay Class

Job Title

NI\)I\)I\)HHHHH

N

)] I w
oo ; hbbh wo.)oaoo

5

Maintenance Worker |
Maintenance Worker |
Maintenance Worker |
Maintenance Worker |
Maintenance Worker |
Maintenance Worker Il
Maintenance Worker ||
Maintenance Worker I
Maintenance Worker Il
Maintenance Worker Il
Maintenance Worker llI
Maintenance Worker llI
Maintenance Worker IlI
Maintenance Worker Il
Maintenance Worker IlI
Maintenance Worker IV
Maintenance Worker IV
Maintenance Worker IV
Maintenance Worker IV
Maintenance Worker IV
Crew Chief
Crew Chief
Crew Chief
Crew Chief
Crew Chief

APPENDIX A

CRAFTS AND TRADES WAGES
MAINTENANCE WORKERS (TEAMSTERS LOCAL 627 & LABORERSOCAL 165)

2007 Rate 12/1/2008
$22.67 2385
$23.12 823.
$23.58 394.
$24.03 $24.

4.9 $25.22
$23.37 $24.07
$23.84 $84
$24.31 525
$24.78 $25

25.84 $26.00
$23.82 $24.53
$24.30 593
$24.77 554
$25.25 654
$25.73 $26.50
$24.71 $25.45
$25.20 985
$25.69 486
$26.19 986
26.$8 $27.48
$25.94 $26.72
$26.46 $27.25
$26.98 $27.79
$27.50 $28.33
$28.02 8as.

Maintenance Worker |
Maintenance Worker |
Maintenance Worker |
Maintenance Worker |
Maintenance Worker |
Maintenance Worker Il
Maintenance Worker I
Maintenance Worker Il
Maintenance Worker I
Maintenance Worker Il
Maintenance Worker Ill
Maintenance Worker Il
Maintenance Worker lI
Maintenance Worker Il
Maintenance Worker Il|
Crew Chief
Crew Chief
Crew Chief
Crew Chief
Crew Chief

12/1/2009 12/1/2010 12/1/2011 12/1/2012
$24.05 $24.77 $25.58  $26.47
$24.53 $25.26 $26.08 7.62
$25.02 $25.77 $26.60 7.52
$25.49 $26.26 $27.11 8.0
$25.98 $26.76 $27.63 $28.60
$25.27 $26.03 .826 $27.82
$25.78 $26.55 $27.42 $28.38
$26.28 $27.07 $27.95 $28.92
$26.79 $27.59 $28.49 $29.49
$27.30 $28.1 $29.03 $30.05
$26.21 $27.00 7.88 $28.85
$26.73 $27.54 $38.4 $29.43
$27.25 $28.07 $88.9 $30.00
$27.78 $28.62 $39.5 $30.58
$28.30 .$39 $30.10 $31.16
$27.52 $28.35 $29.27 $30.29
$28.07 $28.91 $29.85 $30.90
$28.62 $29.48 $30.44 $31.51
$29.17 $30.05 $31.03 $32.11
$29.73 $30.62 $31.61 32. R

an/ n/a n/a n/a
n/a /a n n/a n/a
n/a /a n n/a n/a
n/a /a n n/a n/a

NOTE: EFFECTIVE DECEMBER 1, 2009 MAINTENANCE WORIEII AND 11l WILL BE COMBINED TO MAINTENANCE WORKER II-PAY CLASS 2,
MAINTENANCE WORKER SHALL BE RECLASSIFIED TO MAINTENANCE WORKER Il PAY GRADE 3; AND CREW CHIEF PAY RATE SHALL

BE PAY CLASS 4.
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LOCAL 627 TEAMSTERS

Service Date

After May 31, 2001
6/01/96-5/31/01
6/01/91-5/31/96
6/01/86-5/31/91

On or before May 31, 1986
After May 31, 2001

6/01/96-5/31/01
6/01/91-5/31/96
6/01/86-5/31/91
On or before May 31, 1986

After May 31, 2001
6/01/96-5/31/01
6/01/91-5/31/96
6/01/86-5/31/91

On or before May 31, 1986
After May 31, 2001

6/01/96-5/31/01
6/01/91-5/31/96
6/01/86-5/31/91

On or before May 31, 1986

Job Title

Equipment Mechanic
Equipment Mechanic
Equipment Mechanic
Equipment Mechanic

Equipment Mechanic

Equipment Mechanic

Crew Chief
Equipment Mechanic

Crew Chief
Equipment Mechanic

Crew Chief
Equipment Mechanic

Crew Chief

Equipment Mechanic

Crew Chief

Fire Mechanic
Fire Mechanic
Fire Mechanic
Fire Mechanic

Fire Mechanic

Fire Mechanic Crew

Chief
Fire Mechanic Crew

Chief
Fire Mechanic Crew

Chief
Fire Mechanic Crew

Chief

Fire Mechanic Crew

Chief

MECHANICS

Rate 12/1/2008
$25.02 $25.77
$25.52 $26.29
$26.02 $26.80
$26.52 $27.32
$27.0 $27.84
$26.38 $27.17
$26.91 $27.72
$27.43 $28.25
$27.96 $28.80
$28.49 $29.34
$24.90 $25.65
$25.52 $26.29
$26.02 $26.80
$26.52 $27.32
$27.03 7.92
$26.38 $27.17
$26.91 $27.72
$27.43 $28.25
$27.96 $28.80
$28.49 $29.34
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12/1/2009

$26.54
$27.07
$27.60
$28.14

$28.68

$27.99

$28.55
$29.10
$29.66
$30.23

$26.42
@27.
6Q7.
$28.
$28.68
$27.99

$28.55
$29.10
$29.66

$30.23

12/1/2010 12/1/2011 12/1/2012
$27.34 $28.23 $29.22
$27.89 $28.79 $29.80
$28.43 $29.36 $30.38
$28.98 $29.92 $30.97
$29.54 $30.50 $31.56
$28.83 $29.76 $30.80
$29.41 $30.36 $31.42
$29.97 $30.95 $32.03
$30.55 $31.55 $32.65
$31.13 $32.14 $33.27
$27.21 $28.09 $29.08
$27.89 $28.79 $29.80
$28.43 $29.36 $30.38
$28.98 $29.92 $30.97
$29.54 $30.50 $31.56
$28.83 $29.76 $30.80
$29.41 $30.36 $31.42
$29.97 $30.95 $32.03
$30.55 $31.55 $32.65
$31.13 $32.14 $33.27



Service Date Pay

After May 31, 2001
6/01/96-5/31/01
6/01/91-5/31/96
6/01/86-5/31/91

On or before May 31, 1986
After May 31, 2001
6/01/96-5/31/01
6/01/91-5/31/96
6/01/86-5/31/91

On or before May 31, 1986

Service Date Pay

After May 31, 2001
6/01/96-5/31/01
6/01/91-5/31/96
6/01/86-5/31/91

On or before May 31, 1986
After May 31, 2001
6/01/96-5/31/01
6/01/91-5/31/96
6/01/86-5/31/91

On or before May 31, 1986

Service Date Pay

After May 31, 2001

Job Title

Carpenter
Carpenter
Carpenter
Carpenter

Carpenter

Lead Carpenter
Lead Carpenter
Lead Carpenter
Lead Carpenter

Lead Carpenter

Job Title

Painter
Painter
Painter
Painter
Painter
Traffic Painter
Traffic Painter
Traffic Painter
Traffic Painter
Traffic Painter

Job Title

Mechanical Systems
Maintenance Worker

CARPENTERS LOCAL 183

Rate 12/1/2008

$25.32 $26.08
$25.82 $26.59
$26.33 $27.12
$26.84 $27.65
$27.34 $28.16

$26.60 $27.40
$27.13 $27.94
$27.66 $28.49
$28.19 $29.04

$28.72 29.58

PAINTERS - LOCAL 157

Rate 12/1/2008
$24.02 $24.74
$24.50 $25.24
$24.98 $25.73
$25.46 $26.22
$25.94 $26.72
$25.23 $25.99
$25.74 $26.51
$26.24 $27.03
$26.74 $27.54
$27.25  $28.07

STEAMFITTERS — LOCAL 353
Rate 12/1/2008

$29.92 $30.82

Note: Probationary rate is $0.30 below the rate as stated in 27.1
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12/1/2009

$26.86
$27.39
$27.93
$28.47
$29.01
$28.22
28
.3kp9
929
$30.47

12/1/2009

$25.48
$25.99
$26.50
$27.01
$27.52
$26.77
782
782
887
$28.91

12/1/2009

$31.74

12/1/2010 12/1/2011 12/1/2012
$27.67 $28.57 $29.57
$28.21 $29.13 $30.15
$28.77 $29.71 $30.75
$29.33 $30.28 $31.34
$29.88 $30.85 $31.93
$29.07 $30.01 $31.06
$29.65 $30.61 $31.68
$30.22 $31.21 $32.30
$30.80 $31.81 $32.92
$31.38 $32.40 $33.54
12/1/2010 12/1/2011 12/1/2012
$26.25 $27.10 $28.05
6. %2 $27.64 $28.61
7.%2 $28.18 $29.17
7.82 $28.73 $29.73
$28.35 $29.27 $30.29
$27.57 $28.47 $29.46
$28.13 $29.04 $30.06
$28.67 $29.61 $30.64
$29.22 $30.17 $31.23
$29.78 $30.74 $31.82
12/1/2010 12/1/2011 12/1/2012
$32.69 $33.76 $34.94
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WORK RULE AGREEMENT



WORK RULE AGREEMENT
Between
City of Peoria-Operations & Maintenance Divisions
and Teamster Union-Local 627 & Laborers Union — Loal 165

These work rules are designed to cover and appiyl ®mployees (Teamsters, Laborers, and Maintenanc
Workers) in the Operations & Maintenance Divisioho this end, the term employee has been used and
should be read as including Teamsters, Laborets Maintenance Workers. However, portions of these
work rules are only applicable to certain desighaeployees. In those circumstances, the worls rule
designate applicability by indicating the groupeoiployees to which they apply. Teamsters, as apjplithe
work rules, refers to those Teamster employeed piier to July 1, 1994.

ARTICLE | - PERSONNEL RULES

All personnel rules of the City of Peoria shall lgpp all employees to the extent they do not goniith a
specific provision of the master agreement or thesd rules.

ARTICLE Il - UNION MEMBERSHIP
Hirees will be obligated to join their respectivaith in accordance with the terms of the MastereAgrent.

ARTICLE Il - HIRING

Section 1.

