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PREAMBLE

THIS AGREEMENT, entered into this 27tday of May, 2009between the CITY OF PEORIA,
ILLINOIS (the "Employer” or the "City") and the PERDA POLICE BENEVOLENT ASSOCIATION, INC.
(the "Association"):

WHEREAS, the City and the Association endorse ttaetces and procedures of collective bargaining
as a fair and orderly way of conducting their rielas with certain of its regular full-time employemsofar as
such practices and procedures are appropriatertarcéunctions and obligations of the Employerratain the
right to operate the city government effectivelyainesponsible and efficient manner; and

WHEREAS, it is the intent and purpose of the part@set forth herein their agreement coveringsrate
of pay, wages, hours of employment and conditidrentgployment; to increase the efficiency and progitg
of officers in the Police Department; and to previtie procedure for the prompt and peaceful setthéraf
grievances respecting the terms of this Agreeméhiwt any interruption of or interference with tbperation
of the Police Department; and

WHEREAS, the parties recognize that the interestthaf entire community and its citizens are
paramount and therefore the parties pledge to berged by the highest ideals of honor and integntgll
public and personal conduct necessary or propsafieguard the lives, property and the intereshefentire
community and its citizens to maintain the imageod public respect for a highly professional Pe&wolice
Department;

NOW, THEREFORE, in consideration of the mutual pisea and agreements herein contained, the
parties do mutually promise and agree as follows:



ARTICLE 1
MANAGEMENT RIGHTS

SECTION 1.1 - MANAGEMENT RIGHTS: Except as speddiy limited by the express provisions of
this Agreement, the City retains its inherent mamagnt functions and exclusive right to operate matage
its affairs in each and every respect. The righsenrved as sole discretion of the Employer shallide but not
be limited to rights:

(@)

(b)
(©)

(d)
(€)
(f)

(¢))
(h)

(i)

@)
(k)

To determine its mission and policies, anddbferth all standards of service offered to the
public.

To determine and amend its budget and budgetaosities.

To plan, direct, control and determine the apens or services to be conducted by employees
of the City.

To determine the methods, means and numbezrsbpnel needed to carry out its mission.
To direct and assign the employees of the City.

To examine, select, hire, train, evaluate, aladsfer employees within the Police Department or
to other departments or agencies (including the MIB® to work as needed.

To promote, discipline or discharge employ@&eadcordance with applicable laws.

To introduce new or improved methods, equipnnfacilities and to determine utilization of
technology.

To contract or agree with others including sndf government for provision of goods or
services, including mutual aid and assistance joperations and contracted services, where
such contracted services do not reduce or affedbéingaining unit.

To determine and establish work standards.

To determine job position descriptions, dutiesd the qualifications for same, and to combine or
abolish job classification subject to impact bangag.

It is hereby provided that no right enumeratecdhis Section shall be exercised or enforced in anean
contrary to the provisions of this Agreement.

SECTION 1.2 - EMERGENCY: If in the sole discretiohthe Mayor, Mayor pro tem or City Manager
it is determined that civil emergency conditionsseéxincluding but not limited to riots, civil disters, tornado
conditions, floods or other similar catastrophés, provisions of this agreement may be suspendedgdiine
time of the emergency, provided that wage ratesraodetary fringe benefits shall not be suspendeduld
such an emergency arise, the City Manager or GiEblice shall advise the President of the Asstam, or if
he is unavailable, another officer of the Assoomtiof the nature of the emergency and follow uphwi
notification in writing as soon thereafter as picatble.



ARTICLE 2
RECOGNITION

The City recognizes the Association as exclusigegaining representative for full time sworn peli
officers, excluding the Chieff Police, Deputy ChiefAssistant ChiefCaptains, and any other managerial and
confidential employees not provided for in Appendixfor the purpose of representation and collective
bargaining with regard to matters pertaining to @adyours and conditions of employment.

ARTICLE 3
NON-DISCRIMINATION

SECTION 3.1 - EMPLOYMENT POLICY: In accordance witipplicable State and Federal law,
neither the City nor the Association shall discnate against any employee based on the protecssd status
of race, color, national origin, sex, age, religionental and/or physical disability, or any othernfi of
discrimination prohibited by applicable federagtet and local laws.

SECTION 3.2 - EMPLOYEE DISCRIMINATION: Neither th@ity nor the Association shall interfere
with the right of employees covered by this Agreetrte become or not become members of the Assoniati
and there shall be no discrimination against angleyee because of lawful permissible activity.

SECTION 3.3 - POLITICAL ACTIVITY: Employees in thelassified service may engage in political
activity, including, but not limited to, circulainpetitions or campaign literature, making speedresliciting
or receiving any subscription, contribution or godl service for any political purpose, exceptidgrworking
hours or on duty or in circumstances in which asoeable person would construe the employee to tegan
the capacity of a City employee.

Employees shall not use or appear to a reasonabempto be using their official position to coeare
influence any person in the exercise of that pésspalitical rights; provided, however, that thiscBon shall
not prohibit factual statements of an employee'skvexperience or background as qualifications fecteve
office.

Employees shall not use City stationery, vehiclefice equipment or other City resources for
unauthorized personal or for political purposeditieal literature shall not be displayed or dibtrted in or on
City-owned or leased property.

ARTICLE 4
NO STRIKE AND NO LOCKOUT

SECTION 4.1 - NO STRIKE: The Association and theptayiees covered by this Agreement recognize
and agree that the rendering of services to thenaamity or the fulfilling of the department's asseghduties
cannot under any circumstances or conditions bleheitl, interrupted, interfered with or discontinwaed that
to do so would endanger the health, safety andaneetif the inhabitants of the City. Therefore, dgrihe term
of this Agreement, neither the Association noragents nor any employee for any reason will autleori
institute, aid, condone or engage in any strikessnabsenteeism, sympathy strike, slow-down, coedert
stoppage of work or malicious obedience to rulesiti¢r the Association nor any employee shall eefiss
cross any picket line by whomever established. muthe term of this Agreement neither the Employarits
agents for any reason shall authorize, institute,engage in or promote any lockout of employemsered by
this Agreement.

SECTION 4.2 - ASSOCIATION RESPONSIBILITY: In the emt of a violation of Section 4.1, the

- 3 -



Association agrees to notify all bargaining unit mibers and representatives of their obligation and
responsibility for maintaining compliance with thdsticle, including their responsibility to remast work
during any interruption which may be caused orated by others, and advise and encourage empldgees
cease violating Section 4.1.

SECTION 4.3 - PENALTY: The employer may dischargedascipline any employee who violates
Section 4.1.

SECTION 4.4 - MANAGEMENT RESPONSIBILITY: Nothing otained herein shall preclude the
employer from obtaining judicial action to termieatny violation of this Article, nor to seek andaeer in any
court, a judgment for damages.

ARTICLE 5
GRIEVANCE PROCEDURE

SECTION 5.1 - DEFINITIONS: A grievance is a dispuie difference of opinion concerning the
meaning or interpretation of specific provisiongluts Agreement or established past practice. Eshkeda past
practice may be grieved provided that past pradgsceot inconsistent with any order, rule, reguatior
collective bargaining agreement provision exisanghe time of the event giving rise to the griesan

A grievant is defined as any employee covered utiderAgreement or the Association.

SECTION 5.2 - RIGHT TO FILE GRIEVANCE: A grievaneeay be brought under this procedure by
an employee or group of employees (with regard s;mgle common issue) covered by this agreemeiht ovit
without Association representation; or by the Asstoan. The Association may file a class grievantere the
dispute affects Association rights, the collectbv@gaining relationship or in instances where augrof
employees are similarly affected by an act or deci®f the City. The Association may file an indlual
grievance, where an individual employee declinddaaand his refusal to file adversely and dirgctffects the
wages, hours, terms and conditions of employmewtitér employees. Class grievances shall be fileégliy
at Step Two with the Chiedf Police. In the event that an employee filesiavgince without the intervention of
the Association, the City shall provide the Assboiaa copy of the grievance within twenty-four Y2¥urs of
receipt. The City shall provide the Associatioroay of the written answer at each step within tweotr (24)
hours of issuance. No settlement of such grievahedl be made if it would be inconsistent with thems of
this Agreement. Only the Association may referaieces to arbitration.

SECTION 5.3 - GRIEVANCE PROCEDURE: It is the intiemt of the parties to promptly address
grievances and to settle them at the earliest plessevel. The grievant and the City may agree in a
appropriate case to bypass any step of the grievamxzedure.

Step 1:Within twenty (20) days of the event giving riseth@ grievance or the date the employee knew
or should have known of the event giving rise ® dginevance, whichever is later, the grievant, withwithout
an Association representative, may file a grievanceriting with his unit/division commander, othdran a
sergeant. In Patrol, immediate shift commanderemthan a sergeant, which may be reviewed with the
appropriate Captain. If the grievant reports dietd the_Chiefof Police, he shall bypass Step 1 and initially
file his grievance in writing at Step 2, as appraiex.

The written grievance shall state all the pertirfants relating to the alleged dispute, refer ingpecific
provision or provisions of the agreement allegedhdawe been violated and state specifically whatedyms
being sought. Grievances shall be delivered on $amatually developed, and supplied by the Citye@nce
forms submitted which do not contain the above rinftion are incomplete and shall be returned to the



grievant to be completed and refiled within thragdays. The Commander may meet with the grievadthas
Association representative, if any, and shall ghe2grievant his written answer within seven (A<af receipt
of the grievance. The Commander's answer shakrestinstain the grievance or give specific reasondédnial.

Step 2:If the grievance remains unsettled after Step 1 thedgrievant elects to proceed further, the
grievance shall be referred to Chieff Police or his designee within ten (10) daysrexdeipt of the Step 1
response. The Chialr his designee shall, unless waived by mutuaéergent, meet with or respond to, the
grievant and his Association representative, if, @mg shall give the grievant his written answehimiten (10)
days of receipt of the grievance. The CloéfPolice or his designee's written answer shitiliee sustain the
grievance or give specific reasons for denial.

Step 3:If the grievance remains unsettled after Step 2 thedgrievant elects to proceed further, the
grievance shall be referred to the City Managehisrdesignee within ten (10) days of receipt of 8tep 2
response. The City Manager or his designee shaktss waived by mutual agreement, meet with thevgrit
and his Association representative, if any, andl ginge the grievant his written answer within t€t0) days of
receipt of the grievance. The City Manager, ordesignee's written answer, shall either sustairgtieyance
or give specific reasons for denial.

Step 4:If the grievance remains unsettled after StepBtha Association desires to refer the grievance
to binding arbitration, the Association shall ngtthe Human Resources Directwithin ten (10) days of
receipt of the Step 3 response.

SECTION 5.4 - ARBITRATION: The parties shall atteto agree upon an arbitrator within seven (7)
days of the receipt of notice of referral to adtibn. Absent agreement on an arbitrator, theigmlly joint
letter shall request that the Federal Mediation @odciliation Service (FMCS) provide them with anphof
not less than seven (7) neutral, qualified arlwtsgtfrom which the parties may select a neutrelypga resolve
their dispute. The cost of this initial panel leftarbitrators shall be split evenly by the patieEither party
may reject one entire panel, provided such rejeatiatice occurs within five (5) days of the receipthe list.
The party rejecting the list shall be required &y phe full cost of the replacement panel. Eactypshall have
the right to strike three (3) names from the pansing the alternate individual striking methodd ahe
remaining person shall be the arbitrator. The oddestriking shall be determined by coin toss.eHrbitrator
shall be notified by the parties by joint letter o selection, requesting that he set a time dadepfor the
hearing, subject to the reasonable availabilityhaf representatives of both parties. All arbitrathearings
shall be held in the City of Peoria, lllinois, usdeotherwise mutually agreed.

SECTION 5.5 - AUTHORITY OF ARBITRATOR: The arbita shall act in a judicial, not a
legislative capacity, and shall have no right othatty to amend, modify, nullify, ignore, add to subtract
from the provisions of this Agreement. He shallyaonsider and make a decision with respect tostexific
issue(s) submitted, and shall have no authoritpase a decision on any other issue. In the eenatbitrator
finds a violation of the provision(s) of this Agreent specified in the grievance, he shall fashioagpropriate
remedy. The arbitrator shall submit in writing loiecision within thirty (30) days following the cl®f the
hearing or the submission of briefs by the partigBichever is later, unless the parties agree writien
extension of the deadline. The decision shall bgsethasolely upon his interpretation of the meaning o
application of the express terms of this Agreenterthe facts of the grievance presented. A deciseoiered
consistent with the terms of this Agreement shalfibal and binding.

SECTION 5.6 - COSTS OF ARBITRATION: The fees anghenxses of the arbitrator, if any, and the
cost of a written transcript for the arbitrator aify, shall be borne equally by the parties. Eaftypshall be
responsible for compensating its own representatared purchasing its own copy of the written trapsc
Witnesses released from duty to testify at theihgashall do so with pay.