Temporary employeesiay apply and be considered for permanent employrii@mporary maintenance
worker employees may be hired from both the Lo62l7#Teamster and Local #165 Laborer union faadts
applicants from the general public. The City’s practice of first considering previdesnporary employees
for re-hire will be continued. If additional indiiluals are needed to fill the vacancies, the Unstradl make
equal referrals for consideratianith any other applicants Temporary employees will not be used to
circumvent the normal hiring process for permar@ntonditional employeesThe City will attempt to
maintain a cumulative ratio in the Streets/Sewgraffic and Facilities Operations Divisions of tw®)
laborers to one (1) teamster for temporary employesed whenever qualified applicants are available
Qualifications, in this case, include the topicsséill, ability, verifiable work experience and majyso
include race and gender requirements. No currenpdeary employee shall be terminated for the sole
purpose of attempting to maintain the hiring raimcept for the snow season hiring period (9/15 - @)
wherein having a valid CDL-B license on date of h& may be required, a temporary employdared at
any time outside of the snow season hiring periochust obtain or have a CDL-B written permit durirg
first thirty (30) calendar days of employment an@R@L-B license within sixty (60) calendar days atws
date of hire in order to continue employment. Agerary employee may be granted a thirty (30) calend
day extension on the CDL-B license requirementyigeal that he can demonstrate that he has attertgpted
pass the CDL-B driving test at least once durirgfinét sixty (60) calendar days of employment, had
another CDL-B driving testcheduled prior to the end of the extension period.

Section 2.

Temporary employees paid outside scale will recetsboliday pay, sick leave or fringe benefits tiegfular
City employees receive. When a temporary employ/@ssigned a job that runs into overtime, he/slie w
remain on the job. Job continuation shall be lichiea two (2) hour period.
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A temporary employee being trained on snow routedl sot be paid overtime until he/she has worked a
least forty (40) hours during the workweek. Temppemployees shall not be eligible for snow remgehl
continuation overtime unless there are no qualfiifidime, regular employees available on thetshifable

to report for duty by the end of the shift, to penfi the snow removal.

Temporary employees who work for City more than tremusand (1000) hours in a twelve (12) month
period shall be enrolled in the lllinois Municipdketirement Fund (IMRF). The employee shall have the
statutorily required employee contribution (curhert.5% of hourly pay/salary) deducted from his tpu
pay/salary on a tax deferred basis. The statutoeduired employer contribution of the City (cuthen
13.7%% of hourly pay/salarin 2009 for this pension shall be deducted from its pemsannuity, other funds
or hourly wage contribution in the outside scalmteagreement.

Section 3.

a) Conditional employees may be hired to fill vastaa of employees that are on disability or extende
leave. These employees will accrue vacation, peis@ave, sick leave, and seniority as any other
permanent employee for the time that he fills suabancy. Permanent conditional employees shall be
laid off by seniority. Such layoff will permit themployee to return to temporary status as an aption
Vacation, sick leave and personal time accrued éoralitional employee status will be paid when such
employee is laid off and/or returned to temporanpkyee status. If there is more than one probation
conditional employee, the City of Peoria shall deavho will be laid off. He/she will then be reeall
with the first vacancy that is filled. There shadl a time limit of two years for recall.

b) Vacated budgetary positions for employees wilffiled at the prerogative of the Director Puborks.

Section 4.

Permanent and conditional vacancies may be fillethb transfer of a qualified permanent employea to
different functional unit, a qualified temporary gloyee, or a new hire. Permanent or conditionahneies
filled by qualified permanent or temporary emplayesay be filled by employees from either labor ani&
gualified permanent or temporary employee seletttditl a permanent or conditional vacancy who @ a
member of the same union as the previous emploheeheld the vacated position may be required Her t
purpose of attempting to maintain the hiring ratiojoin the same union of that previous employethat
vacated position as a condition of accepting th&tipa. Should the vacancy be filled by a new hihe
individual must be a member of, or join, the sam®m as the previous employee. The City will attetop
maintain a ratio of two (2) teamsters to one (bptar for permanent positions and conditional veiesn
whenever qualified candidates are available.

ARTICLE IV - HOURS OF WORK

Section 1.

A) The day shift shall run Monday through Fridayarting at 7:30 a.m. and ending at 4:00 p.m. & th
Operations & Maintenance Division. These days amadrimay be changed, with the concurrence of the
Business Representatives/Field Representative. Csball not report to the yard earlier than 15 aisiu
before quitting time or leave the yard later th&ndinutes after starting time unless so specifigdhieir
supervisor. Any leave shall be paid only when apleyee calls 3@ninutes prior to the start of his/her shift.
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B) If a thirty (30) minute lunch period is takemet lunch period shall start when the equipment or
personnel leave the job and end when the emplm@teens to the job. The total time away from the job
site shall not be in excess of thirty (30) minufBise lunch period may be assigned with no overiane
between the hours of 11:00 a.m. and 1:00 p.m. Qutie ten (10) hour shift, employees shall take a
twenty (20) minute paid lunch break between the$0fi11:00 a.m. and 1:00 p.m.

C) All hourly employees including temporary who aeguired to work overtime shall be paid the rdte o
time and one-halfWhen ten (10) hour shifts are in effect, overtimiélve paid after ten (10) hours.

Section 2.

A) For purposes of vacation and personal leave scimgdubtreets supervisors may limit the
number of employees off tbve (5) per day during the period from May 1st through
September 30th or during any other emergency sigt Teamsters hired prior to July 1,
1994 will be limited totwo (2) of thosefive (5) vacation/personal leave slots, and
maintenance workers from the Laborers and TeamiStams will have the remaining slots.
During the period from October 1 through April 38e number of vacation/personal leave
slots will be limited to a total of ten (10per work dayof which Teamsters hired prior to
July 1, 1994will have four (4) slots and maintenance workers from the Laborers and
Teamsters Unionsvill have six (6) slots Vacation/personal leave slots not used by one
group on a given work day will be available for th&er group to utilize. Bargaining unit
seniority will be used to determine vacation schedieparately between the Teamsters
hired prior to July 1, 1994 and the remaining empé&s. It is recognized that during deer
season and the Christmas holiday period that théy @ill permit additional
vacation/personal leave beyond the establishedslitaibe taken, provided the efficiency of
the department can be maintained. Should a snowgemey be anticipated on a given work
day the City reserves the right to deny vacatiosmeal leave requests below the
established limits in order to efficiently handhetsnow emergency

B) For purposes of vacation and personal leave sdhgduhen the Streets/Sewers Division is comprised
only of Maintenance Workers, Streets supervisong lindt the number of maintenance workers off to
six (6) per day during the period from May 1st thgbh September 30th or during any other emergency
situations. Bargaining unit seniority will be ugedietermine vacation schedule.

C) A vacation schedule calendar will be in the &sEewers Supervisor's office and the Facilities

Operations and Traffic Operations offices as ofuday 2 each year. Employees wishing to take a

vacation must complete a vacation selection redoest and register his vacation date or dates Wieh

supervisor. Bargaining unit seniority will be useddetermining vacation dates. Bumping by setyori
will not be permitted after March 31 of each yead aacation selection will be on a first come,tfgsrve
basis.

D) Facilities Operations and Traffic Operations esusors may limit the number of employees covered

under these work rules off to one (1) per day.gBiming unit seniority will be used in selecting\acation
and personal leave before any leave is approved.

E) All non-emergency (planned) leaves in Facilitiyzerations and Traffic Operations shall be norynall

V\R- 3



requested three (3) working days before the dayestgd off, except that personal leave shall ndymal
be requested one (1) day in advance, and for StBmters the request for non-emergency (planned)
leave or personal leave shall normally be requestdeast one (1) day in advance of the day reqdest
off. Recognizing that there may be circumstancégrothan emergency leaves where less than normal
leave request notice can be provided by an emplapéethe employee has provided as much advance
notice as practical, a leave request with lessaatill be given the same consideration as a leagaest
with normal notice whenever the compliment of ergpks scheduled for vacation and personal leave on
a given workday is not full. Requests for leavedoe (1) week or more shall be made a minimum ef on
month before the requested time off.

F) Emergency leave (unplanned) shall normally be paly when an employee notifies management 30
or more minutes prior to the start of his/her slifinergency leave should be limited to a situattna,

due to unforeseen circumstances and not negligefrtbe employee, calls for immediate action wittidi

or no deliberation on the part of the employee.

Section 3.

The night shift, if designated of eight (8) houtsation, may be worked; forty (40) hours shall ¢ibmie a
work week. The night shift shall be paid for theiirty (30) minute lunch periodThe night shift shall
commence on Sunday night at 10:30 p.m. with thedmgworked ending on Friday at 6:30 a.m.

ARTICLE V — EQUIPMENT

Section 1

Any equipment that is purchased by the City of Rdbat is operated by employees and is of a newdpge
has never been used before by these Divisionshaile a negotiated pay rate (with the Union and @fity
Peoria) for the employee using this equipment. dlhes so negotiated will be retroactive to thestiime
equipment was first put into service.

All equipment under control of Streets/Sewers o26/000 GVW rating will be driven by teamster
gualified personnel during regular and overtime reolt is understood that other employees covered
under this work rule agreement may be assigned egaipment when no such qualified teamster with a
seniority date earlier than July 1, 1994 is avdddbr the assignment, or for the purpose of tragndn
such equipment.

Section 2.
a) Any routine maintenance of heavy equipment, @xes outlined below, shall be assigned at the
prerogative of Streets/Sewers supervisory personnel

b) The mechanics of the Equipment Division willleze the blades of the brush chipper.

¢) Employees of the Street Maintenance Division pesform routine and preventive maintenance on the
road grader. They may also make minor adjustméatsare necessary to this machine.

d) All mechanical and hydraulic repairs will be édsy the mechanics of the Equipment Division.

e) The cutting of traffic loops will no longer bgclusively assigned to employees covered undse tverk
rules.
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Section 3.

a) Materials purchased by Operations & Maintenddiegsion are for use on public projects. None af th
materials or equipment will be used on or for teedidit of private property or persons. Exceptianghis
rule are, but not limited to, the following: weeddalitter complaints on private property for bitin
construction work under forced assessment fombillknd any directive in writing from a Public Works
supervisor to a crew chief. If there is a questianto whether the job is legitimate, the job wid b
accomplished and formal complaint registered attimepletion of the work day.

b) When Operations & Maintenance personnel havaleged violation of City rules, they will be
allowed to make a written statement within 72 hafrthe alleged violation. Stenographic servicesnfr
the Operations & Maintenance office or the DirectdrPublic Work's office may be used for this
purpose.