SECTION 5.7 - GRIEVANCE TIME LIMITS: The time limstset forth in the grievance procedure shall
be adhered to strictly unless extended in writiggrutual agreement of the parties. All referenaebdays”
shall be deemed to be calendar days. If the City fa answer a grievance within the time limit$ feeth for a
particular step, the grievant may treat the grieeass denied and immediately appeal the grievanteetnext
step. If the grievant fails to initiate or appedthin the stated time limits, the grievance shall donsidered
settled on the basis of the City's last answerVéfanf any time limit in any case shall not creatgrecedent or
practice for any other case. If the expiration dateurs on a Saturday or Sunday or holiday, thé&ipn date
shall be extended to the following Monday if itnst a holiday, in the case of a holiday on thaedéte
expiration date shall be extended to the followdag.

SECTION 5.8 - INVESTIGATION AND DISCUSSION: Whenvastigating and settling a grievance,
an employee(s)/grievant may be released from watkowt loss of pay for a total of not more than t()
hours to investigate, write up the grievance andtméth the concerned parties. The employee(s)y/gnemay
be so released from work only upon specific perioissf the City and only at such times as will naerfere
with the efficient operation of the department. Tity shall not unreasonably withhold such pernoissWhile
meeting with management to resolve a grievanceemgioyee and the employee(s)/grievant will be ey
if the meeting is held during their normal workingurs.

SECTION 5.9 - EXCLUSIVITY OF GRIEVANCE PROCEDUREXEept as otherwise provided for,
the procedure set forth in this Article shall be #ole and exclusive procedure for resolving amgvgnce, as
defined in Section 5.1, which was or could havenbrgsed by an employee covered by this Agreemetiieo
Association.

SECTION 5.10 - WAIVER OF GRIEVANCE STEPS AND PROCHRES: Grievance steps and
arbitration procedures may be waived by mutual eohdVNaiver of any grievance step or arbitratioocpdure
shall not create a precedent or practice for ahgratase.

ARTICLE 6
RULES AND REGULATIONS

SECTION 6.1 - NOTICE: Nothing in this Agreement bliiee deemed to restrict the right of the City to
establish reasonable rules and regulations gowgrhie conduct of employees and the performancdeif t
duties, provided such rules and regulations areimaminsistent with the terms of this Agreement. Eypes
shall abide by such rules and regulations. The &fees to post at the main station and all rappgtations
and make available copies of rules, regulationsl Bareau, Division, Unit, Special or Generatders
concerning the conduct of employees and duty reqents.

SECTION 6.2 - CHANGES: The City will furnish the #aciation a copy of changes in the
aforementioned rules, regulations, orders and adhiem of the implementation date. A copy of newesised
General Orders shall be provided to the Associagon(10) days prior to publication.

ARTICLE 7
LABOR MANAGEMENT RELATIONS

SECTION 7.1 - AGREEMENTS: All formal negotiations bbargaining, with respect to the terms and
conditions of this Agreement shall be conducte@uhorized representatives of the Association aidoaized
representatives of the City. Agreements reachea @sult of such negotiations shall become effeatinly
when signed by the authorized representativeseopéities.



SECTION 7.2 - COMMITTEE: There shall be a Labor-Mgament Committee consisting of three (3)
Association representatives and three (3) Cityesgmtatives including the Chief of Police. The Cottaa
shall meet not less than bi-montldpd shall consider and discuss matters of mutatern pertaining to the
improvement of the Department and the welfare efaimployees. The purpose of the Committee is tbvdéda
matters of general concern to members of the Deyagutt as opposed to individual complaints of empdsye
Accordingly, the Committee will not discuss griecan properly the subject of the procedure outlinesticle
5, except to the extent that such discussion mayseéul in suggesting improved Departmental padicien
agenda describing the issues to be discussedoshplepared by the initiating party and distribuaéteast five
(5) days in advance of each meeting, and minutal B& kept. Nothing in this Section shall be comst to
limit, restrict, or reduce the management preregatioutlined in this Agreement. The three (3) Agsan
representatives shall be released from duty withtpattend Labor-Management Committee meetingsaie
scheduled during their normal hours of work.

ARTICLE 8
SAFETY

SECTION 8.1 - PROMOTION OF SAFETY: The City shalké reasonable steps for the protection and
safety of officers during work hours and during geeformance of their duties, other than the inhierisks of
the job. The City and the Association agree to eoafe to the fullest extent reasonably possiblerémote the
use of safe equipment and safe work practices.

SECTION 8.2 - SAFETY OF EQUIPMENT: Whenever an enyeke believes he has been assigned to
use a piece of equipment which is unsafe for itsnded use, he shall immediately report the sanmst&hift
Commander. If the Shift Commander determines thipegent is unsafe, the employee shall not be reduw
use the equipment.

If an employee makes a request that a repair bdema a vehicle that has been assigned to such
employee and such defect or damage could reasomapéct the safe operation of the vehicle, the acletshall
be dead-lined. If the supervisor refuses to deaeldaid vehicle or the City garage does not reghairvehicle,
the employee may refuse to operate the vehicle relasonably believes that operation of the vehdleplace
him in imminent danger. An employee’s supervisayrgive an employee a direct order to operate ¢mecle.
The employee may then document the incident oraadatd Department three-part form, addressed to the
involved supervisor.

ARTICLE 9
HOURS OF WORK AND OVERTIME

SECTION 9.1 - HOURS OF WORK: Employees coveredHhiy Agreement are salaried employees and
are paid annual salaries, as defined in the clea8dn range allocation system.

SECTION 9.2 - WORK DAY/WORK WEEK: A normal work dagnd normal work week shall be
established for employees. An employee whose nowogd day extends from one calendar day into amathe
who works overtime from one calendar day into aeotfor example, the day before a holiday into hday)
shall be considered as working on the calendawodayhich he started to work.

SECTION 9.3 - STARTING AND QUITTING TIMES
(a) The parties recognize that stability of workimgurs and shift assignments is in the best intei&s

all concerned. It is further understood that manaeyd requires a degree of flexibility as to thetstg time of
shifts in order to meet the needs of the publictangtilize manpower in the most efficient manner.



The shift starting and ending times for employaegach unit and division in effect at the time this
Agreement was signed and executed shall be coesidee normal duty shifts in effect. For examples t
normal duty shifts in effect in the Patrol Divisidéor routine patrol at the time of execution ofstligreement
are as follows:

First Duty Shift -- 6:45 a.m. to 3:00 p.m.
Second Duty Shift -- 2:45 p.m. to 11:00 p.m.
Third Duty Shift -- 10:45 p.m. to 7:00 a.m.
Fourth Duty Shift - 11:45 a.m. to 8:00 p.m.
Fifth Duty Shift -- 8:15 p.m. — 4:30 a.m.

The shift for Sergeants and Lieutenants assignetthdcabove duty shifts in the Patrol Division for
routine patrol is thirty (30) minutes prior to thermal duty shift starting and ending times.

(b) Any unit-wide or department-wide change of thermal duty shift starting and ending times,
addition/deletion of a shift, or alternative wokhedule, e.g., staggered shift, may be implemeyatie Chief
of Police in January of a calendar year at the stame of the implementation of shift bids, providdtt the
following requirements are met:

1) Written notice of the proposed change shall be idem/ the PPBA Local Union President
during the period of September 1-8 prior to theppsed implementation in January.

2) The Union may, if it does not concur with the pre@o change, request and be provided the
opportunity to bargain the implementation decisiamg provide relevant data and facts concerning the
reasons why such change should not be impleme&tedh request for bargaining by the Union shall be
made in writing to the Chief of Police no laterrthgeven (7) calendar days after receipt of thetewrit
notice of proposed change, and the bargaining ateh change shall begin no later than seven (7)
calendar days after receipt of the request fordoangg.

3) If agreement on the proposed change has not baeha@ by October 8 the parties will contact
the Mediator-Arbitrator within seven (7) calendayd in accordance with the procedures described in
Appendix E, Med-Arb, Mediation/Arbitration Proce@urSuch Mediator-Arbitrator will be advised of
the issue(s) in dispute and establish the datthéomediation-arbitration hearing, which must tpkace

no later than November 15.

4) The Med-Arb, Mediation/Arbitration Procedure in Apulix E shall solely be used for the
resolution of disagreements relative to Sectiorif).8f the Agreement. Article 5, Grievance Procedur
and Appendix D, Expedited Arbitration shall notused for disagreements under Section 9.3(b).

5) The Mediator-Arbitrator’s authority shall be limite¢o either acceptance of the proposed change
by the Chief of Police in its entirety or approwedlthe status quo advocated by the Union. The siahd
for arbitral review shall be whether the proposédnge is arbitrary, capricious, or unreasonable, or
significantly detrimental to the workforce.

SECTION 9.4 - PAID MEAL PERIODS: Employees will alowed to take a thirty (30) minute lunch
break with pay during each full shift worked, asdoas the employee is immediately available toardpo
urgent dispatched calls. The Association recogntbhes due to the nature of police work, it is ntways
possible for its members to receive this lunch krdde City recognizes the desirability of an uamipted
lunch break, and will periodically monitor operat#d practices to determine if they are generallgststent
with this policy.

SECTION 9.5 - REQUIRED OVERTIMEThe Chief of Police or his designee shall haverigkt to
require overtime work, including trainingxcept under exigent circumstances as determinethdoyChief of
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Police or his designee, employees shall not beinedjto work overtime on a paid leave day(s) beigigrwith

the end of the employee’s regularly scheduled ghifbugh the start of the next regularly schedudbdt

following the paid leave day(s), including regutiatys/time off attached or taken in conjunction vatid leave
time, when such leave time has been scheduled thare48 hours in advance of the beginning of tlede
period, and at least seven (7) days in advanceadel period in the case of Section 23.1 ( recur$getcial
Event scheduling). It is agreed that even undégeex circumstances as outlined above, employegsaah
leave time shall be required to work only as a tasbrt and when all other reasonable options leen
exhausted.

Procedures regulating the circumstances under wkaod method by which, this Article will be
implemented will be based upon the following corsations:

A. Operational needs of the Department;

B. Budget constraints and cost considerations;

C. Distribution of the overtime among individuaiscluding available qualifying volunteers, in a
rotational manner intended to minimize disparitrethe amount of overtime individuals work;

D Consistency and uniformity in the selection s of individuals, when the circumstances

necessitating the overtime allow for choice;
E. In calculating the amount of overtime workeditgividuals under this Article, overtime ordered
for work assignments elsewhere in the Departmelhbeiconsidered.

The City agrees to solicit input from, and to cdnsuth, the Association prior to modifying any eyl
regulation, or order related to this Article.

SECTION 9.6 - OVERTIME RATE: Sergeants and Patrdficers shall receive FLSA overtime as
follows:

(a) Sergeants and Patrol Officers will be paid one @melhalf (1 1/2) times the applicable rate defined
in paragraph (c) for all FLSA hours worked in exxe$41.25 in a seven day perioHffective January

1, 2004 paid vacation, personal, and duty relie&twill count as hours worked under this provision.

(b) Employees holding the rank of Lieutenant shedeive eighty (80) hours straight time compensatio
for the purpose of attending administrative meetiogtraining. Any portion of the eighty (80) hotios
which the Lieutenant has not requested compensatiail be payable on or about December 15th,
annually.

Overtime hours worked by Lieutenants must firsapproved in advance by the Division Commander.
All overtime hours shall be compensated on a ditdige basis.

(c) The FLSA overtime rate shall be computed onbifigis of 2,080 annual hours. The base salary shall
have longevity and all other pay as required byAlapplied to it to derive the overtime hourly rate.

SECTION 9.7 - CALL BACK: An employee called back wwork after having left work or called to
work prior to the start of his assigned work sktf@all receive a minimum of two (2) hours at therappate
overtime rate unless the time extends into hisleeguork shift, or unless he is called back to ifgdtis own
error in which case the employee shall be compedsattthe appropriate rate of pay for the actuad tivorked.

SECTION 9.8 -NO PYRAMIDING: Compensation shall mat paid more than once for the same hours
under any provision of this Article or Agreement.

ARTICLE 10
OVERTIME PAY FOR COURT

SECTION 10.1 - COURT TIME: An employee who is cdlleack to appear in court on behalf of the



City on his off-duty time shall be paid at the rafeone and one-half (1 1/2) times his regular cdtpay for all

hours he is required to be and remain in courtideitef his regular duty hours, with a minimum ofoty2)

hours per calendar day. An employee who is requoeppear in court less than two (2) hours godhe start
of his shift shall be paid under this Section ambyto the start of the shift. For purposes of Séstion, court
appearance shall include required appearancesebaforand criminal courts, grand juries, coroaguries and
administrative agencies, boards and commissionsStete's Attorney's pre-trials when the officerassgnce is
required to testify to facts rising out of the penmance of his duties as a Police Officer. It sinall include
suits, hearings or proceedings in which an emplaydke Association is an adverse party to the.City

SECTION 10.2 - ON-CALL COURT TIME: On-call courtntie shall not be standby time. The City
agrees to guarantee a minimum payment, at strargbtrate, for the equivalent of two (2) hours éaich court
session of on-call court time, provided such on-calirt time occurs during the officer's non-dutyuns on a
duty day, or his regularly scheduled day off, vemgtpersonal or duty relief day, and it unreasbnabstricts
his movements during such non-duty time, and tHeeasf is not actually called to court that day. An
unreasonable restriction of an officer's movemesttall occur whenever an officer, who has made Himse
available to report to Court in a timely mannei|sca as per the subpoena, notice or order analdsthat it is
still not known if he is needed, and the officelidars all directions given and/or remains availatdecontact,
and the period of waiting extends beyond 1 houo¥ahg the call-in time initially provided to thefficer. In
the case of a vacation, personal or duty relief theey leave must have been scheduled thirty (30% diay
advance or during the annual vacation bid , aspesting department practice, such that the Cauatware of
the leave day(s) prior to requiring the officer\gdability to report to court in a timely manndrhe officer
shall be eligible for on-call court time pay prosdaihe is not subsequently called to court that dayployees
will not be required to remain at home, but wilh¥e word as to where they may be reached. Suchmuami
guarantee of payment for on-duty time in courtigulthereof shall not be a part of the base payafor
employee. If actually called to court, Section 16x110.3 applies.

If an employee is required to call for court anegsiceo on a regularly scheduled day off as requiyed
subpoena, notice, or order the City agrees to gtegaa minimum payment, at straight time rate, thar
equivalent of one (1) hour for each session of @heourt time.

SECTION 10.3 - COURT ON SCHEDULED TIME OFF: In tBeent that an employee is required by
subpoena, notice or order to appear to testifyourtcon behalf of the State of lllinois, City of ¢t&, Federal
Government child custody suit, Plaintiff, or any other actias a Peoria Police officer during an authorized
paid leave inclusive of regular days off attachedhe leave, he shall be paid a minimum equivadésix (6)
hours at his straight time hourly rate for every tlaat a court appearance is required and he &ctapears,
ready to testify provided the leave time is scheduhirty (30) days or during the annual vacatiao in
advance, in accordance with existing departmenttiosg for the court to be aware of the leave dag(®r to
requiring the officer’s presence. In addition, gmployee shall have the authorized leave timeredtprorate
which is lost due to said appearance.

Where an employee who has pre-approved vacatioepmpal, or duty relief days is restricted, but not
required to appear for pending court cases andigedvfurther that the employee has made a financial
commitment amounting to $150.00 or more to vacatianel, he shall have his authorized leave tinstored
pro rata on the basis of one day’s leave for edagyof restriction because of pending court cases.

SECTION 10.4 - MULTIPLE APPEARANCES: Employees ware scheduled for both morning and
afternoon unrelated court sessions or pretrial@@mices shall be compensated for a minimum of Bvddurs
at one and one-half (1 1/2) their regular rate af ps set out in Section 10.1 for both morning afternoon
sessions.



SECTION 10.5 - CANCELLATION: When an employee complwith all Departmental procedures on
the day prior to a court appearance and is notdiethat date that the court appearance is stik#caled for the
next day, the employee shall be entitled to recgieeminimum payments provided by this Agreemeneiv
the court appearance is thereafter canceled.

ARTICLE 11
OFF DUTY CIVIC CENTER WORK

The City shall take no action intended to abolisidioninish the current practice of members of the
Association providing off duty security servicesGivic Center events consistent with Article 20f Outy
Employment.Compensation to provide security will be paid thglh some other agency other than the City of
Peoria. Workers Compensation coverage shall ndirbmished during the life of this Agreement.

ARTICLE 12
HOLIDAYS

SECTION 12.1 - HOLIDAYS: The following are holidayer eligible employees; New Year's Day,
Martin Luther King’'s Birthday, Good Friday, MemadriBay, Independence Day, Labor Day, Thanksgiving
Day, the Day after Thanksgiving, Christmas Eve @hdstmas Day. Employees shall observe holidaythen
actual day of the holiday (as listed below) exdepthe following who shall observe holidays on traionally
recognized day. All personnel shall observe Meaidrliday on the last Monday in May.

All Lieutenants (except uniformed division)
Professional Standards Unit
Administrative Aide

Light Duty Personnel

Crime Stoppers Coordinator

Training Unit

Criminal Intelligence Officer

Public Information Officer

2009 2010 2011 2012
New Years Day 1/1/09 1/1/10 i/ 1/02/12
Dr. MLK Day 1/19/09 1/18/10 1/17/11 1/16/12
Good Friday 4/10/09 4/2/10 4/22/11 4/06/12
Memorial Day 5/25/09 5/31/10 5/BD 5/28/12
Independence Day 7/4/09 7/4/10 7/4/11 7/04/12
Labor Day 9/7/09 9/6/10 9/5/11 9/03/12
Thanksgiving Day 11/26/09 11/25/10 11/24/11 11/22/12
Day after Thanksgiving 11/27/09 11/26/10 11/25/11 11/23/12
Christmas Eve 12/24/09 12/24/10 12/24/11 12/24/12
Christmas Day 12/25/09 12/25/10 12/25/11 12/25/12

SECTION 12.2 - HOLIDAY BENEFITS ELIGIBILITY: To beeligible for holiday benefits, an
employee must work his last regularly scheduled ldefpre and his first regularly scheduled day after
holiday, unless he is on vacation, any sick leavetloer approved leave with pay.

SECTION 12.3 - COMPENSATION: Compensation for halid listed in Section 12.1 is granted as



follows:

a) An employee whose regularly scheduled day dfiades with a holiday will receive eight (8) hours
holiday pay at his regular rate.

b) An employee who is required to work on the hajidhall be paid at one and one-half (1 1/2) tihigs
regular rate for the first eight (8) hours actuailgrked on the holiday and two (2) times his regudde for all
hours actually worked on the holiday in excessighte(8) hours and in addition shall receive ei{fit hours
holiday pay.

c) An employee whose regularly scheduled day afiaddes with a holiday and who is required to work
on the holiday shall be paid at one and one-halfi2} times his regular rate for all hours actualtyrked on the
holiday, and in addition shall receive eight (8ursholiday pay.

SECTION 12.4 - HOLIDAY STAFFING: The City may, itsidiscretion, set holiday staffing levels and
may release employees from duty for the holidaye @atermination of which employees may be released
any holiday shall continue to be determined byeniripracticeAn employee who is released pursuant to this
section shall be considered to be on a regulaoffagnd be paid pursuant to Section 12.3 (c).

SECTION 12.5 - HOLIDAYS DURING VACATION: When a hday falls within an employee's
approved vacation, he shall be paid one (1) ddhobflay pay, and such payment shall not exten@pgsoved
vacation.

SECTION 12.6 — PAYMENT IN LIEU OF HOLIDAY PAY: Effetive January 1, 2011, employees
covered by this Agreement shall be paid in lietHofiday Pay an amount equal to eighty (80) hourthair
regular rate for the ten (10) holidays observetiis Bidditional pay shall be added to the baseisalaet forth
in Appendix “B” of this Agreement and paid as paftthe employee’s regular semi-monthly pay chedk.
addition to this change, Article XllI shall only inde Section 12.1 and the following amended prowsifrom
that effective date forward:

SECTION 12.3 - COMPENSATION: Compensation for halid listed in Section 12.1 is granted as
follows:

b) An employee who is required to work on the hajidghall be paid at one and one-half (1 1/2) tihiss
regular rate for the first eight (8) hours actuallgrked on the holiday and two (2) times his regudde for all
hours actually worked on the holiday in excessigiite8) hours.

SECTION 12.4 - HOLIDAY STAFFING: The City may, itsidiscretion, set holiday staffing levels and
may release employees from duty for the holidaye dbtermination of which employees may be released
any holiday shall continue to be determined by eniripractice An employee who is released pursuant to this
section shall be considered to be on a requlaffay

SECTION 12.5 - HOLIDAYS DURING VACATION: When a hdhy falls within an employee's
approved vacation such holiday shall not extendvdmation period. The employee shall receive vaait
this reqular rate for such holiday.




ARTICLE 13
SICK LEAVE

SECTION 13.1 - SICK LEAVE: Sick leave benefits arevided for the specific purpose of maintaining
employees' regular earnings when they are incataditand unable to work due to nonduty relatee@sknor
injury or public health quarantine or when theels, injury or death of a member of their immedfataily
requires their personal care and attention. Emgi®ymay request sick leave for pregnancy, childbarid
recovery there from or any period in which theyraatror should not on medical advice fully perfotme duties
of their position.

An employee who requests the use of sick leaved shake the request to his supervisor as far in
advance as practicable but not less than one amehah (1 1/2) hours before the beginning of hixtne
scheduled tour of duty unless extenuating circuntgts preclude such notification. Any employee whani
violation of this Section shall be considered abséthout leave.

SECTION 13.2 - ACCRUAL OF SICK LEAVE: Sick leave mmde accrued without limit and no
employee shall be allowed to use sick leave in €aé his accrual as of the beginning of the payopen
which it is to be used.

Employees shall accrue sick leave at the rate @@ &ours per month of continuous service. Non-
probationary employees shall have 1.33 hours af 800 houmonthly accrual deducted from their accrued
sick leave balance and contributed directly intoé¢imployee’s Retirement Health Savings (REA&jount.

The Employer is authorized to deduct and pay toTihestee of the Retirement Health Savings (RHS)
account established as described in Appendix AisfAgreement, for the benefit of the employeetesr (16)
of these hours of compensation.

SECTION 13.3 - RETURN TO DUTY: Any employee who haken sick leave for three (3) or more
consecutive duty days may be required, as a conditi being allowed to return to duty, to submittiéeation
signed by a reputable physician, stating that thpleyee or the specific member of the employeefaadiiate
family was sick on the days which sick leave wasduand what the nature of the illness or injury . waghe
case where the employee was sick, the physicialh abka certify that the employee is able to rettomrwork
and fully perform the duties of his position. ThayGhall have the right at its discretion and engeeto have
the employee examined by a physician chosen bZityeand such employee shall not be allowed torreta
duty until certified by the City's physician that is able to perform the duties of his positionthE physician
chosen by the City certifies that the employeebige & return to work and perform the duties of pisition,
and the employee was required to be examined Ry ghlgsician prior to the return to work date cestifby
his physician, the employee will have any and igk $eave used for that purpose credited back scabcrued
sick leave balance for such examination time.

SECTION 13.4 - ABUSE OR EXCESSIVE USE OF SICK LEAVE/here the City reasonably
suspects that an employee is abusing sick leageCitly shall have the right to require compliangthv&ection
13.3 above, regardless of the length of the siakde Moreover, verification of illness resultinguse of sick
leave prior to or after a holiday or an employegisation may be requested at the discretion ofGitg.
Nothing in this Agreement shall be construed toessgde or interfere with the right of the Employer
discipline an employee for abuse or excessive tiselleave.

Notwithstanding any prior practice, effective Jaryuh, 2004, employees resigning or retiring frora th

Peoria Police Department shall not be allowed itzatsick leave as “general paid time off” priarseparation.
Sick leave shall only be approved for use for thagésiduals who have a legitimate illness or iyjas defined
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in Section 13.1.

SECTION 13.5 - ELIGIBILITY FOR ANNUAL GOOD ATTENIBNCE INCENTIVE

A. Effective January 1, 2008 a non-probationary emgxolyired after December 31, 1997 shall be eligible
for good attendance incentive payments based upsmumber of sick leave hours that the employed use
during the previous calendar year. In additioneaployee hired before January 1, 1998 shall bébédigo opt
into the annual incentive plan as described ingragzh B of this Section.

An employee whose sick leave usage qualifies thieatl seceive attendance incentive payments into
their RHS Account based upon the number of sick leave hoged during the previous calendar year.
Payments shall be made annually on or before Febrldor those employees qualifying in the prioraye
according to the following schedule:

Sick leave hours used in previous Good Attendamoentive
calendar year

01/01/2009 01/01/2010
0 - 8 hours used 32 hours paid 40 hours paid
8.01 - 16 hours used 24 hours paid 32 hous pai
16.01 - 24 hours used 16 hours paid 24 houds pa
24.01 - 32 hours used 8 hours paid 16 hourk pai
32.01 or more hours used 0 hours paid 0 houds pa

In addition to the above payments made into theleyep’'s RHSaccount, any sick leave hours accrued
during the calendar year which are unused or niot ipgo the employee’s RHB8ccount shall be added to the
employee’s accrued sick leave bank up to the liprgscribed in Section 13.6A (Good Attendance Gabey
Back Plan).

Sick Leave donated in accordance with Section $Bafl not be considered as "sick leave hours used"
by the employee donating such leave in the detextioim of the employee’s appropriate Good Attendance
Incentive. The hours in the donating employee’k Bave balance must equal or exceed the Good detere
Incentive in order for payment to be made.