Section 4.

A piece of operating equipment, when not in us&togets/Sewers may be loaned out to other divisidths

an operator for their use. Any truck over 10,000\&Vating shall be driven by a teamster employee or
maintenance worker when loaned to another Divisinless employees in that division are qualified to
operate trucks over 10,000 GVW and are performiantees within the assigned scope of work of the
functional unit. Any truck over 10,000 GVW ratisball be driven by a teamster or a maintenanceawork

with the proper driver's license.

A piece of operating equipment when not in use lgeeBs/Sewers may be loaned out for City
community/civic events, e.g., PACE, City Hall irethall, voluntary neighborhood cleanup projectssuioh
instances, the City will have advance discussidh thie Union concerning the time(s), date(s), ampgse

of an event, and the availability of a qualifieddgmroperly licensed volunteer to operate such eqgi.
Such equipment will not be utilized by any persat covered under this work rule agreement for the
purpose of performing paid or contracted work assignts during such event. Any deviation concerttieg
use of operating equipment at a City communitydoaxient must be mutually agreed to by the Union.

Section 5.

a) An operator may be reassigned from one pieceqaipment to another as often as is necessary for
efficient operations; provided that one operataa b site will not be assigned to alternate betwigvo or
more pieces of equipment which are currently assiga multiple operators except where the work liea
operating the second piece of equipment does meeexone (1) hour during the work shift. The sugerv

will meet in advance with the shop stewards andudis any assignments to a job site where multiple
equipment operation by an operator is scheduled.

b) When four (4) spreader trucks or haul trucksagrerating and loading is required, the drivershoke
vehicles may load his/her own truck and will bedpaperators rate of pay. When five (5) or morekbul
spreaders or haul trucks are operating, an enceldogpkrator will be utilizedShould the Public Works
Director or his designee determine to not initedét spreading operations or to discontinue suenabpns
during a snow storm schedule end loader operatayshma reassigned from the storage yards to opendte
loaders or trucks for snow plowing purposes, andlaading of trucks by drivers, not to exceed f¢diy
trucks, may be performed on an as needed bakis aperators rate of pay.

Section 6.
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Employees will be trained and qualified on equipmevithin their pay classificatiorfor daily
assignment purposes in accordance with Article VIII Section 2and as backup personnel when their
seniority would call for them to operate higheedhequipment.

ARTICLE VI — OVERTIME

Section 1.

a) When overtime within a functional unit occurswill first be offered to all employees within tha
functional unit that are covered by the maintenawoeker concept and qualified to do the work. For
overtime purposes, functional units are define®tasets/Sewers, Facilities Operations, Traffic @pens,
Garage, and Fire Garage. Overtime within a funatiomit will be offered by seniority and qualifi@ats to
employees in the functional unit as follows: 1) ditianal teamster work will be offered first to tasters
hired prior to July 1, 1994; and 2) Any other warigluding traditional teamster work not assigned1),
will first be offered to maintenance workers in thborers and teamsters unions, and secondly rastees
hired prior to July 1, 1994 within the functionatiblwho were not offered an overtime opportunityf
additional personnel are still needed, overtime tmayssigned to individuals outside of the funetiamit
within their traditional work jurisdiction. Oventie will be assigned to employees qualified forwek by
these divisions. The assignment will be made on a basis beginnitly theé most senior employees, and
working down the seniority list by qualificationsEEmployees must be qualified to operate equipment o
perform work functions during normal hours of opierato be eligible to do that work on overtime. An
employee who has not qualified, has been disgedldir does not have the skills to qualify is nigilelle for
these overtime opportunities.

Snow removal of streets and parking lots shall begrformed by the Streets & Sewers as provided
above. This would not preclude any existing outsidagreements (e.g. Park District plowing) when
every available person is working, nor will this peclude the assignment to Facilities division emplegs

when all Streets & Sewers division personnel are wking.

b) Certain emergency conditions (tornado, windstdltood, snowstorm) may arise to require a spilittiri
the employees into crews for "around the clock'raten. This may be done with the scheduling donthé
Streets/Sewers’ supervisors. When an emergengyiticonis declaredassignment to work overtime is
mandatory.

c) It shall be the employee's responsibility tacars/her share of the overtime work, as wellesher right
to receive his/her share of the overtime pay. Wanenfficient number of employees do not responithéo
initial call from the top of the seniority list dowanother call by qualifications will be made fréime bottom
of the seniority up until sufficient manpower resgs. This second call will be an order. Individuat® do
not inform supervision that they were sick wherythefused the first offer of overtime may be subjec
disciplinary action if they refuse the order toado work.

d) When an employee or crew is assigned to a jabrims into overtime, this employee or crew will
remain on the job. When overtime for a job is knoawd scheduled at the start of the shift, the most
senior qualified employee will be offered the jdlilee start of the shift. Job continuation is defiras it
relates to the equipment performing the particdlarction-i.e., grader blading asphalt or sweeper
sweeping in front of sealcoating. There shall /@ (2) hour limit on this time and up to an adufitl
thirty (30) minutes for travel time will be pernatt.
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e) Employees may be called into work two (2) hopri®r to the starting of their shift without any
consideration of the day shift employees. The eygae on this call-out shall be called into work by
seniority and qualifications. If, during the dayfshmore than two (2) hours of overtime is antatgd, the
night shift shall be called in by seniority and lifications.

f) Employees on sicleave are not eligible for overtime work until thiesve reported back to work on their
scheduledshift. However, if a 12-hour A/B shift is scheduled, an eptoyee on sick leave is eligible for
the overtime. Authorized leave begins at the beginning of thd seheduled shift.

Section 2.

If the overtime requirement exceeds the number nopl@yees available within a functional unit, the
additional maintenance workers will be called inskyiority in the following manner:

a. Streets/Sewer, Traffic Operations, Facilitieg@pons

b. Traffic Operations, Facilities Operation, Sts¢gewer

c. Facilities Operations, Traffic Operations, Ss&sewer

d. Furniture Moves: Facilities Operations, Str&xs/er, Traffic Operations

e. Special Events: Barricade Person, Traffic Qjers, Streets/Sewers, Facilities Operation

f. Paint Striping: Employees assigned to Painip®ig Crew, Traffic Operations, Facilities Opecet;j
Streets/Sewer

If additional personnel are still needed, then ag@ment will start (and continue in reverse semijovith
the junior qualified maintenance worker in the @iyndivision and require him/her (or them) to coimte
work, and if additional personnel are still needsdteamsters in reverse seniority.

Section 3.

An employee is not qualified for overtime if onetloé following circumstances exist:
a) The employee is physically unable or untraiiogaerform the task.
b) As stated in Section 1(f) of this Article.

Section 4.
No employee will be required to work more than d@htinuoushours. After working 16 continuous
hours, an employee must be off eight hours befetxgming to work.

ARTICLE VII - CLASSIFICATION AND ASSIGNMENTS

Section 1.

A) Each employee must havepay classification to determine his/her pay while othatized leave. In
order for an employet® qualify for apay classification, he/she must have worked no less 83 hours in
the preceding calendar year in that classificati?¢hen determining classification, snow and icekwil
not be figured as Class 4, but rather, as Clad42en driving a tandem truck during a snomice storm the
driver will be credited with Class 3. Onae employee qualifies forgay classification that shall be his/her
classification unless he/she later qualifies dghdrpay classification.

Effective December 1, 2009 an employee who has gtiatl for a pay classification shall be given the
opportunity to certify for proficiency in that pay classification. Once such proficiency is certifiedhe

employee shall receive the rate of the pay class#ition for both paid leave and hours worked, except
when assigned to higher rated work. No employee shaave his pay rate reduced when temporarily
assigned to lower rated work. However, an employegho bids and is permanently assigned to lower
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rated work shall receive the rate of such bid assignent. An employee assigned to higher rated work
than his pay classification, except for training puposes, shall be paid at the higher rate for time
worked in the higher rated pay classification.

1)

2)

3)

4)

5)

6)

7

8)

An employee with a pay classification establishedhall be "grandfathered" for leave pay purposes,
and upon successfully passing operator proficiencyesting for assignments and/or equipment
noted in Article VIII, Section 1 shall receive payfor both leave and hours worked in that
classification.

Equipment assigned for daily assignments in a payclassification shall remain as outlined in
Article VIII, Section 2 of this Article, and assigmrments shall be made by seniority and
qualifications consistent with Article VII, Section 1(C) first to Teamsters hired prior to 07/01/94
and then to Maintenance Workers. Equipment assignetbr proficiency testing is not intended to
change this. Proficiency testing shall be providelly seniority.

An employee being trained on a piece of equipmenhéd/or assignment for proficiency purposes
shall be assigned with an experienced operator iflé appropriate pay classification during such
training. A crew chief may train a seniority employee provided that no proficient maintenance
worker in the pay classification is displaced or dterwise assigned to lower rated work.Proficiency
training shall first be comprised of the performane of assignments in a setting similar to a regular
work assignment, and/or the operation of equipmenin a simulated work environment. After a
reasonable “break in” period for the assignment/eqgipment operation an on-the-job proficiency
test shall be administered by the experienced opdm and the employee’s supervisor. Proficiency
shall be determined by the satisfactory performancef the assignment and/or operation of the
equipment. Final determination of proficiency certfication shall be made by the supervisor.

An employee who fails a proficiency test will be gen additional training and opportunities to pass
such test.

An employee is expected to give his best effort ttecome proficient on the pieces of equipment
outlined in his classification, and the City is ohfjated to make its best effort to provide satisfacty
training.

Proficiency for the purpose of certification is deihed as the demonstrated skill and ability to
satisfactorily operate required equipment and/or pgorm required assignments within the
employee’s regular pay classification.

An employee may also receive proficiency certificein for an assignment and/or equipment
operation through a review of past assignments andquipment operation records. The employee
should provide a written request to management ofhie assignments/ equipment believed to
proficient in and any substantiating records or doamentation. In such case, management will
make the proficiency determination and notify the enployee of that determination.

A copy of proficiency certification for an assignmat/operation of equipment shall be provided the
employee and maintained in the employee’s traininfile at the Public Works Department.

B) Teamsterdired prior to July 1, 1994hall not be permitted to voluntarily work in a palgssification
lower than their permanent classification unlesa\ailable work in their permanent classificatitas been
assigned.

C) Daily assignments to pay classification willdmne based on seniority and qualifications. Specif
assignments within a classification are at therdigan of management.
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Section2.