B. An employee hired before January 1, 1998 shalehthe option to remain under the existing Career
Buyout Plan in Section 13.6, or to opt into the AahGood Attendance Incentive Plan. Such employee w
opts into the Annual Good Attendance Plan shabivecthe annual incentive payments for which heligible

and shall be eligible for the Good Attendance Qairgsentive described in Section 13.6A. Such optiida the
Annual Good Attendance Incentive Plan or deternonatio remain in the existing Career Buyout Plaallsbe
irrevocable. An employee who does not opt intoAln@ual Good Attendance Incentive Plan shall recéine
Career incentive payments described in Section. 13.6

SECTION 13.6 - PAYMENT FOR UNUSED SICK LEAVE: Emplees who complete probation will
be compensated for unused sick leave upon separtithe following basis:

1. For employees who retire, retire on disabitignsion or resign after vesting in the pension plaror
before December 31, 2007, seventy-five percent [7&Ptheir sick leave pay out accumulation may & |
with the City, to the extent permitted by law, iman-taxable fund to be used for the payment af tie¢iree
health insurance premiums or taken in cash at ptiero of the employee. The remaining twenty-fiveqeat
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(25%) shall be left with the City, to the extentripdted by law, in a non-taxable fund to be used tfe
payment of retiree insurance premiums should thpl@yee choose to continue coverage. If the emgloye
irrevocably elects to drop out of the plan, theyyntake all of their sick leave payment upon sepamaas
provided for in paragraph 3. An employee may chdosset aside more than twenty-five percent (2586}tHe
health insurance premiums at their election. Inagbent of the death of a retired employee, the spahall be
given the same options.

Effective January 1, 2008 the option to leave $elve pay with the City in a non-taxable fund foe t
payment of retiree health insurance premiums dsaaltliscontinued. Unused sick leave pay shall beeniad
accordance with paragraph 3 (c) of this Section@axtion 13.6A, whichever is applicable.

2. For employees who are not retiring, retiringdisability or who have not vested in a pensiom@athe
time of separation, their payment for unused stelvé shall be as provided for in paragraph 3.

3. Payments as provided for in paragraphs 1 awidl be made upon the actual sick leave balancéoup
the employee's maximum pay out accumulation anlliilségaid on the following basis:

1-25 days - 20% 51-75 days - 60%
26-50 days - 40% 76 and up - 80%

Payment for employees hired prior to 4/1/80 willdmnputed as a percentage of final salary. Payment
for employees hired 4/1/80 and after will be conepuds a percentage of average career salary.

Maximum payout accumulations shall be as follows:
(a) Officers hired prior to 7/1/85 have previouslgen assigned (grandfathered) individual
maximumes, which in no case is less than 960 hdi8 (ays).

(b) Officers hired after 7/1/85 may accumulate @P®&0 hours (120 days).

(c) All hours over 960 hours, or for officers hirpdor to 7/01/85 all hours in excess of their
previously grandfathered individual maximums, sl compensated at sixty (60%) and paid by the
Employer to the employee’s RH®count.

4, If legislation is enacted eliminating the ohlign of retired employees to pay health insurance
premiums, any retired employee or spouse of a dedegetired employee who has a balance remainitigein
plan shall have the option of receiving that bagéairc cash or leaving it in the plan to pay othealthecare
costs.

SECTION 13.6A — GOOD ATTENDANCE CAREER BUYBACK PLANEmployees covered by or
participating in this Plan may accumulate up to 60urs for buy back purposes. Payment for unusgdisave
hours up to the maximum allowed shall be made erfdliowing schedule:

1-125 hours 20%
126-255 hours 40%
256-380 hours 60%
381-607 hours 80%

All hours accumulated by an employee over 607 hehadl be compensated at sixty (60%) and paid
by the Employer into the employee’s PEHP account.



An employee hired before January 1, 1998 who hag th@n 607 hours unused sick leave on January
1, 2008 and who opts for the Annual Good Attendaimoentive Plan shall have the option to select the
Career Buy Back Plan in Section 13.6 or the Goagrstance Career Buyback Plan. Such option shall be
irrevocable.

SECTION 13.7 SICK LEAVE DONATION: An employee magihate sick, vacation, and/or personal
leave to another employee who has exhausted &llesawe and is in documented need of sick leavetdue
illness. The paid leave time will be valued at tmnating employee's current rate of pay, and Wit be
converted to the appropriate amount of time basethe donee's current hourly rate of pay (i.e. looar for
one hour).

Donated Sick Leave Time shall be permitted up tanbths after the employee has exhausted all of
his sick leave.

Vacation, Sick, and/or Personal Leave shall notidreated to another employee who is off work due
to a work related injury or illness.

SECTION 13.8 :SICK LEAVE HOURS TRANSFER: An empé® who transfers to another position
with the City that is outside the bargaining uriak be allowed to transfer his/her accrued sievéehours to
the other position. The use and pay for those adcrick leave hours will be subject to City poliay the
collective bargaining agreement covering the nesitjwm. Accrued sick leave hours transferred wél used
prior to use of sick leave hours accrued in the mpesition. In the event that an accrued sick Ielwears
balance earned under PBPA agreements remains tnhef separation of employment, such paymenttat
part of the unused sick leave balance will be madecordance with the payment requirements ofPBBA
agreement that were applicable when the employespéed the transfer.

ARTICLE 14
VACATIONS

SECTION 14.1 - SELECTION: Vacations shall be sadcby seniority, according to the current
practice of the parties except for the following:

(a) Vacation blocks of five (5), ten (10), fifteétb), or twenty (20) days, and/or any extra datecaed
to the blocks of five, should be scheduled by Fabyrd5th of each calendar year.

(b) Any extra vacation days not scheduled in 14)1should be scheduled, at any length, by senioaty
later than March 15th, provided such selectionasin conflict with vacation days that have beeaviously
selected. If vacations are not submitted by thevalutate, then, in that case, vacations shall beoapd,at any
length, on a "first come/first serve" basis as lasghe selection is not in conflict with the posly selected
Duty Relief, Personal Days or Vacation. Ties shwedl broken by department seniority. Vacation days no
scheduled and/or not taken by the end of the cateyelr shall be forfeited unless vacation is aken at the
direction of the department.

(c) Any employee may change all or part of his viacaat any time, provided that such newly selected
vacation is not in conflict with the vacations, yluelief or personal days that have been previosslgcted,
and provided that such employee notifies, in wgitithe commanding officer of his division, not lésan five
(5) days prior to the date of his previously seddotacation or newly selected vacation, whicheoenes first.

(d) Once selected, vacations shall not be candetetdisciplinary reasons. If a voluntary transfélaqa)
Lieutenant, (b) Sergeant, or (c) Patrol Officepiatposted position, occurs, then the transfemepl@yee shall
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reselect vacation from what is available, exceptaey employee who can show by dated receipt tlaen fa

financial commitment to a vacation, or (b) can shHmwletter from a spouse's employer that vacatamot be
changed, they shall be exempt from the reselegiioness. Financial commitment shall be deemed aruat

in excess of $150.00. An employee who is involuhtdaransferred may have his vacation changed dyly
mutual consent.

SECTION 14.2 - VACATION BENEFITS AND ACCRUAL: Eackmployee shall accrue vacation
leave for use in the following calendar year ortlaeslule which will produce the following benefitrpear of
work:

YEARS OF SERVICE ACCRUAL RATE

Less than 1 year No Vacation

1 year Amount AccruadPrior year
2-5 years 2 weeks

6 years 2 weeks +1 day
7 years 2 weeks +2 days
8 years 2 weeks +3 days
9 years 2 weeks +4 days
10 years 3 weeks

11 years 3 weeks +1 day
12 years 3 weeks +2 days
13 years 3 weeks +3 days
14 years 3 weeks +4  days
15 years and up 4 weeks

Accrual and advancements will begin on Januaryd.@na calendar year basis. The accrual rate will
advance the year prior to the employee's anniverdate, when there is a change in the vacationfibene
Vacations will be taken on a calendar year basis.

If an employee begins service prior to the 15tkthefmonth, he will be given vacation credit for thé
month.

Employees who have not earned vacation creditliegtithem to two weeks vacation in the following
year may take only the vacation credit earned.tRerpurpose of this Section, years of service shathn an
officer's employment seniority. The accrual rate penth for the first four years of service is 6l&durs per
month.

Employees shall accrue vacation leave on a morthlis. They shall not accrue vacation leave,
however, in any month in which they are absengafarll calendar month without leave or on a lealvalisence
without pay. Vacation will continue to accrue faeftfirst six (6) months when an employee is offjttedue to
an on-duty injury, and will begin again when thepdoyee returns to work.

SECTION 14.3 - LIMITATIONS: The Chief of Policghall determine the number and classification of
employees to be on vacation at any given time alttitianal rules for scheduling and taking vacationke
City recognizes vacations shall be granted invedlve months of the year.

SECTION 14.4 - CARRY-OVER: Vacation must ordinaridg taken the year following its accrual. The
Chief of Police may, if in his judgment he feeldauating circumstances are present, authorizenghogee to
carry over up to five (5) days into the next calngear. Such vacation carryover should be schddamel
taken during the first quarter of the calendar y&dre Chief of Police may, if in his judgment heelte
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extenuating circumstances are present, authorieengtoyee to carry over more than five (5) days the next
calendar year. Any vacation carryover not schedafetitaken during the first quarter of the calenar must
be approved by the Chief of Police.

SECTION 14.5 - ADVANCE CHECK: Requests to receivivance paychecks for vacation purposes
must be approved by the employee's division comeraadd must be submitted to the City thirty (30yda
prior to the payday on which the check is requested

SECTION 14.6 - SEPARATION: Any employee who termes employment with the City or is
discharged shall be compensated in a separate @reak accrued but unused vacation leave atélgelar rate
of pay at the time of separation.

ARTICLE 15
LEAVES OF ABSENCE

SECTION 15.1 - GENERAL LEAVE OF ABSENCE: The Cityay at its discretion, grant a leave of
absence to an employee. The City shall set thestarmd conditions of the leave, including whethenair the
leave is to be paid or unpaid. Requests for diggraty leaves of absence shall be submitted iningrito the
Chief of Police or his designee. During leaves of absenithout pay (other than educational leaves), the
seniority of the employee on leave shall remaiadroat the level of the employee's last day of egrpént.

SECTION 15.2 - MILITARY LEAVE: Military leave shalbe granted in accordance with applicable
law. An employee who is a member of a reservewiflitoe granted leave for required annual traing@gsions
not to exceed fifteen (15) calendar days, provithed notice is given not less than thirty (30) dag$ore the
first day of absence. During annual training ledkie, City will pay the employee the differenceaify, between
his regular City salary and the salary he is pgithie reserve unit.

An employee who is a member of a reserve unit,nmiton active duty, shall be allowed to work
military exchange days in place of days such emgdols scheduled for monthly unit training assensblie
provided such unit training assemblies occur orgularly scheduled work day of the employee, anzh su
scheduling does not exceed the normal shift comgherassigned. A request for such military exchasaye
shall be made to the Chief of Police or his deseganigficiently in advance of the unit training askdy day to
permit scheduling of the military exchange day lve émployee’s regularly scheduled day off. Workiqrened
on military exchange days shall not be used fortowe calculation or computation purposes.

SECTION 15.3 - JURY DUTY: An employee who has beeity summoned for jury duty during his
normal duty hours shall be released from work fochsperiods as his presence is required at court. A
employee whose regularly assigned shift starts d&twi344 hours and 0459 hours shall be releasedtr®
shift that is regularly to end the day of jury Seev When an employee from any shift is excusedfjory
service for the day he shall promptly notify thep@ement and shall be available for assignmenafoeriod of
time which, combined with his jury service shalhstitute a normal workday. Upon receipt of a junynsnons,
the employee shall promptly notify his Commandeotigh written memo of the dates he has been céled
jury service. The employee shall turn in to they@ll jury service fees as a condition of receivipmyment
under this Section.

SECTION 15.4 - TRADING DAYS: With the approval ohd Chief of Police or his designee,
employees will be permitted to trade days, provideel employees are of the same rank, skill, ande hav
comparable experience and further provided thalt éacualified to perform the duties of the othBrading
days shall not cost the City overtime. Repaymerduty trade days for the employee actually worlshgll be
the responsibility of the individual employees arad the City. _Except in a declared emergency usagtion
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1.2, no officer shall be allowed to work or be astkin for more than two (2) double shifts on tw&) (
consecutive work days (2-24 hour periods) includingde Days. It shall be the officer's respongipito
adhere to this limitation.

SECTION 15.5 - PERSONAL LEAVE: Personal leave dsalall be granted to employees as follows:
(1) one through four years credited service - {@d)mpersonal days; (2) five years or more cred#eice - five
(5) personal days.

SECTION 15.6 - DUTY RELIEF DAYS: Each employee sl granted eight (8) duty relief days each
year. Employees, by seniority in the departmerd)l fthedule, consistent with standard leave sdhepper
General Orderstwo (2) Duty Relief days for each quarter of ttedeadar year by the fifteenth (15th) of the
month preceding the quarter in which the days arbet taken. Both Duty Relief days must accompamy th
employee's regularly scheduled days off and maybeotattached to any vacation leave. Duty ReliefDay
scheduled to be taken in the last quarter of thendar year may, upon approval of the ChoéfPolice, be
carried over and utilized no later than Januarpf3he subsequent year.

SECTION 15.7 - BENEFITS WHILE ON LEAVE: A person gmid leave, to include IOD and
Worker's Compensation, will be continued on theédfiéraccrual systems and will be provided medical
coverage as if he was actively on duty except asiged in Section 16.8. A person on voluntary udgaave
over thirty (30) days shall not receive benefitraats and must pay the group hospitalization /nedaental
premiums should he wish to remain in the plan.

Vacation leave not used while on IOD shall be paEfidby the February of the following year if the
employee is unable to schedule his vacation witignyear his IOD commenced.

SECTION 15.8 - ADMINISTRATIVE LEAVE: An employee tdhe discretion of the Chief of Police
may be placed on paid administrative leave andl gwrue benefits as set forth in Section 15.7 hi t
Agreement.

SECTION 15.9 - CRITICAL INCIDENT LEAVE: An employe®ho has been involved in an incident
resulting in the death or serious injury to anotinelividual may, at the discretion of the ChiefRidliceor his
designee, be placed on Critical Incident Leave penldis return to full duty. An employee placedtbis status
shall accrue benefits as set forth in Section d%.this Agreement. All Critical Incident Leaveahbe with

pay.

If the Employer requires a fitness for duty exaation for an employee to return to duty, the eme&y
shall obtain the clearance from a physician asctadeby the Employer. The affected employee, wieguired
to travel to a physician outside of a 20 mile raditom Police headquarters, shall either be pravidéh a
Department vehicle for transportation or reimburded any expenses associated with travel, at the
Department’s discretion. A Union representative lishahile off duty and without pay, be allowed to
accompany the employee at the request of the emg|dyowever, the representative will be restridtech
attending the actual fitness for duty examination.

SECTION 15.10 - FAMILY MEDICAL LEAVE ACT: The Cityand the Association agree to work
together to comply with all Federal regulations gmvng Family and Medical Leave. Eligible employell
be entitled to twelve weeks of Family and Medicable per twelve month period for covered reasols.
aspects of the leave will be governed by the Fédgulations unless mutually agreed otherwise.

For purposes of administration, the year periodl §igaa rolling twelve month period. All time takéy

an employee shall be counted towards the requivetv¢ weeks of Family and Medical Leave if it i$ t;me of
the covered areas. Employees shall be requiraddaall applicable accrued leave time prior to gan unpaid
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status. Accrual of benefits for any time an empkys on unpaid status shall be as provided uridsr t
Agreement, except that the availability of heatliburance shall be as required in the Family Medieave
Act.

SECTION 15.11 — BEREAVEMENT LEAVE: All permanefull-time regular employees shall be
eligible for up to three days paid bereavementdeavthe event of a death of a member of the engglay
immediate family. Immediate family is defined aargnts, spouse, children, grandchildren, grandp&ren
brothers and sisters, and in-laws (limited to mtFegher, sister, brother, son, daughter and grarehts). |If
additional time off is needed or if time off is texpted for a person other than that specified glibeeChief of
Police may approve the employee’s use of accruedtiom, sick and/or personal leave, and such apprav
disapproval will not be subject to the grievancecedure. Upon request, the employee will provide
substantiating documentation of the need for thede

ARTICLE 16
EMPLOYEE DISCIPLINE

SECTION 16.1 - STANDARDS OF DISCIPLINE: All disciplry action against employees covered
by this Agreement shall be carried out in accordanith department rules, regulations, orders, pEsic
procedures, city ordinances and state laws govgthi discipline of law enforcement officers.

The City agrees with the tenets of progressive @ndective discipline where appropriate. However,
when the severity of an infraction is great, disaloutside the progression shall be considereabaropriate
remedy. It should also be recognized that whengutiie principal of progressive discipline, all asjgeof
performance are taken into consideration. Individofactions standing alone may not warrant acti@yond
the first, but when viewed cumulatively with wargsand other discipline actions, more extreme actiay be
appropriate. No non-probationary employee shatlibeiplined without just cause.

SECTION 16.2 - DEPARTMENTAL DISCIPLINE: Disciplingraction rendered by the Department
may take any one or more of the following forms:
a. Oral reprimand;
b. Written reprimand;
c. Suspension without pay;
d. Dismissal.

Rank of Sergeants and above are authorized to Bsalereprimands. Rank of Lieutenants and above
are authorized to issue written reprimands.

Suspensions without pay and dismissals shall beddw the Chiebf Police. Disciplinary suspensions
without pay shall not exceed 30 calendar days eéxagprovided for in Section 17.2 (D). At the detawn of
the Chief of Police, an officer may be allowed tade paid leave time off (excluding sick leave) &or
suspension without pay, limited to a disciplinamggension of three days or less. By election wetzaid leave
time off the officer agrees to waive his/her rightprocess a grievance on the disciplinary suspan$fficers
shall have twenty (20) days from the date the effis notified of such suspension to make the ieledb trade
paid leave time for such suspension.

SECTION 16.3 - RIGHT TO REPRESENTATION: Employedsls have their right to Association
representation at meetings within the Departmermnithe employee(s) reasonably feels that discipliaetion
may result. No suspension or dismissal will restthout a prior offer to the employee to providesasiation
representation. Notices of disciplinary actionstakill be provided to the Association.



Any employee who is involved in any incident in winihis actions result in death or serious injury to
another may be compelled by order, as providedppefdix C, to provide preliminary factual inforntatito
the supervisor in charge of the scene. The inebkmployee shall have the right to consult withagtorney
chosen by the employee prior to and during anyh@ésrinterview, interrogation or questioning, priorand
after being required to prepare and submit anyrtapoluding special reports regarding the incidafMhen
such request for counsel is made, no interviewntgriogation or questioning shall proceed, norlshay
written statement or report be required to be stteohi until reasonable time and opportunity areviged the
employee to obtain counsel.

No employee under formal investigation shall bestjoeed without first being informed of their right
under_Garrity vs. New Jersey

SECTION 16.4 - REVIEW OF DISCIPLINE: Review of adisciplinary action by the Chief of Police
or his designee shall be grievable, providing thevgnce is filed within fifteen (15) days afteetbmployee is
notified of the discipline.

Disciplinary grievances shall be initially filed &tep 2 or at Step 3, as determined by _the Cdiief
Police.

If the employee is not satisfied with the resolntaf the grievance by the City Manager or his desgy
at step 3, the Association may, at the requestetmployee, proceed to arbitration by notifying Enrector of
Personnel and Labor Relations within ten (10) dafyshe receipt of the step 3 response as set otthéan
grievance procedure in Article 5.

SECTION 16.5 - UNIFORM PEACE OFFICERS' DISCIPLINARACT: The Uniform Peace Officers'
Disciplinary Act (50 ILCS 725/1 (1992) et. seq.pBlapply.

SECTION 16.6 - CONDUCT OF INVESTIGATION: Investigans shall be conducted expeditiously
and consistent with employee's rights under lavanfptly upon the conclusion of the investigatione th
employee shall be notified in writing of the resutf an investigation in which the charge has kistarmined
to be unfounded and if not, advised whether theadegent intends to take disciplinary action. Anypéoyee,
while serving such a suspension without pay, shatlhave his off-duty employment, which does nebiue
the exercise of police powers, refused without gastse.

SECTION 16.7 - EXPUNGEMENT OF RECORDS: In keepinghwthe parties' agreement that
discipline is to be corrective, it is agreed thafiees maintained concerning an employee shalekpunged of
any reference to his disciplinary history in ac@rce with the following:

(a) Oral Reprimand - one (1) year.

(b) Written Reprimand - two (2) years

(c) Disciplinary Suspension: Will remain permangntl
etindividual's personnel file.

SECTION 16.8 — STATUS DURING CRIMINAL INVESTIGATIQS: When an employee is arrested
for or charged with a criminal offense or when anéstic violence order of protection that includdgearms
prohibition is issued against an employee, the eyga will be immediately placed on administratieave
with pay unless the employee has been formallyggthin court with a felony, in which case the adstmtive
leave shall be without pay.

When a domestic violence order of protection thatudes a firearm prohibition is issued against an
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employee as a result of an emergency or interinmifige@and the employee has not been formally changed
court with felony, the employee will be immediat@haced on administrative leave with pay, or at @eef's
discretion, on restricted duty with police powetsgended for a period of up to ninety (90) calertkays
pending a plenary hearing or the dismissal of tlderof protection, whichever occurs first.

When an officer is formally charged with a feloagd subsequently acquitted, the Department shall
make the officer whole for any regular wages, aedrbenefits and seniority forfeited between theetitime
officer was placed on Administrative leave withgaty and the time the officer was acquitted. Itnslerstood
that any disciplinary suspension or terminatiomted to the criminal offense or felony charge isjsct to the
grievance procedure, and that the determinatioangf forfeited compensation, if any, will be basedtbe
settlement of the grievance or the decision ofdber arbitrator.

The Department shall promptly investigate thedeaot consistent with the Department’s policy of not
interfering with a criminal investigation. In thevent that criminal charges are filed by indictment
information, or in the event a domestic violencédeorof protection that includes a firearms prolbitis
entered or continued after a plenary hearing atlwvthe employee had the opportunity to appearethgloyee
will be carried on administrative leave without pg%) pending resolution of the criminal charge) &
determination by the Chief of Politkat, because of the nature of the charges, tipdogee may be returned to
full or restricted duty during the pendency of ttlearges; or (3) termination of an order of protactthat
includes a firearms prohibition.

Time on such administrative leave without pay lshal be considered discipline, but the Chief ofi¢&
shall credit such time on administrative leave withpay against any suspension that might subségussn
entered against the employee for that incident.

ARTICLE 17
FITNESS FOR DUTY

SECTION 17.1 - EMPLOYEE TESTING AND FITNESS FOR DYTNo employee shall be requested
or required to undergo psychological, psychiatrnigbysiological testing unless the Chf Police has just
cause to believe the employee is then unfit foy.dBasis for the just cause shall be set forth fiting to the
employee at the time the employee is ordered tcengudsuch testing. Employees shall have the right t
Association representation when being informedhaf meed for testing, and shall have the right s
similar testing at their own expense from psyckstar psychologists or physicians of their own &iong. The
employer and the employees shall only utilize thevises of qualified, certified medical doctorsygsatrists
or psychologists. The employee shall be given & ad@any and all information, reports and opinidhat are
provided the City as a result of such testing.

A female officer during her pregnancy shall have ¢ption to not participate in firearms qualificati
The officer will be required to qualify upon hetum to full duty after the pregnancy.

SECTION 17.2 - DRUG AND ALCOHOL FREE WORKPLACE:

POLICY: It is the policy and commitment of the Cignd the Association to provide an
environment within the workplace which is free fronohibited drugs and alcohol in order to protéet t
employees as well as the health and safety of tidiqp The City recognizes that alcohol and drug
abuse is considered by many to be an illness andueages its employees to voluntarily utilize the
City's employee assistance program before sucteadftects the employee's job performance.

A. lllegal drugs; consumption, possession orritistion of alcohol.
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1. Any employee who consumes, possesses or digsilalcohol or controlled substance
while in the workplace or while on duty shall bemiéated from the employ of the City;
provided, that this shall not apply to consumptipossession or distribution specifically
directed or authorized by the employee's superwstie performance of the employee's
duty; nor to possession or consumption accordingditections of the prescribing
physician of legal prescription drugs.

2. Any employee who fails to notify the City withfive (5) days after they are convicted of
a criminal drug offense for a violation taking ptaia the workplace or while conducting
City business, will be terminated from the empléyhe City.

3. Any employee convicted of a criminal drug offemegardless of when or where that act
takes place, will be terminated from the employhef City.

4, The City shall provide employees and superviseith a positive program of drug
education and make everyone aware of help thatisadle for such a problem.

Call Out. The parties recognize that employeay be placed in a conflict arising from the fact
that employees who are not on standby are not pitetlifrom consuming alcohol or legal drugs
while off duty, but are subject to emergency cail during off-duty hours. Accordingly, when
employees are notified of any emergency call comfioff-duty, the following procedure shall

apply.

1. The employee called out shall advise the departmepresentative notifying him if he
has consumed alcohol or legal drugs during theodalge call out and the extent of such
activity.

2. The officer in charge of the call out shall assthe employee's condition and fitness for

duty in accordance with the .04 standard for impait set forth in this section, and
either assign him to duty or, if the employee igedained to be impaired, will not allow
him to sign in for duty. This provision shall reaithorize the officer in charge of the call
out to order an officer who is contacted for a call to submit to a test for blood alcohol
content.

3. Any employee who reports for the call out withanforming the department of his
consumption of alcohol or legal drugs as requiregaragraph 1 above, shall not be
allowed to work if he appears to be impaired arallstot be paid for reporting.

Voluntary Referral: It is specifically agreed that no employee shalldiplined or the
subject of adverse employment action for the finstance where the employee notifies the
Employer that he has a problem with legal presiompdrug or alcohol use, and voluntarily seeks
assistance prior to initiation of an investigatioh suspected drug or alcohol abuse by the
employee. In the event that an employee who haé$ietbthe department as stated in this
section is disciplined for the drug or alcohol abwdter an investigation is initiated by the
employer, the employer shall, upon the employesjsi@st, provide the employee with written
documentation of the date an investigation wagaiieiti. Such employees shall be referred by
the managerial employee who is notified to the '€itgmployee assistance program for
confidential counseling and treatment. Such va@ognparticipation shall not confer immunity
from discipline for any misconduct other than thibstance abuse. The managerial employee
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shall not divulge any information received from #raployee who voluntarily seeks the help of
the employee assistance program except within thea@ministration on a strict need to know

basis.