When required for efficient operations, the Cityymagsign an employee to perform work of a lowes than
the employee’s seniority would make him/her eligitd perform. In such instances, the employeebwill
paid the rate that his/her seniority calls for tey.On the effective date of this Agreement, an emploge
in the pay classifications of Maintenance Worker Il and 1V temporarily given a daily assignment
from his pay classification to a lower rated pay @ssification shall, by seniority on the haul truck
sign-up sheet, be assigned to a haul truck in the &thtenance Worker Il classification as a daily
assignment, if such work is available and necessaryefore being given another specific assignment
in the lower-rated pay classification.

During the 1% week of April 2010 each year thereafter a haul trak assignment sign-up sheet shalll
be posted for employees in pay classifications ofdvhtenance Worker Il and 1V to provide the
opportunity to select the haul truck assignment whie assigned to Maintenance Worker Il work. An
employee who selects such assignment shall do sdiltthe following April 1 .

Section 3.

The following assignments are the traditional wgrksdictions between teamsters and laborers. These
divisions should be reviewed by both parties inedlvThey should be used as guidelines and not firm
resolutions. Laborers regardless of hire date asdmBters hired after July 1, 1994 are considered
Maintenance Workers. They will perform assignmémtisoth work jurisdictions as required throughdw t
workday to allow for all skills and abilities ofl @mployees to be utilized to perform available kveafely in

the most efficient manner. The columns Laboreaniger and Either apply to the Maintenance Worker.

It is understood that a maintenance worker withadlydassignment in Pay Class 4 has a primary
responsibility to operate the equipment assigndateMhot operating such equipment a maintenanceework
shall perform secondary crew duties as assigneinpbes of such secondary duties include movingscone
and barricades, flagging, tool handling, sweepmd)a@ssisting the crew in the completion of theijoa safe
and efficient manner. Assignment of such secondatigs is not intended to substitute as a dailigassent

for a lower Pay Class.

LABORER TEAMSTER EITHER

tar pouring salt spread (mech) bag parking metavs (vork)

air compressor mechanical sweeping flag traffic

air drill weed mowing cave in fill (own work: * unless big
trucks are needed)

jack hammer weed spraying alley fill (hand)

concrete saw all tree cutting (removal of trim) temis fill

blacktop spread (hand) street flushing clean c.b.

barricades sign posting (sweep) street clearingdsforms and raiq,
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post auger

alley fill (grader)

culvert repair

guard rails

grader

chip spreader by hand (differ)

concrete pouring

pneumatic rolling

sand over oll

concrete finishing

steel roller

water pumps- whamlsy sewer

brick setting

street fill

hot box pulling

furniture moving

urban renewal (clean)

picking teetlimbs

load behind jack hammer (hand) litter cans
unload tar city trash
unload bag material brush chipper

riprap

show plowing

hand post auger

asphalt blading

cutting torch (except culverts)

culvert cleaning

gunite machine

head wall cleaning

water pumps when operated by
Street Division

post signs-own work

hot box operation

cinder spread (mech)

tampers and any power tools used
laborers

bgalt/cinder spread

install mailboxes

hand big trucks

culvert installation

hand spray-oil distribution

spotting under laborer work:
Drott/backhoe/Bobcat

clean out potholes for asphalt

salt,cinder spreading (hand) small
trucks

street fill (hand)

post signs (maintenance)

Section 4.

A forestry crew of twoor more individuals existsn Streets & Sewers. These positions arecognized
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as performing traditional Teamster functions and elassified as Maintenance Worker With a

permanent pay classification of Pay Rate 3. Théipaos will be filled by seniority and qualificats and
will be permanent assignments after the three (8jhtm trial period as provided in Article Xl —
Seniority. The use of the brush chipper in the performance diorestry assignments shall be paid at
the Maintenance Worker Il pay rate.

The current forestry crew employees, Tommie Washirtgn and Marvin Young, on the effective
date of this Agreement shall be grouped with all @y Maintenance Workers in accordance with
Article X for the purposes of layoff and recall, am shall transfer their seniority from Facilities
Operations due to their involuntary transfer to Streets & Sewers. Each employee shall be given a
daily assignment to the forestry crew, or if such ssignment is not available, within their pay
classification by seniority and qualifications in he Streets and Sewers Division.

Effective December 1, 2009 the forestry crew shafiot be considered a permanent assignment,
except for Washington and Young, and shall not beubject to bidding. Assignment to that work
shall be in accordance with Article VII, Section 1¢) from Streets & Sewers Division employees.
Employees Washington and/or Young shall have the @ipn to vacate the forestry crew assignment
at any time after December 1, 2009 for daily assigments to Streets & Sewers Division work
consistent with Article VII, Section 1(c) from that date forward. Should such option be exercised it
shall be in writing and be irrevocable. Overtime asignments for Washington and Young shall be in
Facilities Operations until such option is exercisg If such option is exercised, then they shall be
assigned overtime in Streets & Sewers Division, arak able to bid for a snow route.

In addition to the above, the service/barricade trak driver position previously assigned to Traffic

Operations Division shall be officially reassignedo the Streets & Sewers Division on the effective
date of this Agreement. Raul Araya, as a result, ¢l be transferred on that date to Streets &

Sewers Division and shall be grouped with all CityMaintenance Workers in accordance with

Article X and transfer his seniority from Traffic O perations due to the involuntary transfer. The

service/barricade truck driver position during regular work hours shall be a daily assignment in

the Streets & Sewers Division after such transfer.

On the effective date of this Agreement Araya shalbe assigned overtime in Streets & Sewers and
shall be able to bid snow routes and 12-hour shiftas maintenance workers assigned to Streets &
Sewers.

ARTICLE VIII - RATES OF PAY
Section 1.
There shall be five (5) pay classifications, defiggnadn the function being performed. The clasdifices and

WR- 11



the pay attached to each are as follow:

PAY CLASS

FORMER POSITION

1 - Probationary Period

Maintenance Worker |

2

Maintenance Worker I

3 Maintenance Worker I
4 Maintenance Worker IV
5 Crew Chief

Effective December 1, 2009 the pay classificatioskall be reduced to four (4):

1. All employees in pay class 2 and 3, Maintenance Waar Il and Il shall be reclassified into
pay class 2, Maintenance Worker. Former pay class fate shall be the basis for determining
the hourly rate increase of December 1, 2009 for tise employees. Thereafter, pay class 2 shall
be the hourly rate.

2. All employees in Maintenance Worker IV, pay class 4hall be reclassified to Maintenance
Worker lll, pay class 3. Former pay class 4 shall & the basis for determining the hourly rate
increase of December 1, 2009 for those employeebeieafter, pay class 3 shall be the hourly

rate.

3. All employees in Crew Chief, pay class 5 shall beeclassified to Crew Chief, pay class 4.
Former pay class 5 shall be the basis for determimg the hourly rate increase of December 1,
2009 for those employees. Thereafter, pay classial be the hourly rate.

PAY CLASS

FORMER POSITION

1 - Probationary Period

Maintenance Worker |

2

Maintenance Worker Il

3

Maintenance Worker Il

Crew Chief
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PROMOTIONAL TRAINING AND PROFICIENCY SCHEDULE
Maintenance
Maintenance Worker Maintenance Worker IV-Crew
Classification | (Probationary) Maintenance Workelt Workerlll Chief

Proficiency Test

Rubber Tire
Jack Hammer Roller

Concrete Finish/Pour Brush Chipper Skid Steer

Salting/Plowing* Tractor Trailer Backhoe
Haul Truck Service Truck**
Concrete Saw
Tiller/ Steel
Tar/Asphalt Spread Chip Spreader Wheel Roller
Culvert repair (front and rear) Sweeper
Bucket Truck Sewer Jet
Salting/Plowing* Orange Peel
Wheel
Hand Tools Loader/Backhoe
Post auger
Flagging

The Oil Distributer, Chip Spreader, Grader and Excavator shall be by assignment only and not requiredor proficiency.
Seniority consideration shall be given to employemquests to train on such equipment.

**The Service Truck as used by Street & Sewers Digion employees shall be for general preventative rimienance on
equipment and shall not replace duties historicallyperformed by the Equipment Mechanic

* The Crew Chief classification will be institutedhere and when needed as determined by the Citigeln
Streets/Sewers Division the Crew Chief assignmdhbe/first made availablby bid posting prior to

April 1, 2010to candidates who are permanently assigned tel#metenance Worker 11l pay grade. When
gualifications and skills are relatively equal atetmined by management, seniority will be therdaténg
factor. The Crew Chief assignment in the Streetg#®e Division shall be on a project by project basiil
successful bidders are determined in Spring 2010 drithereafter and shall not be considered as a
permanent pay classification for future daily assigntsuntil the assignment of the successful bidders to
the position. Until such placement of successful bidders in 20Ehd vacancies thereafterupon
completion of the Crew Chigissignment an employee shall return to his pernigagrclassification of
Maintenance Worker Il or IV for daily assignmertttowever, an employee in the Streets/Sewers Divisio
who has worked at least 800 hours in a calendariiy¢lae Crew Chief classification shall have ray mvhile
on authorized leave determined as the Crew Chiefoathe following calendar yeakfter placement of
successful bidders in 2010 daily pay rate and authized leave rate shall be the Crew Chief rate.
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Successful bidders for Crew Chief in 2010 and theadter shall be required to successfully complete a
six (6) month probationary period in that pay clasgication, unless they have previously held that
classification.

After completion of two (2) years in the Crew Chiefassignment an employee shall annually have the
right to leave that pay classification and return o his former pay classification. The City may
disqualify an employee or an employee may disqualihimself from the position provided it is
demonstrated that the employee can no longer menbalor physically perform the job. In such event,
the employee shall be returned to his former pay aksification, provided the City determines that he
can perform such work.

In general, the Crew Chief will be responsiblegderforming on-site direction and assignment oflwaira
large crew of individualand multiple crews. The Crew Chief is expected to eigserindependent judgment
and act on behalf of the supervisor without dedgiieor instructions, and will carry out other égtiand
responsibilities related to the work as directedhisysupervisor or department/division manager. Ciesv
Chief will assist with work scheduling and coordiog, determination of supply requirements to perfthe
assigned work or project, training of new employesd assisting fellow workers as required. The Crew
Chief is a working member of the crew and whenitjed] may perform all job-related tasks assigraed t
and/or expected of the crew. The Crew Chief shalld way be responsible for supervisory dutieded|to
hiring, firing and exercising discipline.