Information concerning the employee's wualyn referral shall not be disseminated

outside of the City administration, except with tbeployee's written authorization or if
required, pursuant to legal discovery. Such va@ontreferral to the employee assistance
program, however, does not relieve the employem filte responsibility to adequately perform
their job. In addition, voluntary submittal doe®tneliminate the employee from the
requirements to take required drug or alcohol tastdescribed in this Article.

D. Disciplinary Action for Confirmed Positive - Adtiol or Legal Drugs Other Than Valid
Prescriptions.

1.

First Positive. The first confirmed positivettieesult will be cause for disciplinary action
up to and including a thirty (30) days disciplinayspension. The employee must agree
to the following conditions: (1) the employee wile mandatorily referred to the
City's Employee Assistance Program for evaluatiiagnosis and development of a
treatment plan consistent with generally acceptaddards; and (2) the employee
will be required to cooperate in the treatment plamdergo unannounced periodic drug
and/or alcohol screening for a period of up to 1@nths, successfully complete the
prescribed treatment, remain free of drug and alkalse, and sign an agreement
consenting to said conditions. The unannouncenbgierdrug and/or alcohol screening
provided for in this paragraph shall be done wiiile employee is on duty, provided,
however, that if the employee was scheduled to vemdk has called in sick, he may be
ordered to undergo such drug and/or alcohol sangeniFailure to comply with these
conditions of continued employment shall be causefdirther discipline, up to and
including discharge.

Second Positive - During Treatment. If an eme@yas a first confirmed positive test
under the previous Paragraph 1 and enters a treatpregram, and thereafter that
employee has a subsequent confirmed positive &siltr while the employee is in

treatment, as a result of unannounced periodic dmd/or alcohol screening, the

employee shall receive a ninety (90) day disciplireuspension and shall be required to
continue in treatment and comply with the otherdstbons of treatment set forth in the

preceding paragraph. The appropriateness of thetyn(90) day disciplinary suspension
shall be final and binding on the Union and the leyge, and shall not be subject to the
grievance procedure. Any confirmed positive tdmreéafter, either random, periodic
unannounced or reasonable suspicion, shall resulheé employee's discharge, which
penalty shall be final and binding on the Union ahd employee, and shall not be
subject to the grievance procedure of the Colleddargaining Agreement.

Second Positive - Reasonable Suspicion or Random An employee who has a first
confirmed positive test under Paragraph 1 of tlstiSn D and who subsequently has a
confirmed positive test under the random or thesomable suspicion standard shall be
discharged, which penalty shall be final and bigdam the Union and the employee and
the penalty shall not be subject to the grievarmoegquure in the Collective Bargaining
Agreement.

Employment Status. There is no requirement toa part of the City to keep an

employee on active employment status who is reocgitneatment under this Section if it
is appropriately determined by a physician andfprapriately certified medical and/or
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psychological professional either that the empltsyesirrent use of alcohol or drugs
prevents such individual from performing his dutmsthat his continuance on active
status would constitute a direct threat to the ertypor safety of himself or others. Such
employee shall be afforded the opportunity to useumulated paid leave or take an
unpaid leave pending treatment.

Other Related Discipline. This section shalheway limit discipline for offenses other than
substance abuse, nor shall it limit the discipliime be imposed for selling, purchasing,
possessing, using or delivering any illegal drigcases of misconduct arising out of, related to,
or aggravated by alcohol or drug abuse, the disgipmposed shall be based upon the extent,
severity, and/or consequences of the misconduct.

Except as provided in paragraph B above, no emplsiiall consume any alcohol within 4 hours
prior to reporting for duty.

Costs of Testing and Rehabilitation. The Cityeag to bear the costs of all testing ordered by
the City, and of rehabilitation programs orderedhmsy City to the extent they are not covered by
the employee's health care provisions or insurafide employee may be required to assist the
City in coordinating benefits of insurance coverage

| . PROCEDURE.

A.

The Chief of Police or his designee may ordey amployee to submit to an immediate test

of his blood, breath and/or urine at any time Be reasonable suspicion to believe the
employee to be under the influence of alcoboldrugswhile on duty, to have consumed
alcohol while on duty without authorization, tovieallegal drugs in his system, or the employee
was driving a City ~ vehicle involved in an accidenat resulted in death and/or great bodily
harm requiring immediate =~ medical attention at arergency or outpatient facility. The basis
for the reasonable suspicion shall be documentedgaven to the employee in writing within
twenty-four (24) hours of giving such test. Iethesults of the drug tests are negative the
Association shall have the rightto  challenge \Wwhetreasonable suspicion existed for the
ordering of the test.

In addition, the_Chief of Policehall have the right to order random tests for ghesence of
alcohol or illegal drugs of all employees. In doohi to "employees” as defined in this
Agreement, the random test pool shall include #llep commissioned officers in the Peoria
Police Department.

A test for the presence of illegal drugs shall dea part of any medical examination ordered by
the City in connection with promotions, recall betreturn to duty after leaves. All tests ordered
by the City shall be at the expense of the City.

The refusal by any employee to submit to and cotapdey testing provided for under this
Article, shall subject the employee to immediatctarge.

Any employee who tests positive for the presencélegfal drugs shall be subject to discharge.
Individuals consuming alcohol or having BAC of .04¥/omore while on duty shall be subject to
disciplinary action as provided in this Section2l7.

Employees ordered to submit to drug and alcoheingshall promptly comply with the order.
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Employees who submit to such tests shall not benddeto have waived or otherwise impaired
their rights to grieve or otherwise contest anyeaspf the testing as may be provided by law or
this Agreement. Employees shall have the righAgsociation representation during the testing
procedure, except during actual collection of thengle. The testing procedure shall not be
unreasonably delayed due to unavailability of aso&gation representative.

The City agrees that its testing procedure ler presence of drugs or alcohol shall conform to
the following:

1.

Use only a SAMHSA (Substance Abuse and MengdltH Services Administration)
certified or licensed laboratory to test body feim materials for drugs whose collection,
handling, testing and preservation of sample armbrteng are in accordance with
SAMHSA standards. The parties have agreed tazatiQuest Diagnostics. Should a
bona fide need (such as loss of laboratory ceatific, closing of laboratory facility, a
false positive, failure to maintain required EEQtiéeations or any mutually agreed
upon reason), the parties will meet and agree apoew laboratory. If agreement is not
reached within 30 days, the City shall have thatrtg utilize any certified laboratory of
its choosing and the parties will proceed to exjgedarbitration pursuant to Appendix D
of this Agreement. The City will continue to uti the laboratory of its choosing until
the arbitrator's decision is implemented. Bre@$ts ordered under this Section solely
for disciplinary purposes shall be performed by aitédl States Department of
Transportation (DOT) certified operator who is eaygld by an independent third party
contractor which either operates or is affiliatedhwthe SAMHSA certified laboratory
selected for the blood and urine testing. All bngasts shall be done on a DOT certified
breath analysis machine;

Establish a chain of custody procedure for lsztimple collection and testing thail
insure the integrity of and identity of each samgoié test result;

Collect a sufficient sample of the same bodydflor material to permit for an initial
screening, a confirmatory test, and a sufficienbam to be set aside and reserved for
later testing if requested by the employee. Indase of urine testing, it shall be a split
sample;

Collect all samples in such a manner as toepvesthe individual employee's right to
privacy, insure a high degree of security for tl@nple and its freedom from
adulteration. Employees shall not be witnessedevhkilbmitting a sample. Proper
testing may be conducted to prevent the submissiarfalse or adulterated sample;

Confirm any sample that tests positive in thiéial screening for drugs by use of gas
chromatography, with mass spectrometry or an etpnvascientifically accurate and
accepted method that provides quantitative datatahe drug metabolites. Confirm any
positive breath alcohol screening test with a téshe employee's blood by use of gas
chromatography or an equivalent scientifically aateiand accepted method;

Provide the employee tested with an opportutatjhave an additional portion of the
same sample tested by a licensed testing facilibhysoown choosing;

Require that the clinical laboratory reporthe City through its Medical Review Officer
positive results only in the case where both th&galnand confirmatory test results are

- 26 -



10.

11.

12.

13.

14.

15.

16.

positive as to the same sample;

Provide each officer with a report of the confed positive results of each drug test that
includes the types of tests conducted, the resiiléach test, the detection level used by
the laboratory and any other information providedhie City by the laboratory;

Insure that all positive samples are maintaifoeda period of not less than 120 days to
permit additional testing at the election of anel &xpense of the employee;

Insure that no officer is reassigned or subjecany discipline during any testing
procedure pending the results thereof;

If an alcohol test reveals that there is aceatration of 0.04% of alcohol in the
employee's blood stream (alcohol concentrationl shabn grams of alcohol per 100
milliliters of blood or grains of alcohol per 21@eks of breath), the employee will
automatically be deemed "under the influence" ablabl within the meaning of this
Policy, and therefore, may be subject to disciplinder this Policy;

The testing or processing phase for body dlsitall consist of a two-step procedure:
a. Initial screening test.
b. Confirmation test.

The body fluid sample is first tested using ithitial drug screening procedure. An initial
positive test result will not be considered coneles rather, it will be classified as
"confirmation pending."” Notification of test resslto the City shall be held until the
confirmation test results are obtained;

A body fluid specimen testing positive willdergo an additional confirmatory test. The
confirmation procedure shall be technologicallyfetiént and more sensitive than the
initial screening test;

Personnel utilized for testing will be ceddi as qualified to collect samples or
adequately trained in collection procedures;

Concentration of a drug at or above the lewsdtablished by SAMHSAshall be
considered a positive test result when using ti@inmmunoassay drug screening test.
At the present time, those levels are:

INITIAL TEST

Level - Nanogram/Milliliter (hereafter referred as (ng/ml)

Marijuana metabolite .............ccccoeiiiiiieeenn. 50

Cocaine metabolite .. 300
Opiate metabolite ..., 2000
Phencyclidine ...........ccooevvvvvvvvt e 25
Amphetamines 1000

Concentration of a drug at or above the levelsblisteed by SAMHSA for confirmatory
tests shall be considered a positive test resutnwperforming a confirmatory Gas
Chromatography/Mass Spectophotomotry test on awspecimen that tested positive
using a technologically different initial screenimgthod:
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CONFIRMATORY TEST eel (ng/ml)

Marijuana metabolite .............ccccoviiiiveeean. 15*
Cocaine metabolite e 150**
Opiates:

Morphine s o
Codeine (0]0)2]
6-Acetylmorphine ... 10***
Phencyclidine ... e 25
Amphetamines:

Amphetamines ... 500
Methamphetamine  .............cccooeiiiiiieev e 500****

*  Delta-9- tetrahydrocannabinol-9-carboxylmda

**  Benzoylecgonine
***  Test for 6-AM when morphine concentration excks 2000 nanograms/milliliter
¥k Specimen must also contain amphetamine at ancemtration >=200
nanograms/millilter

Where a positive result is confirmed, specsnshall be maintained in secured,
refrigerated storage for at least a period of amedned twenty (120) days;

For random drug tests, the following additiaranditions shall apply:

€)) The City will contract with an independent thiparty to provide random
selection services through use of a computerizediam number generator
program based on unique 3-digit identification nenstdeveloped by the City for
the random testing process. The City shall spedtig¢ percentage of
commissioned positions (which shall be at least P%Pat are to be tested
annually, and the number of dates on which the [sudhstance specimens are to
be collected. The random number generator wilhtiselect the dates, the
individuals to be tested on each date, and the gh#t, second, third or fourth)
on which the collections shall begin. When thelemion process begins on
second, third or fourth shifts, the preceding sheghall be processed on the
following day.

(b) To maintain the security of the selection systehe contractor shall deal
exclusively with the Assistant Chiebf Police or in his absence, the
Administrative Captain, for purposes of notifyinget City of testing dates and
individuals selected, verifying and updating thelpand supplemental selection
of individuals, if necessary.

(© When the department contact person is notibied testing date by the selection
contractor, he/she shall promptly contact the Eestiof the Association, or such
other individual as has been previously designatedriting by the President to
notify the Association of the test date. In thesaaire of the President or
designated alternate, the department shall attempiotify the officers of the
Union in descending order of their office. It dhbe the obligation of the
Association representative to promptly come todfiiee of the Assistant Chief
of Policeto participate in the verification of the randomugl test pool roster, and
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(d)

(e)

(f)

(9)

(h)

verification of the selection of officers to betexd

Upon the arrival of the Association represanggtthe department contact person
shall notify the selection contractor to fax thdasérg random drug test pool
roster and the contractor shall sign the rostemstieed. Upon receipt of the
roster from the selection contractor, the departmentact person in the presence
of the Association representative shall update\andy the roster to include the
random test identification numbers for all officersThe department contact
person and the Association representative shall bmn off on the roster and
return it to the selection contractor by fax. Tdomtractor will promptly do the
random selection and return the list to the depamtntontact person having
signed off on it. The department contact persoml d@he Association
representative will then check the selection Igaiast the updated roster to insure
that all of the numbers selected are on the rosi#fiithin one week after the
testing date, the department shall deliver to teso&iation "signed off" copies of
the initial roster submitted by the contractor, tipdated roster returned by the
department, and the selection list sent by theraotdr. All copies of rosters,
lists and other related records shall be maintaimedecure storage by both
parties, allowing access on a strict need-to-knasid

The department contact person will then creatdéist of names from the
identification numbers and will sort the list byituand shift for notification of the
officers to be tested. After the start of the tshif which the testing is to begin,
the department contact person shall deliver thees/e lists of names in sealed
envelopes to the shift/bureau commanders of theenff to be tested. It shall be
the responsibility of the shift/bureau commandemsure that all of the officers
in his command to be tested report to the collacsibte as promptly as practical,
but in any event before they secure from the shift.

Any officer selected who is on authorized tiro# which was applied for and
approved prior to notice to the department of thte af the test shall be required
to report to the collection site on his/her firstydback from preapproved leave.
Any officer who requests leave of any type after department has been notified
of the testing date shall be required to repothcollection site on the shift he
would otherwise have been required to report urthess excused by the Chief of
Policefor good cause shown. Any officer so excusedl $fetequired to report
to the collection site on his first day back to twor

When an officer is selected in the random pseche/she shall promptly report to
the appropriate collection site upon the directdbhis/her commanding officer or
supervisor. He/she shall provide specimens ofeusinficient to allow for "split
sample" collection and processing of the specimdis/she shall also supply a
breath sample sufficient for a breath alcohol tebt.the event that the breath
sample registers a breath alcohol reading of .0greater, the officer shall also
submit a blood sample sufficient for a confirmatblgod alcohol test.

The City will direct the laboratory to provid® the Association, at the
Association's mailing address, copies of the qugrsatistical summary which
shows the number and types of tests performed f@dumber of tests showing
positive or negative, as well as copies of the bithly proficiency reports of the
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laboratory at the same time they are sent to the Ci

C. The City agrees to maintain all records conegymirug problems of its employees, including all
records pertaining to City required drug tests,tlie utmost confidence, subject to legal
discovery. If the City receives a discovery reqdesany records regarding drug problems of an
employee and it decides to comply with that requiésshall notify the employee prior to
releasing any of the records. Except when requneédsuant to legal discovery, no records
concerning the drug problems of any employee diwalieleased to other employers or agencies
without written permission of the person whose rdsare sought.

The provisions of this drug testing policy may obky modified by mutual agreement in labor
management committee meetings pursuant to Sectoof This Agreement.

ARTICLE 18
SENIORITY

SECTION 18.1 - DEFINITION OF EMPLOYMENT SENIORITYEmployment seniority for the
purposes of this Agreement shall mean the contisigewvice of an employee from the date of last eympént
as a Police Officer for the City of Peoria excepbtherwise provided in this Agreement. When anleyge is
appointed as a regular Police Officer, he shallcbedited with seniority retroactive to the date o
appointment as a probationary Police Officer exeaspbdtherwise provided. Employment seniority shalused
in determining an employee's eligibility for anderaf longevity pay and vacation leave accruathinevent an
employee has prior continuous service with the ©ityPeoria in a capacity other than Police Offisach
service will be credited to his employment senjosblely for the determination of eligibility anéte of
longevity pay and vacation leave accrual. Employgaployed as of the effective date of this Agreenséall
retain seniority as presently held.

SECTION 18.2 - DEFINITION OF TIME IN RANK SENIORITYThe term "time in rank seniority"
refers to and is defined as an employee's lengttoofinuous service with the City in his currentrpanent
rank since his permanent appointment or promotionthiat rank except as otherwise provided in this
Agreement. Time in rank seniority shall include @the served while in current rank, in any highank,
including non-bargaining unit ranks or positionsl &@mporary or acting appointments.

SECTION 18.3 - COMPUTATION OF SENIORITY: For purmosof computation of seniority,
continuous service shall include vacation, leavesbsence with pay, military service honorably ctetgd and
educational leave from which the employee retummsédiately to City employment and remains for ress|
than three (3) years. In the event of a disabp#ysion, he shall be entitled to a maximum of tl{B)eyears'’
seniority in addition to that which he had alreadgrued. Continuous service shall exclude layaif$ @npaid
leaves of absence of more than thirty (30) daysratian military service and education as limitbdwee.

SECTION 18.4 - TERMINATION OF SENIORITY: Seniorignd the employment relationship shall be
terminated when an employee:

(a) Quits, resigns or retires;

(b) Is discharged;

(c) Fails to report for work within forty-eight (& ours after the termination of an authorized éeal/
absence, provided that an extension may be graifiteéd the sole discretion of the City, extenuating
circumstances prevented the employee's timelyrretnd he notified the City within the seventy-tw@) hour
period.

SECTION 18.5 - SENIORITY LIST: The City shall maaim and keep current a roster of all employees
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showing the current rank and applicable employmsentority and time in rank seniority totals anditielative
seniority order for each employee.

If two (2) or more officers have the same seniodiye, the officer occupying the highest positiarttoe
eligibility list from which the officers were appued shall receive seniority preference. If thaceffs were
appointed from different lists, the officer eartiegppointed shall be given preference. If a ti# sKists, the
officer's seniority in the next lower rank shalltelenine that officer's seniority ranking. If thes tis not
otherwise resolved by this paragraph, the offisbi! draw lots to determine their relative semyoranking.

This roster shall be made available for inspectpn employees or an authorized Association
representative at reasonable times during regutgrb@siness hours.

SECTION 18.6 - POSTING: The City shall post an updaand current seniority list every year during
the month of November on bulletin boards in thefarmed squad room, the detective squad room and the
Richwoods substation, and shall forwardopy to the Association.

Any objection to the seniority list as posted sHa#l reported in writing to the Human Resources
Director, with a copy to the Chieadf Police within thirty (30) days of the date & iposting, otherwise the
seniority list shall stand approved as posted.

SECTION 18.7 - PROBATIONARY PERIOD: NEWLY APPOINTEPOLICE OFFICERS: Each
newly appointed police officer shall be regarded gsobationary employee during the first one @aryof his
employment by the City plus one (1) day for eaclioomalized training excluding the Field TrainingoBram,
provided such probationary period does not exceglteen (18) months. The retention of the probaiign
officer is at the discretion of the City, and hisrdissal shall not be subject to the grievance gutace. Any
employee who is off work or on light duty for maitean a cumulative total of 10 working days (exchgdi
regularly scheduled vacation, personal or dutyefalays) during their probationary period will hateir 18-
month maximum probationary period extended by theunt of time they are off work and/or on light yut

ARTICLE 19
LAYOFF AND RECALL

SECTION 19.1 - LAYOFF: In the event a reductionofficers becomes necessary, layoffs shall occur
in accordance with the provisions of Chapter 65hef Illlinois Compiled Statutes as they pertainayoffs.
Unless stated elsewhere in this Agreement, duragffs, bargaining unit work will be performed by
bargaining unit employees.

SECTION 19.2 - RECALL: Employees shall be recaliedeverse order of their layoff. The recall list
shall stay in effect until all laid off employeeave been recalled. Employees who are reduced kngsiaal be
recalled in the reverse order of their reductiorlishof employees to be recalled and the datesadll shall be
forwarded to the Association not less than fourt@el days in advance of the earliest recall date.

Employees who are being recalled shall be givercaaif recall not less than fourteen (14) days in
advance by certified mail return receipt requesiecegistered mail, return receipt requested, tiickto the last
mailing address given by the employee to the Qihe employee must notify the Human Resoum#&sctor
and the Chiebf Police within ten (10) days after receivinginetof recall of his intention to return.




ARTICLE 20
OFF DUTY EMPLOYMENT

Both the City and the Association recognize theessity and responsibility of members of the
bargaining unit to conform at all times to the higtandards of conduct required of professional law
enforcement officers. The City consequently agthasit has no objection to off duty police beinggaged in
any work or business consistent, and conducteddardance with, the official orders, rules and taggons of
the Department.

All officers who wish to be employed in off dutycseity positions must comply with applicable state
laws and department regulations. Requests to wirkuty security must be routed through the chain o
command. No officer may work off duty security emywhent without the approval of the Chief of Polarehis
designeeNo officer shall work in excess of a total of 26uns per week of off duty security employment ity an
week during which he works 40 hours or more fordepartment. This limitation in off-duty employmesttall
not include department time, departmental overame Civic Center employment.

The inclusion of Article 20 in this Agreement shadit be deemed or interpreted as a waiver of thgsCi
right to regulate and determine the conditions umdech off duty employment will be permitted, acdng to
the current practice of detailing these requiremertd conditions concerning off-duty employmenbtigh
orders, rules and regulations. The City and theomwill abide by all applicable local, state andi€el
regulations regarding off duty employment.

The City agrees that the practice of officersizitig uniforms and equipment issued to them for the
regular performance of their duties may also bedusethe performance of off-duty security employmen
consistent with departmental dress code and theoaglpand authorization of the Chief of Police atls off-
duty security employment.

ARTICLE 21
PROMOTIONS

The following promotional process is agreed to leemvthe parties for all promotional testing for the
ranks of Sergeant and Lieutenant in the Peoriac®dliepartment during the term of the current Cailec
Bargaining Agreement which expires December 312201

SECTION 21.1 - GENERAL NATURE OF TESTS: The promool process shall be practical in
character and relate to those matters which wiillyféest the capacity of the applicants to perfdima duties of
the positions to which they seek appointment. Thig will take all reasonable steps to develop potonal
processes which comply with all applicable staexjefal and local statutes, ordinances and regofatio
prohibiting discrimination and which are validatgalj related, and non-discriminatory.

The selection of tests and testing agencies isporsibility of the City. Therefore, the City ators
responsible for challenges and litigation arising af or in the course of using any testing procedurhe City
shall pay all costs associated with administering promotional process in the Police Departmene Th
Association agrees to cooperate and to encouragen&@mbers to cooperate in the development of any
promotional process, including procedures for jabktanalysis, test validation, and other similaksa All
officers who come in on "off duty time" will be cqrensated at their appropriate rate of pay as detedrby
Section 9.5 of the current Collective Bargainingrégment._Officers who are on “off duty time” and avh
participate in the actual promotional exam will et compensated for such time spent taking the giional
examination.




SECTION 21.2 - GENERAL TEST PROCEDURES: Noticetlné time and place for the structured
interview/assessment center examination which dialihe first element in the promotional processldbe
given by the City by posting on the bulletin boamtsmmonly used for the posting of notices in thdéideo
Department and notification by mailing or persodalivery to the Association at least 60 days preaethe
date of the structuredhterview/assessment center examination. Officein® desire to participate in the
promotional process must file notice of their intemparticipate with the City Personnel Office it 30 days
after the posting of the notice. At the earliestgbical time, but in no event later than the timh¢he posting of
notices for the examination, the City shall makailable a reading list of all books and materigd®m which
the written examination will be based. A copy lod reading list will be given to each applicant jloomotion
at the time their application is filed. In additiaf any specialized study materials are developedompiled
specifically for a given examination, copies oflsuaterials will be provided to each applicanthat time their
application is filed. Copies of books and othertenials on the reading list, if any, will be madeagable
through the police library in a ratio of not ledgam one copy of each to 4 applicants for the settgea
examination, and one copy of each for each 3 agtcin the lieutenant's examination. The Departmall
make these books and materials available for chedkp applicants for the respective examinations aiil
maintain not fewer than 2 copies of each for usk am the library. The Department will make every
reasonable effort to assure that books and otbdy shaterials are equally available to all declapglicants.

All applicants who complete the structured intew/essessment center examination shall also be
eligible to participate in the second phase ofptemotional testing process (i.e. the written exstion).

Each candidate will be given their score for theitred interview/assessment center examination

within ten (10) days after the completion of theage. The written examination shall be gradetieatdst site

on the day the examination is given. Each candislatst will be graded at the time it is turnedtithe test site
and the candidate shall be given a written or pdrtopy of their preliminary test score, signedthrerwise
verified by the party conducting the grading. Withen (10) days after the conclusion of the prooral
testing process, the composite score and the sobezsch component of the promotional processhvalbiven

to each candidate who has passed all of the comgmnand will be posted on the bulletin boards galhe
used for posting of such notices throughout theaDiepent.

Applicants shall have added to their composite esae point or a fraction thereof according to the
following scale of years of service with the Ped?i@ice Department computed as of the date of tiiuetsred
interview/assessment center examination:

At least 10 years, but less than 15 years: 1/4tpoin
At least 15 years, but less than 20 years: 1/2tpoin
At least 20 years, but less than 25 years: 3t po
25 or more years: 1 point

Every applicant who was engaged in a military orah@ervice of the United States at any time for a
period of one year and who was honorably dischatgedefrom who is now or who may hereafter be on
inactive or reserve duty in such military or nasatvice, not including, however, persons who wemvicted
by court martial of disobedience of orders wherehstisobedience consisted in the refusal to perfmiltary
service on the ground of alleged religious or c@rgous objections against war, and whose nameapon a
promotional eligibility register shall be preferréat promotional appointment. The City shall gmeference
for promotional appointment to such persons by ragido the overall score they receive as a resulhef
promotional process, .2 of one point for each sonths or fraction thereof of military or naval ser; not
exceeding 30 months. The numerical result thusnetl shall be applied in determining the positérsuch
applicant on the eligible register. No person Istedeive preference for a promotional appointmender this
provision if he/she has received one promotion frameligible register on which he/she was allowecdhs
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preference. Any candidate wishing to claim a \at&x preference shall file the appropriate documgnt with
their notice of intent to participate in the exaation process.