The City, for the purposes of leadership skillsedepment, may initiate a Crew Chief "job shadowing"
program. Management shall have the discretionlézisemployees for such job shadowing, provided
employee participation is voluntary. An employedipigpating in such job shadowing shall receive his
permanent pay classification rate for such assighared shall perform the duties of his permanent pa
classification when not shadowing the Crew ChieéwCChief duties may be assigned an employee in the
job shadowing program, provided that a Crew Clsiefiso assigned to the job site. Job shadowindwill
limited to two (2) employees per construction sadeoa period of two (2) weeks per employee unless
otherwise mutually agreed upon.
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Section 2.
The following functions shall be paid at the lisp) class:

1 P 3 4
ICLASS |
INCLUDES ALL jWorking in [Chain saw [Traffic Salt Snow Orange |Chip
FUNCTIONS |Excavation operations [Spreader |plowing |peel spreader
NOT pver 5' Mech) Operator
OTHERWISE
LISTED
Brick laying [*Jack- Tandem [Street \Vactor Sweeper
hammer driver Flushing  |Operator Operator
Operator
* Cutting/ |Lead man Flusher  |Skid loade|Grader |End loader
torch Operator |Operator |Operator
Operator
Sand over [Teamster 3rgForestry  PBrush Sewer jet |Roller Backhoe
pil/  (mech)(shift Yard  [Worker Chipper  |Operator |Operator [Operator
work
*Concrete Tiller Bucket [Claw
finisher Operator |Machine |Bucket
Fork Lift
Tractor Ol Oll
Trailer Transport [Distrib.
Operator |Operator |Operator
Rubber
Tired
Excavator

* Does not apply to Facilities Operations

This schedule of job functions is for convenierierence and is not meant to change the pay clasnfo
function except as otherwise specifically agreed.

Classification pay cannot be pyramided or duplatate
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The following functions shall be paid at the lispay clas&ffective December 1, 2009

1 2 4
CLASS |
INCLUDES CLASS
2 FUNCTIONS
FOR TRAINING
PURPOSES AND | Working
ALL FUNCTIONS in Salt Orange
NOT OTHERWISE | Excavation Spreader | Snow Peel Chip Crew
LISTED over 5' Chain Saw (Mech) Plowing Operator | Spreader | Chief
Brick Jackhammer | Tandem | Vactor Grader Sweeper | Backhoe
laying Operator Driver Operator | Operator Operator | Operator
Cutting Teamster Skid Tractor
Torch 3rd shift Forestry | Loader Roller End Trailer
Operator | yard work Worker | Operator | Operator Loader Operator
Sand over | Concrete Tiller Sewer jet | Claw
oil/(mech) | finisher Fork lift | Operator | operator Bucket
o]] o]] Rubber
Brush Traffic Service | Transport | Distributor | Tired
Chipper Operations | Truck Operator | Operator Excavator

This schedule of job functions is for convenierierence and is not meant to change the pay clasnfo

function except as otherwise specifically agreed.

Classification pay cannot be pyramided or duplitate

Section 3.

The lead person shall receive Class 3 pay. Thidwitliscretionary with no limitations as to hownyanen
the lead man shall supervise or the tasks he i®rpgng. When temporary maintenance workers are

employed and paid for, a lead man shall be assigieth this crew consists of more than two (2) detsi

maintenance workers. Lead persons shall be apdadnteach crew where the crew size is three (B)are

employees.

Lead persons shall be chosen by management framapent maintenance workers employed by the City of
Peoria which are members of Laborer's Union Lod&5# When qualifications and skills are relatively
equal as determined by management, seniority wilthe determining factor. Lead persons shall hage t
responsibility to direct the work of employees @3ed to their crew, to assist fellow workers asiireql, to
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assist in the training of new or temporary emplsye@d to carry out other duties and responséslitelated
to the work of the assigned crew as directed by supervisor, department/division manager or ccevef.

Lead persons shall perform work within pay classid 2 when not doing the above. Lead personsishadl

way be responsible for supervisory duties relatddrtng, firing and exercising discipline.

Effective December 1, 2009 Lead persons will no Igar be utilized and this provision shall be null ad
void.

Section 4.

Effective December 1, 2008he City of Peoria shall pay one check per yeaatheovered employee in
the amount 0$305.00to be applied to clothing, safety shoglement weather gear and concrete boot
purchases. This payment shall be on a separatk.chiEhe payment date shall be consistent between
covered unions. Effective December 1, 2010, this allowance will inease to $330.00; and on
December 1, 2012 to $350.00.

ARTICLE IX - MAINTENANCE WORKER RECOGNITION

All employees currently employed in the Public WiBepartment with the exception of Teamsters hired
prior to July 1, 1994, and all employees hiredrafte execution of this agreement to perform thditional
functions of laborers and teamsters shall be mzanize workers that are able to perform all worlcfions
that were formerly divided between teamsters anoréas.

Daily assignments to pay classifications will besdzh on seniority and qualifications. Specific job
assignments within a classification are at therdigm of management.

When making assignments to traditional teamstestioms seniority shall be in the order of: 1) Tetars
hired prior to July 1, 1994, 2) Laborers hired ptamJuly 1, 1994 3) and any employee hired orfter duly
1, 1994. Teamsters shall be the supplemental waekto the laborer/maintenance workers.

ARTICLE X - LAYOFF AND RECALL

Section 1.

For layoff purposes, all City maintenance workeil$ lve grouped into one unit. Seniority will be dse
for determining the layoffs and only time clasdifigs a conditional or regular maintenance workdr wi
count towards seniority. Recall will be by senipffior up to a 24 month period. Time as a temporary
maintenance worker drawing outside scale will rotbunted. If any functional unit or any portion
thereof is eliminated, the employee(s) affected $laae the right to exercise their seniority i th
Operations and Maintenance Division.

In the event that it becomes necessary to layrofileyees who were employed prior to July 1, 1984yt
shall be laid off by union affiliation in the rataf two teamsters to one laborer. The first thegeffs, if any,
would be laborer, teamster, teamster. Thereafterrdtation would be teamster, teamster, labczamster,
teamster, laborer, teamster.

Section 2.
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Functional unit seniority will be used for deteriinthe layoffs and only time classified as a perem or
permanent conditional employeell count towards seniority. Recall will be byrserity for up to a 24
month period. Time as a temporary emplogesving outside scale will not be counted.

ARTICLE XI - SNOW STORMS

Section 1.
All truck drivers spreading salt or plowing snowdarlief truck drivers not assigned to a truck kshalpaid
at the rate of Class(€lass 3 effective 12/01/09)

Section 2.

a) Relief will be required on all snows lasting mdinan six (6) hours. This relief will consist o#4& minute
break including travel time. In every six (6) haunrking period, the employee will be allowed a 4fhue
break. The employee must obtain clearance frorattven supervisor.

b) No employee will be allowed or required to wanre than 1&ontinuous hours. After 16 hours of
continual work, an employee may take eight (8) satfivacation or personal leave and then be eligdobe
called in on the next call-out after eight (8) howf rest. On regular hours, employees shall lig qta
straight time; overtime rates shall be paid at tand one-half. Calls shall be approximately oreh@ur
prior to making the recall.

C) During the Winter Season (November 15 - April 15¥henmanagementdeems it necessary, an around-
the-clock operation consisting of 12-hour shiftsyrhba implemented and all regular shifts will be azled.

It shall consist of 12 hours on duty with 12 hooff duty. The 12 hour shift shall be mandatory in
accordance with Article VI, Section 1(b).

1. Thedayl2 hour shift will be designated the A shift. Th&Aift starting time will be 7:30 A.M.

2. Thenight12 hour shift will be designated the B shift. Th&Hift starting time will be 7:30 P.M.

3. On their regularly assigned workdays, employeed sbceive straight time for the first eight (8)
hours and time and one-half for the remaining {dihours.

4. On their regular days off, employees will recdivege and one-half for all hours worked.

5. This 12 hour shift operation will be kept in foroetil the Streets & Sewers Manageror his
designee declares that it is cancelled.

6. For 12 hour shift operations implemented durirgweek cancellation may take place only at the
starting time of A or B shift. The term “during tineek” is defined as the hours between 7:30 AM,
Monday and 4:00 PM, Friday.

7. For 12 hour shift operations implemented duringwleekend (4:00 P.M. Friday up to 7:30 A.M.
Monday) or extending into the weekend, it may hecelled at any time during the weekend. The
term “weekend” is defined as the hours between RNIQFriday and 7:30 AM, Monday.

8. The first12 hour period of around-the clock operation musehasen worked ia complete 12 hour
shift prior to any cancellation during the weekn@ekend. If the 12 hour snow shift schedule begins
at the A shift starting time, then employees assigto the A shift would work the first shift of
around-the-clock operation. If the 12 hour snoweslciie begins at the B shift starting time, then
employees assigned to the B shift would work tigt 8hift of around-the-clock operatioAny
additional 12 hour shift after the first 12 hour slift scheduled may be canceled at any time
provided that employees assigned to and able to wothat shift, except during weekends, are
afforded the opportunity work eight (8) hours that day. In the event that such eight (8) hours
of work is not provided, an employee shall be compeated for the difference between the eight
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(8) hours work and the actual hours scheduled.

9. The 12-hour shift schedule may also be implemeatezhy time during the regular day shift, and
hours worked by A shift employees on the regular staft prior to such implementation shall be
considered as hours assigned in the 12-hour shiftdsile. Employees normally assigned to the B
shift would be sent home and report back to woik2@ PM.

10. For cancellation during the week at the A or Bftsstiarting time, B shift employees normally
assigned to the day shift would be assigned t®@ B:M. starting time on the day of cancellation
and return to their normal day shift schedule @nrtflgular workday following the cancellatidkmy
loss of regular pay on that work day due to such aggnment of hours shall be covered as stated
in (8)

Any partial crew of route drivers still neededeaftancellation of around-the clock operations ddaé
provided the opportunity for such work by senioritighin the canceled shift, provided such work
would not result in the employee working more teasteen (16) continuous hours. Those employees
whose regular shift immediately follows the endhaf last 12 hour shift shall be off for eight (&uins
before returning to an eight (8) hour shift. Ather employees shall report to their normal shift.

d) Regular, full-time employees shall annually selentOctober their 12 hour shift preference (A or B) by
overall City seniority and qualificatioris the following sequence: 1)Teamsters hired prioto 07/01/94 in
the Streets & Sewers Division; 2) Maintenance Works in Streets & SewersDivision, Facilities
Operations and Traffic (non-electrical) Divisions If additional manpower is needed, they will lssigned
by volunteerdn the bargaining unit or reverse seniority — the lowest employee willassigned first etc.
until the shift is fully staffed.

Section3.
All employees that are called in for overtime maesiqualified truck driver@ossess a valid Class B CDL).

Sectiord.

The Streets/Sewers supervision will assign truckstites. These routes will then be bidseniority during
the last week of October by regular, full-time teamster employeleised before 07/01/94, and then by
Maintenance Workers. The two end loaders will also be bid. When onig ¢oader is needed, the second
end loader operator will be assigned to a routtbystorm supervisor. This bid will be valid umtute bids
are posted the followin@ctober or until a new route or job is added.

If additional manpower is needed, it will be assiged by volunteers in the bargaining unit, and then 1
reverse seniority.

A regular, full-time employee on sick leave, dutyury leave or light duty will be permitted to bah a
route. The City shall temporarily replace such @yt on his route with the senior regular, fullgim
employee who had bid for a route, but lacked séyitw be assigned a route, or if all regular, -tutie
employees who had bid for a route are assignedute,ravith a temporary employee. Such temporary
replacement shall not result in subsequent bumgiagor bidding of routes. The replacement of tigeilee,
full-time employee on sick leave, duty injury leasrelight duty who has bid and been assigned arsiuill

be until he returns to regular duty and reclairsgdiiite or the nexOctober route bidding period, whichever
occurs first.

The temporary replacement of a regular, full-timgpoyee assigned a route who is placed on siclejeav
duty injury leave or light duty after such assigmtrghall be administered in the same manner ger#veous
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paragraph.

Section 5
a) If one or two loader operators are not availaile senior unassigned truck driver qualified perate a
loader will automatically be assigned to the loader

b) Plow repair and blade changes will be don&gQyipment Mechanics in the Fleet Services Divisign
and if needed, the assistance of Sg&8EewersDivision employees.

All bargaining unit employees in the Streets & Sews Division may assist in the initial mounting of
plows.

Section 6 .
a) All available City plow units, except for thostiich have previously been designated as reseitsewitl
be offered before calling contract plows.

b) All available City loader units except for thagkich have previously been designated as reseaitewill
be offered before calling contract loaders.

c) All available grader units will be offered bedazalling contract graders.

d) The City shall have the ability to utilize contraetrsonnel and equipment (including the utilizatén
intergovernmental agreements where appropriateg¢tiorm snow clearing duties on parking lots,
sidewalks, and quadrants maintained by the @itgnever a 12 hour shift or call-out of route drives
is scheduled For these specific duties, Sections 7a, b asttalt not apply.

For the life of this Agreement, an employee retwyrafter an eight (8) hour break may reclaim hrslhe
route.

ARTICLE XII - SENIORITY

Seniority rights for employees shall prevail. Setyoshall be the governing factor for overtime uh® of
work, rates of pay, starting times, vacation pegiee and personal day preference. For Teamstedsgrior
to July 1, 1994, seniority shall be the governixjdr for job selection where practical.

For Teamster hired prior to July 1, 1994, it is enstbod that there shall be functional unit setyipend in
the event a teamster would leave one functiondl amd transfer to another functional unit, aftetheee
month trial period, would lose his/her senioritythie former functional unit and go to the bottonthef list in
the new functional unit. (Functional units for Testens hired prior to July 1, 1994 are defined as
Streets/Sewer, Facilities Operations, Traffic Ofena, Garage, and Fire Garage employee groups.) Except,
however, Fire Department Mechanics will have sixithe' trial period when leaving the City Garage and
transferring to the Fire Department Garage. lé@uployee is transferred involuntarily into a fuootl unit,
the employee shall have a right to bid into anylalke opening in his/her former functional unitlkeout loss
of seniority. If any functional unit or any portighereof is eliminated (excluding Garage and Fiega@e),
the employee(s) affected shall have the right ®rase their seniority in the Operations and Maiatee
Division.
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Functional units for Maintenance Workers are defing Streets/Sewer, Facilities Operations, andidraf
Operations. For layoff purposes, all City maintesgaworkers will be grouped into one unit. Senyowill

be used for determining the layoffs and only tinsssified as a conditional or regular employee eallint
towards seniority. Recall will be by seniority fgp to a 24 month period. Time as a temporary reaarice
worker drawing outside scale will not be countdfdany functional unit or portion thereof is elinaited, the
employee(s) affected shall have the right to exertheir seniority in the Operations and Mainteeanc
Division.

Overall City seniority will only be used for frindeenefit purposes.
ARTICLE XIIl - CONTRACT ADMINISTRATION

Section 1.

The Business Representatives may appoint a stevesindtheir respective union who work for the Citly o
Peoria whose duty it will be to see to it that agnents with the City of Peoria are strictly adhexedrhe
steward is to perform all other Union duties assthto him by the Union Business Representatives. Th
steward is to work the same as any other emplogydbeojob. The steward shall not make any decidioms
Laborers' Union Local #165 or for Teamsters' Uriional #627.

Section 2.
At no time will the steward cause a work stoppdiga.problem should arise, he may leave his job caid
his Business Representative or Field Representatiméorm him of the problem.

Section 3.
The Union steward may not leave his work area t@ndtany Union meetings during the working hours
unless his supervisor is notified and approvesiaace of the meeting.

ARTICLE XIV - STANDBY

Section 1.

The responsibility of the stand-by employee after armal working hours will include assignments for
the Streets & Sewers Division and the Traffic Operdons Division (hon-electrical matters). The
responsibilities for this person will include, butwill not be limited to barricades, pot holes, streecave-
ins, objects in the street, replacing manhole lidslley issues, Hazmat assistance, opening inlet tga to
retrieve items, place temporary stop signs and otheegulatory signs, and other right-of-way issues &
may arise.

The City is responsible to publish a standby lstthe Department covering twelve (12) months. The
standby list will be posted twice per year and @ity will publish a standby list covering each sitonths
(April 1 through September 30 and October 1 thrddgtch 31) Employeesare eligible for standby they
are off on the dayprior to their standbyassignment Employees are not eligible for stand-by if they are
unable to start the assignment each week on Fridagtandby is mandatory at management's discretion.

Employees completing thestandbyassignment will be paid$265 for each full weekhey serve in this
capacity. Standby pajservice covered under this sectioshall cover the first two (2) hours of work
performed as a result of a call-o0mn the effective date of this agreement, the two YRour call back pay
provision in Section 20.3 of the Master Agreement hall be utlized whenever the hours
worked/covered by standby pay exceed eight (8) haaim the one (1) week standby period.
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On the effective date of this agreement the standlgssignment for barricades and Traffic Operations
shall be merged and standby assignment shall be maétom a single standby pool list as noted below.
Bidding for slots on this new standby list during he first contract year shall take place within two(2)
weeks of the effective date of this Agreement, arghall cover as the list until the February 2010 bid
period. Employees completing the standby assignmefrom the single standby pool list shall be paid
$330 for each full week they serve in this capacitynd effective December 1, 2012 the payment for
each full week shall be increased to $350.

Standby pay is included in the base on which logeay is calculated.

The standby pool shall be composed of filletime regular maintenance workers assigned torraffic
Operations and up to twelve (1f2)l-time regular maintenance workers from Stre&tsSewersDivision.
Maintenance workers who were employed with the GitiPeoria as aborers prior to 2/6/96 shall have the
first opportunity to be placed on the standby Ilisll. remaining slots shall be offered to maintecemworkers

in Streets/Sewers by seniori§idding for stand-by will occur in February for the April to September
list, and in August for the October to March list.

Section 2.

The standby will start and end on Friday morning:80 a.m..Employees scheduled for stand-by, as
determined by bidding in Section 1 above, shall nify the Public Works Work Coordinator on Friday
morning of any changes in the assignment for the fowing week. The Public Works Work
Coordinator shall notify the Emergency Communicatims Center (ECC) by noon each Friday of any
changes to the six month schedule for the followingeek.

A) The person on standioyust be able to be contacted at all times during thweek he/she is on call. It is
the responsibility of the employee on stand-by torpvide accurate contact information. The City may
require the person on standby to take a City vehiel home.

The City vehicle shall be used only to drive to &odh the work site.

B) Trading of standby will be permitted as longitas noted on the schedule board and the SuperiED
given his or her approval.

C) The person on standby is required to be onrttergency work site within one hour of notificatioy the
Fire DispatcherOn the effective date of this Agreement the requiraent to be on the emergency work
site shall be changed to ninety (90) minutes.

D) During the term of this Agreement, the City reserve the right and discretion to discontinue the

standby program. The City shall notify the Union at least thirty (30) calendar days prior to
implementation of such discontinuance to permit disussion and negotiation over the issue.

ARTICLE XV- EFFECT OF THIS AGREEMENT

This Work Rules Agreement between the City of Reofperations & Maintenance Division and
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Teamsters Union, Local 627 and Laborer's Union, dlot65 supersedes all previous work rule
agreements. It is agreed that management anchtbe will abide by these rules and that these ralids
govern operations at all times. The parties agyereet to resolve issues arising from circumstsumoe
covered by this agreement and will become a patieagreement.

The City of Peoria Operations & Maintenance Divisiand Teamsters Union Local 627 and Laborers
Union, Local 165 agree to the Work Rules AgreenuatedJuly 28, 2009and the Master Agreement
between the City of Peoria and the four (4) Craftd Trades groups, datédly 28, 2009

In witness whereof, the parties hereto have sethhads thi28th day of July, 2009.

FOR THE UNION FOR THE CITY
Teamsters Local 627 City Manager
Laborers Local 165 Human Resources Director

Public Works Director

Labor Relations Manager

ARTICLE XVI - PAYROLL DEDUCTIONS

Section 1. GREAT PLAINS.ABORERS' DISTRICT COUNCIL
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LABOR/MANAGEMENT COOPERATION TRYJ.

A) Upon receipt of a signed authorization form framemployee in the form set forth in Sec. C, theunt

of $.05 per hour for each hour paid to such emgay#l be deducted from that employee's pay. Eagh p
period such amount shall be remitted to Great ®ldiaborers' District Council Labor/Management
Cooperation Trust, 4208 W. Partridge Way, Unit B2oria, lllinois, 61614. The Union will provide éh
City with proof of tax deductibility of such corttitions and the City will, to the extent permittedlaw,
cause such deductions to be made prior to calonlefifederal or state tax withholding.

B) Union shall indemnify the City, its officers, egs, and employees and any department of thea@dy
hold them harmless against any and all claims, ddmasuits, or any other forms of liability inclodicosts
of defense that may arise out of or by reason pfaation taken by the City, its officers, agentaptoyees,
or any department of the City for the purpose afglying with this Article.

C) "Authorization for Wage Deductions."

"I hereby authorize the City of Peoria to deductrfrmy earnings the amount of $.05 per hour for éach
paid to me by the City and further authorize thmittance of such amounts to the Great Plains Lagore
District Council Labor/Management Cooperation Tr4s08 W. Partridge Way, Unit #2, Peoria, lllinois,
61614, in accordance with the agreement reacheuebsrtthe City and Laborers' International Union of
North America, Local Union 165. This authorizatisrrevocable by a notice in writing by certified ina
City of Peoria, Finance Department, with a copyaborers' International Union of North America, Bbc
Union 165, and the Fund office.

| hereby waive all right and claim for said money deducted and transmitted in accordance with this
authorization and further and separately relieeeChiy, its officers, agents and employees, anyde@nt
of the City, the Union and all their officers, repentatives or agents from liability for such meriie

Print name

Signature

Social Security Number

Date

Section 2. LABORERS OF ILLINOIS VACATION FUND

A) Upon receipt of a signed authorization form framemployee in the form set forth in Sec. C, theunt
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so specified shall be deducted from that employest'pay. Each pay period such amount shall beteshio
lllinois Vacation Fund, 4208 W. Partridge Way, U##, Peoria, lllinois, 61614.

B) Union shall indemnify the City, its officers, exfs, and employees and any department of thea@dy
hold them harmless against any and all claims, ddmasuits, or any other forms of liability inclogicosts
of defense that may arise out of or by reason pfaation taken by the City, its officers, agentaptoyees,
or any department of the City for the purpose afiglying with this Article.

C) "Authorization for Wage Deductions."

"I hereby authorize the City of Peoria to deduotrfrmy net earnings the amount of $ eagh p
period and further authorize the remittance of @amounts to the Laborers' of lllinois Vacation Fuéd14

N. Frostwood Parkway Drive, Peoria, lllinois, 616kbaccordance with the agreement reached bettheen
City and Laborers' International Union of North Ainea, Local Union 165. This authorization is revidea
by a notice in writing by certified mail to City dfeoria, Finance Department, with a copy to Lalsbrer
International Union of North America, Local Uniof5l, and the Vacation Fund office.

| hereby waive all right and claim for said money deducted and transmitted in accordance with this
authorization and further and separately relieeeChiy, its officers, agents and employees, anyde@nt
of the City, the Union and all their officers, repentatives or agents from liability for such meriie

Print name

Signature

Social Security Number

Date

ARTICLE XVII - TEAMSTER DRIVE CONTRIBUTIONS

In addition to the terms and conditions contaimethe above referenced collective bargaining agee¢m
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between the Employer and Teamsters, Local 627 thgloyer and Teamsters, Local 627 hereby further
agree that:

The Employer agrees to deduct from the paycheell @mployees who submit authorization cards
and are covered by this Agreement voluntary camiobs to D.R.LV.E. D.R.LV.E. shall notify the
Employer of the amounts designated by each cotitidpemployee that are to be deducted from his/her
paycheck on a weekly basis for all weeks workelde phrase “weeks worked” excludes any week otlzer th
a week in which the employee earned a wage. Thadyar shall transmit to:

D.R.LV.E.
International Brotherhood of Teamsters
25 Louisiana Avenue, N.W.
Washington, D.C. 20001

On a monthly basis, one check shall be submitteldding the total amount deducted along with the
name of each employee of whose behalf a dedudiorade, the employee’s social security number and
the amount deducted from the employee’s paychdicksuch authorization shall be recognized if in
violation of State and Federal law. No deductiballsbe made which is prohibited by applicable law.
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SECTION 3

SIDE LETTERS



June 26, 2009

Keith E. Gleason
Teamster Local 627
7101 N. Allen Road
Peoria, IL 61614

RE: Side Letter Agreement — Issues Unique to Meickan
DearKeith:

This side-letter indicates my understanding ofagneement on the mechanics side issues. This
side-letter updates and replaces the previouslsiter-datedVay 30,2006 Unless otherwise
noted, these changes will be effective upon theisigof this agreement.

CLOTHING SERVICE: The City of Peoria will contindke provision of a uniform service to
all mechanics in lieu of the clothing allowancehislincludes the provision of required uniforms
and the laundering of such at no cost to the enggloyl he number of uniforms provided will
remain at seven per week.

SAFETY SHOE ALLOWANCE: The safety shoe allowancefwechaniceffective December
1, 2008is $160per year. This allowance will be paid on a sejgacheck Effective December
1, 2011 it shall increase to $180 per year.

TOOL ALLOWANCE: The tool allowance for mechanie8ective December 1, 2008 $450
per yearlt shall be increased to $475 per year on Decembgr 2009 and to $500 per year on
December 1, 2011This amount will continue to be paid under therent procedures.

FIRE MECHANIC STANDBY: Effective December 1, 200&e standby pay for Fire
Mechanics is$$165for each week that the employee is required torbstandbyOn December
1, 2012 that standby pay for each week of requirestandby shall be increased to $190 per
week.

SHIFT PREMIUM:  Effective December 1, 2008 Fire andequipment Mechanics
regularly assigned to the evening shift shall receg a $0.25 per hour shift premium for
hours worked on the evening shift.

OVERTIME: Each shift in the Fleet Management and Fire Gafagetional units will be
primarily responsible for filling overtime requir@mts occurring on their respective shift.
However, the City of Peoria retains the right teigis or order employees to work overtime on
any shift if a sufficient number of employees can Ibe called in from the respective shift.

When overtime occurs on a shift, it will first bfeyed to employees on that shift by seniority. If
a sufficient number of employees do not resporttiemffer, overtime will be offered to
employees on the other shift by seniority. If &isignt number of employees have still not
responded, individuals on the shift where the awertoccurred will be ordered in to work the
overtime starting with the least senior employéthdre is still a need for additional employees,
employees from the other shift will be ordered tarkvstarting with the least senior person.
Individuals who do not inform supervision that thegre sick when they refused the first offer of
overtime may be subject to disciplinary actiorhiéy refuse the order to report to work.
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The City of Peoria retains the sole discretiongtedmine the number of mechanics to be called
in to cover overtime needs.

Personnel on sick leave are not normally eligibledvertime work until they have reported back
to work on their regular shift. Authorized leaveghes at the beginning of the next scheduled
shift. Employees on authorized leave shall be platehe bottom of the call-in list for voluntary
overtime that occurs on their shift. If neededsthemployees will be offered the overtime prior
to contacting employees on the other shift. Ifisight numbers of employees do not volunteer to
take the overtime to meet the needs of one shifpl@yees from the other shift will be offered

the overtime based on the same eligibility guidedin

CLASSIFICATIONS AND ASSIGNMENTS

The assignment of employees to shifts shall be @grigdding the shifts effective January 1 and
July 1 of each year. Seniority shall be the deteimgi factor on shift assignments except that the
City retains the right to assign and transfer elygés to meet the requirements of the
Department.

One employee on each shift shall be classifieti@€£tew Chief based upon knowledge, skills
qualifications and abilities. If those are relalyvequal between employees, seniority shall be the
determining factor. Crew Chief shall be consideagubrmanent classification in the Fleet
Management and Fire Garage functional units aret8eh shall be made through the job
bidding process.

LAYOFF AND RECALL

Functional unit seniority will be used for deterimigp the layoffs and only time classified as a
permanent or conditional employee will count tovgasdniority. Recall will be by seniority for
up to a 24 month period.

SENIORITY

Seniority rights for employees shall prevail. Seityoshall be the governing factor for vacation
preference and personal day preference. It is gtutat that there shall be functional unit
seniority. Employees transferring from Fleet Mamagagt to the Fire Garage will have a six
month trial period. Employees transferring from e Garage to Fleet Management will have a
three month trial period. After completing the ltpariod, the employee would lose his/her
seniority in the former functional unit and go ke tbottom of the list in the new functional unit.
Functional units are defined as Fleet ManagemeshFae Garage.

If this reflects your understanding of our Agreem@tease sign in the place indicated below and
return one signed original to me for our records.

Sincerely, READ AND APPROVED:
Joseph F. Smith Keith E. Gleason, President
Labor Relations Manager Teamsters, Chauffeuts an

Helpers, Local Union 627
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July 6, 2009

Keith E. Gleason
President
Teamsters Local 627
7101 N. Allen Rd.
Peoria, IL 61614

Re: Temporary Teamster representation — Case RC-54-114
Dear Art,

On September 23, 2004 the lllinois State Labor tRela Board pursuant to Case No. S-RC-04-
114 conducted an election among temporary Teamsiployees who had met the requirements
as public employees per statute. The electiontesattified Teamsters Local 627 as the
collective bargaining representative for this clasemployees.

During recent contract negotiations the partiely filiscussed in detail all items pertinent to
temporary Teamster employees. Any items not spediifi set forth in the Agreement are not
considered a part of the Agreement. A final itenthofse discussions was the provision of health
care funding by the City of Peoria for temporanaister employees.

It was mutually agreed that the Employer contritmugper hour under the Participation
Agreement for eligible temporary Teamster employedbe Central States, Southeast and
Southwest Areas Health and Welfare Fund wouldrbgdd to$5.19/hour effective 12/1/08,
$5.65/hour effective 12/1/09, $6.09/hour effectid®/1/10, and not to exceed $6.99/hour
effective 12/1/11 and $8.03/hour effective 12/1/TPhe Employer contribution would be
deducted from the outside scale (prevailing wage@ement package to insure that the maximum
employer costs would not exceed the outside spadwdiling wage) agreement. The initial
deduction of such health care contributions feeragorary Teamster employee would begin with
the employee’s date of hire. Pension deductionM&F eligible temporary Teamster
employees would be handled in a similar manneristarg with Article 29.3 of the Master
Agreement.

If this is your understanding relative to the agneats reached concerning representation issues
of temporary Teamster employees during these ragnis, please sign in the place indicated.

Joe Smith Keith E. Gleason
Labor Relations Manager President
City of Peoria Teamsters Local 627
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July 6, 2009

Darrell Moody
Carpenters Local 183
2412 N. Main Street
East Peoria, IL 61611

RE: Side Letter Agreement — City of Peoria and €aters Local 183
Issues unique to Carpenters

Dear Darrell:

The purpose of this letter is to update the Sidtekégreement dated April 9, 2002 between
Carpenters Local 183 and the City of Peoria, ahébsth the issues that are unique to the
carpenters. This side letter replaces all prevside letters.

It continues to be understood that the provisi@idasth in this Side Agreement are controlling
in the event there would appear to be a conflith wie Master Contract.

SECTION 11.2 — LAYOFF/RECALL: Without regard tdlar classification (Carpenter or Lead
Carpenter), the employee with the least amounnhafruseniority within the City employment
will be removed from the job first, provided thhetremaining employee(s) then possess the
ability to perform the work expected of that johsgification.

SECTION 25.1 — CLOTHING AND SAFETY EQUIPMENT: Eff ective December 1, 2008
the City of Peoria shall pay one check per yearachecovered employee in the amount of
$305.00to be applied to clothing, safety shaeclement weather gear and concrete boot
purchases. This payment shall be on a separatk.chEhe payment date shall be consistent
between covered uniong&ffective December 1, 2010, this allowance will inease to $330.00;
and on December 1, 2012 to $350.00.

| believe that this covers all of the side isswepiired. If you agree, please sign in the place
indicated.

Sincerely,
Joseph F. Smith Darrell Moody
Labor Relations Manager Business Agent

Carpenters Local 183
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July 6, 2009

Michael P. Ehrat

Business Representative

Painters’ District Council No. 30, Local Union 157
400 NE Jefferson, Suite 101

Peoria, IL61603

RE: Side Letter Agreement - Issues unique to Pante
Dear Mike:

The following sets forth my understanding of ouresgnent on the Painters side issues. This
side-letter updates and replaces the previouslsit-dated April 9, 2002 and incorporates the
changes agreed to in our current round of negotiati

SECTION 11.2 — LAYOFF AND RECALL:The employee with the least amount of seniority
within the Public Work Department will be removedrh the job first, provided that the
remaining employees possess the ability to pertberavailable work. Recall shall be in the
inverse order of layoff.

SECTION 20.2 — OVERTIME:Qualified painters will be called out by senigiih their
respective functional units, except for daily jamtinuation. When there is a known probability
of overtime, the senior most painter within thedtional unit will be offered the overtime at the
beginning of the shift.

A painter is not qualified for overtime if one diet following circumstances exist:

a. The painter is physically unable or untraiteegderform the task.

b. Personnel on leave are not eligible for overtimekwontil they have reported back to
work on their regular shift. Authorized lealvegins at the beginning of the next
scheduled shift.

c. Inthe event an insufficient number of qualifiedrpers are available for overtime,
painters on authorized leave may be offered overtim

If the overtime requirements exceed the numberoftprs within either Facilities Operations or
Traffic Operations, the additional painters will ¢dled in by seniority from the other functional
unit. Once all permanent employees have beeneaffigre opportunity for overtime, temporary

painters may be utilized for overtime assignments.

If an adequate number of painters do not volurftaeovertime using the procedures set down
above and additional painters are still neededh thanagement will start with the junior
gualified painter in the primary section and reguimm/her (or them) to come into work.

Employees shall work extra hours when authorizetidirected. A change in the allocation
system for overtime is to be by mutual consent. eAlployees required to work overtime shall
receive pay at the rate of time and one half.

SECTION 20.3 — CALL BACK PAY:Any employee contacted outside his/her normakwor
shift to be called into work shall be paid at tiverime rate for a minimum of two (2) hours.
This provision shall not be implemented when oweetis scheduled on their regular sbiftis
consecutive with their regular work shift.
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SECTION 20.6 — SCHEDULING PRACTICESEXxisting scheduling practices with respect to
the length of the normal work week, starting anittigqg times, lunch periods, days off, shifts,

and overtime distribution shall continue during teem of this Agreement. Any change in the
current scheduling practices and starting timebawily be done by mutual agreement.

SECTION 25.1 — CLOTHING AND SAFETY EQUIPMENT: : Effective December 1,
2008 he City of Peoria shall pay one check per yeamattheovered employee in the amount of
$305.00to be applied to clothing, safety sha@ad inclement weather gearpurchases. This
payment shall be on a separate check. The paydaetshall be consistent between covered
unions. Effective December 1, 2010, this allowance will inease to $330.00; and on
December 1, 2012 to $350.00.

SECTION 27.1 — RATES OF PAYThe amount of the general increase and the efedates

will be covered by the master agreement. The padrjed this addendum is to document the
premium pay treatment for painters. The presemttjme of a 50 cent per hour premium for hand
lettering signs, etc. will continue.

Effective December 1, 2008 painter shall receive lead pay%f.00per hour only when

assigned to and actually directing the daily atésiof others (lead pay). Only one lead person
per functional unit will be paid the premium rat#&.person can only receive one type of premium
pay for any one period, premium pay cannot be pigad

Premium rates are only to be paid when an individuactually performing the work associated
with the premium pay. This premium will not begb&r time off. Premium pay received shall
be included in the employee’s base pay for the quep of retirement, overtime, and longevity

pay.

The City of Peoria has in service a truck equipjpedhermoplastic pavement marking
application. This machine has historically beexffet! with two (2) painters and one (1) laborer
for normal operations. The painters assigneddovéhicle will be classified as Traffic Painters.

If the above reflects your understanding of oueagrent, please sign in the place indicated
below and return one signed original to me forregords.

Sincerely, READ AND APPROVED:
Joseph F. Smith Michael P. Ehrat

Labor Relations Manager Business Representative

City of Peoria International Brotherhood of iRars

and Allied Trades, District Council 30,
Local Union 157
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July 6, 2009

Robert Lawless

Business Manager
Steamfitters Local 353
6304 W. Development Drive
Peoria, IL 61604

Re: Side Letter on Issues unique to Mechanicak8ysiT echnicians
Dear Bob,

The following side letter covers conditions, prees, and procedures unique to the Mechanical
Systems Technicians. The Master Agreement porfitimeoMulti-Union Agreement with the City of
Peoria shall control all items not specifically ecad by addendums in this side letter:

Tools Allowance:
The City shall provide all necessary tools and mmeint to facilitate the employee in the
performance of his assigned work.

Seniority:
Seniority rights for employees shall prevail. Setjoshall be the governing factor for overtime,
hours of work, rates of pay, starting times, vacefireference and personal day preference.

Layoff and Recall:

The employee with the least amount of seniorityecedt by this agreement will be removed from the
job first, provided that the remaining employeessess the ability to perform the available work.
Recall shall be in inverse order of layoff.

Hours of Work:

The day shift shall run Monday through Friday, tstgrat 7:30 AM and ending at 4:00 PM. The
starting time of the shift may be modified by mutagreement between the employee and the
employer and subject to the approval of the Busifdanager. The agreed to shift once established
will constitute eight and one-half (8 & 1/2) congtadee hours with a half hour unpaid lunch period
upon the fourth hour, with any time commencing iptm or after the designated shift Monday
through Friday being paid at the rate of time and balf. Either party may request returning to the
original shift of 7:30 AM and ending at 4:00 PM Miaty through Friday no later than the Friday
prior to the start of the new shift schedule. Thaly established work week will commence on the
following Monday after notification by either party

Standby/ Call-Out:

There are Steamfitter standby responsibilitieptolding HVACR and building automation systems.
Bargaining unit employees, who are required todkigrior a one week period, will receive standby
pay for the 7-day period they are required to bstandby. Standby duties and pay will be rotated
between Local #353 bargaining unit employees dedlib do the work. Standby hours are not to be
confused with overtime. The seven (7) day standbstart and end on Friday morning at 7:30 AM.
If in the event the Steamfitter Mechanical Systdiashnician will not be available for standby on a
given day(s), or for scheduled vacation, the engsoyill be required to inform his supervisor prior
to the end of the shift so that other arrangemeats be made by the City in the event of an
emergency. The City, at its option, may prorate $tendby pay for the period the employee is
unavailable for standby.

SL-7



The person on standby must be able to be contattdbtimes during the week they are required to
be on standby, except as noted in the previougzg. The person on standby may be required to
take a city vehicle home, and use the city velibldl be restricted to City business.

An employee will not be required to perform standhying periods of scheduled vacation times and
will not receive standby pay for those periods. $arior Steamfitter will provide to the City corttac
names, and phone numbers of competent contraatdoksefor the City to utilize in the event of an
emergency during his absence.

If an employee has been called out and is reqtireérform work between 12:00 midnight and 4:00
AM, the employee may request that up to the tdttdase hours worked in that period be utilized to
report to work late for the next regular shift. Metof such request must be received by the
employee's supervisor prior to the start of thé A®1 shift, and must be due to the call out. An

employee shall be paid for time absent due to Rietreporting.

Standby pay will be included in the wages on wipehsion is calculatedEffective December 1,
2008 he additional rate of pay for each week of staraiiigut is 9$65.00; and shall be increased
to $190.00 per week effective December 1, 20Fcall out shall be a two (2) hour minimum at the
applicable overtime rate. All additional hours weatkbeyond the first two (2) hours of work
performed on call-out shall be paid at the appleadte.

Clothing Allowance:

The City of Peoria shall pay one check per yearath covered employee. Effective December 1,
2008the amount paid to applied to clothing, foul weatbear, and safety shoe purchases shall be
$305.00; and increased to $330.00 per year on Dedwm 1, 2010, and to $350.00 per year on
December 1, 2012The payment date will be consistent among thereal/Unions in the Multi-
Union Agreement.

Job Bidding:

Hiring of temporary employees from the hall will Imeaccordance with Sections 29.1 and 29.2 of
the Master Agreement, and wages, benefits, andefis@pplicable for such employees shall be
made in accordance with Sections 29.2 and 29.BeoMaster Agreement. The City will not be
required to make contributions to the Educatiorst ¢currently £.0Yhour).

Apprentices:

An apprentice utilized to fill a temporary positishall be limited to a maximum of 1000 hours of
work in a 12 month period, shall work under theesuision of a Steamfitter journeyman, and shall
receive wages, benefits, and checkoffs as spedrfiiie outside scale agreement. In the event that
the City would determine its requirements to inelah apprentice as a permanent employee, the
parties agree to open negotiations for the solpgser of negotiating an agreement for a permanent
apprentice employee.

| believe that this covers all of the side issueguired. If you agree, please sign in the place
indicated.

Sincerely, READ AND APPROVED:
Joseph F. Smith Robert Lawless, Business Manage
Labor Relations Manager Steamfitters Local 353

City of Peoria
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