Applicants shall have added to their composite esare point or a fraction thereof according to the
following college degrees from an accredited edanat institution possessed as of the date of thetsired
interview/assessment center:

Associates degree - Y, point
Bachelor’'s degree - % point
Masters degree - ¥, point
PhD - 1 point

An educational institution must be accredited bhg Council of Higher Education Accreditation
(CHEA) or a regional accrediting body recognized@HEA, e.g., North Central Association of Collegesl
Schools (NCA).

These applicants shall take rank upon the promaticegister in the order of their relative compesit
score, including the seniority calculatjany veteran’s preference calculations and any diduned preference
calculations without reference to priority of tiroé examination. The name of any applicant shatia® on
the eligible register for three years from the daft¢he posting of the eligible register, and & #xpiration of
three years from the date of posting, such namai Isé automatically dropped from the list withawged for
any further action by the City.

At least one hundred twenty (120) days prior to dlage on which a promotional eligibility list is to
expire, the City shall commence the promotionatpss to create a new eligibility list for the rankwhich the
expiring list applies. The new eligibility list alh be compiled and posted within thirty (30) dafser the
expiration of the preceding eligibility list. Ifllaof the candidates on the promotional eligibiliigt are
promoted, more than one hundred twenty (120) dags o the expiration date of the list, or if fany other
reason no eligible names remain on the list at sued, the City shall immediately commence the prtonal
process to create a new promotional eligibility. lis

Appeals of scores and procedures used in the pronabttesting process are subject to the grievance
procedure. Appeals shall be filed in writing witHifteen (15) days of the date of the postingldf eligible
register and will move directly to Step Three (3)tle grievance procedure outlined in Section H.4hes
Agreement.

SECTION 21.3 - SERGEANT PROMOTIONSPromotions to the rank of sergeant shall be opaxll t
patrol officers who, at such time as the then airpgomotional list expires, have been in acteevice as a
patrol officer in the Peoria Police Department ot less than three years following completion afbation.
Any period in excess of 30 consecutive days duwhgh the applicant was unable to perform the dutiba
police officer shall not be included in the caldida of active service time for purposes of thistsm.

The promotional process for the rank of sergeaall slonsist of two elements which shall be weighted
as follows:

1. Written examination - 70%
2. Structured interview examination - 30%

The written and structured interview examinationk ke administered by or under the direction of an
outside consultant employed by the City. The stmaal interviews will be conducted by command |lepa@ice
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officers from City police departments outside tharmiediate Peoria area who have at least five (S)syef
command level police experience in a city with @udation, including its surrounding metropolitareay of at
least 50,000 and who are not personally acquamwtgdany of the candidates. All interviewers shalteive
appropriate training from the consultant in theistired interview process. None of the suggesspanses to
the questions asked during the interview will beiwlation of applicable Peoria Police Departmeoliges and
procedures, applicable State and Federal laws @&gdfPeoria ordinances. All interviews shall éedio and
video recorded and shall be conducted and gradied fr the giving of the written examination. The
candidates shall be notified of their scores on itlierview prior to being given the written exantioa.
Candidates may view/listen to their own video/augicording to review their performance.

SECTION 21.4 - LIEUTENANT PROMOTIONS: Promotion tige rank of lieutenant shall be open to
all sergeants who, at such time as the then cupemotional list expires, have served in the rahkergeant
or above for not less than two years. Time semesh acting rank pursuant to appointment by tharBwmf
Fire and Police Commissioners shall be consideirad served in the appointed rank for purposes & th
section.

Beginning in 2006, to be eligible to participatetire promotion process for lieutenant, an employee
must have served in the rank of sergeant for ne$ khan two (2) years following completion of their
probationary period.

The promotional process for lieutenant shall cdridfiswo elements which shall be weighted as folow

1. Written examination - 60%
2. Assessment Center - 40%

The written and Assessment Center examinations beéll administered by an outside consultant
employed by the City. The assessors will be contrlamel police officers from City police department
outside the immediate Peoria area who have at figast5) years of command level police experieirca city
with a population, including its surrounding metobfan area, of at least 50,000 and who are natquely
acquainted with any of the candidates. All asssssioall receive appropriate training from the cdiasit in the
Assessment Center process. The structured assdgsseméer shall be administered and all scoresigeovto
the applicants prior to the commencement of théevriexamination.

SECTION 21.5 - FILLING OF VACANCIES When the City elects to fill a vacancy in the kauof
Sergeant or Lieutenant, the Chief of Polgteall choose from among the three candidates dahi@ highest
overall score or, if fewer than three candidatesaia on the promotional eligible register, thennframong
those remaining.

Candidates so selected shall be extended a camalitodfer of promotion conditioned upon successful
completion of a medical examination. Any candidate is found by a medical examination to be unable
perform the essential functions of the positionwtioich they seek appointment, shall be dropped ftben
promotional eligible register.

Each employee promoted shall serve a probationengg of six (6) months. Such probationary period
shall include any time served by the employee imaeting or temporary capacity in the rank to whihbk
employee is promoted, with the following exceptions

1) Credit shall only be given for time served durihg period of one (1) year immediately preceding
the permanent promotion.



2) In the event that an employee is demoted from geéeany or acting capacity due to their poor
performance or discipline, time served shall notteslited and the employee shall serve the full six
(6) month probationary period upon permanent pramnot

If the probationary employee fails to successfulymplete the promotional probationary period, the
Chief of Police, with the concurrence of the City Managell reinstate such employee in his/her prionka
The decision to reinstate an employee in theirrpaok shall be reviewable exclusively through gnievance
procedure in the current Collective Bargaining Agnent. The grievance shall be filed at Step 3hef t

grievance process.

A candidate who refuses to accept a promotion dfgating been notified of a conditional offer of
promotion shall be stricken from the promotionajible register.

ARTICLE 22
UNIFORMS AND EQUIPMENT

SECTION 22.1 - ISSUANCE OF UNIFORMS AND EQUIPMENThe City shall issue to each
probationary patrol officer upon hiring, the followg articles of equipment and such other uniforemis as
may be determined by the City and issued at thgs®kpense:

impact weapon(s) and holder lllinois Vehicle Code

flashlight lllinois Criminal Code

whistle General Orders

two badges PREP radio cases

cap badge handcuff case

ammunition Miranda card

ammunition case Fire & Police Commission Rules
handcuffs Chapters 4 and 5

chemical spray and holder Bullet proof vest

Any employee promoted to the rank of Sergeant eutenant shall be issued the appropriate insignia o
rank which they are required to wear. Business<caiitl be provided to Officers for their currenintaand to
Officers upon completion of initial and promotiomqaibbationary periods.

SECTION 22.2 - REPLACEMENT OF UNIFORM AND EQUIPMENThe City shall issue Spring
and Fall uniforms or other uniform apparel eachr ysaneeded by the employee. Employees receivpigira:
clothes allowance shall only receive uniforms oreglacement basis while they are receiving thenaltee.
The employee shall turn in their worn or damagethd to the Training Sergeamt his designee, and he shall
determine whether the item shall be repaired daogg or remain in service. The employee shall beirse the
City for the cost of items issued to him which laréges, loses or has stolen from him through lggemce.

SECTION 22.3 - RETURN OF UNIFORM AND EQUIPMENT: Ailems of uniform and equipment
provided to employees shall remain the propertyhef City. Upon an employee's permanent separatan f
the police department, only equipment, not unifgrmast be returned or paid for by the employee Heelfis
final payroll check will be issued. Probationarfficers shall be required to return all items ofifarm and
equipment provided to them.

SECTION 22.4 - LEATHER AND GUN MAINTENANCE ALLOWANE: All new employees will be
required to purchase their service weapon and appte leather equipment. The Department will rteama
listing of approved weapons for use by Police @ffic All employees shall be paid an allowance 4f0$00
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annually for the maintenance of their guns anchierajoods. This allowance shall be paid in_the fies/ period
in March for the_calendayear, and upon termination shall be prorated flomanths of actual service on the
Police Department during the calendar year

Effective January 1, 2009, the general increaseepggige for the salary schedule listed in Sectihd 3
for a particular calendar year shall be the pesmmused to determine the percentage increasbddreather
and Gun Allowance for that corresponding calendgary

SECTION 22.5 - PLAIN CLOTHES ALLOWANCE: Effectivdanuary 1, 2009, the Allowance for
employees who are regularly assigned to positiohlwhave been determined by the Chief of Police to
require the regular and continuous use of dregg afite., suits, sport coat, tie and slacks) lsbalincreased to
$900. The clothing allowance shall no longer bewheined by unit or position designation. ThosekEyees
who are reqularly assigned to positions which hbgen determined by the Chief of Police to requime t
regular and continuous use of clothing other theessl attire and the police uniform shall receiveannual
allowance of $500 and have a percentage increahe inlothing allowance equivalent to the genarateéase
percentage for the salary schedule listed in Se&84 for 2009.

All clothing allowances shall be paid in the fipgty period in March for the calendar year.

Effective January 1, 2010, the general increaseemésge for the salary schedule listed in Sectihd 3
for a particular calendar year shall be the peampntused to determine the percentage increasdl fBlam
Clothes Allowances for the corresponding calen@ary

Employees shall receive the full clothing allowanp@n appointment to their position. On the Japuar
1%, first following appointment, the employees anndiatthing allowance shall be prorated based upeir th
length of service in the previous year. Employe®s are transferred out of a position receivingahing
allowance, shall repay the City, on a prorated 9abrough monthly payroll deduction for the pantiof the
year not served in the position.

SECTION 22.6 - REPLACEMENT OF LOST/DAMAGED PERSONARROPERTY: The City will
reimburse employees for loss or damage to pergomglerty, pursuant to General Order No. 274-84, and
subsequent amendments, while in the performanaafiofal duties to a maximum of $300.00 per incitlen
with a maximum of $900.00 per year. The officerlsba required to submit a special report regardhregloss
of property to the Assistant Chief of Politer approval. Loss or damage incurred due to thgligence or
carelessness of the officer shall not be applictbthlis section.

SECTION 22.7 - USE OF PERSONAL VEHICLE: Employeegquired to use their personal vehicle for
Police Department business shall be paid mileagieeaCity rate and under the same terms applidabdeher
City employees generally.

SECTION 22.8 - PROTECTIVE EQUIPMENT: The City agsde provide in each police vehicle two
(2) pair of unused protectivgloves. The City also agrees to provide in eadic@wehicle one sterile CPR
mouthpiece per employee per shift. Arrangementdl beamade by the City to replace all gloves andsksa
upon request by an employee. The City agrees tprthieess of removing blood substances from polatecles
in accordance to OSHA regulations (29 CFR, 191®).0Bhe police transport vans shall be equipped wii
(6) pair of unused protectivgloves and two (2) sterile surgical masks and @RRthpiece. Upon request by
the officer, the Department will make available ¢hgpair of autopsy gloves. The vehicle operdbefpre the
start of each shift, shall ensure that the appab@mprotective equipment is available in his vehicl



ARTICLE 23
SPECIAL EVENTS

SECTION 23.1 - NOTIFICATION: An employee who is secluled to work a scheduled,
non-emergency established recurring Special Evexdaniple: Steamboat Days, Santa Claus Parade, Procto
Bicycle Race, Fourth of July Celebration) shallnogified by the City seven (7) days in advanceushsevent
of the hours of work. Major new events shall bejsciito this provision if it is determined that yheill require
manpower resources of a comparable amount, ar iChief of Policdas formally notified of the scheduled
date at least thirty (30) days prior to its occooe

SECTION 23.2 - FAILURE: Any employee not notifiedven (7) days in advance and who is required
to work the Event shall be paid at one and one{ialf/2) the rate of pay he would have normallyereed for
working the Event unless such work occurs duringhdét he is otherwise working or an emergency ogcur
which requires calling in additional manpower. Prio ordering an employee to work, volunteers o
sought.

SECTION 23.3 - CANCELLATION: Any employee who istifeed that he is scheduled for a Special
Event shall receive two (2) hours pay at his regtdée if he does not work the Event and does ective
notice of cancellation twenty-four (24) hours priothis reporting time.

SECTION 23.4 - STANDBY: Any employee who is notdi¢hat he shall be scheduled for a standby
date for an event shall receive four (4) hours gialyis regular rate if he does not work the starifitg, unless
he receives notice of cancellation twenty-four (Bdyirs prior to his reporting time.

ARTICLE 24
EDUCATION

SECTION 24.1 - ADJUSTMENT OF HOURS: An employee niyallowed to adjust his work hours
whenever possible, with approval of his Divisionn@oander, to attend Police Science or managementesu

ARTICLE 25
EMPLOYEE ASSISTANCE PROGRAM

The City and the Association agree to continueBhgloyee Assistance Program to assist employees
who are experiencing personal problems which thpleyse believes may be affecting his job perforneanc
This program is available to all employees, and legge participation in the Employee Assistance Raog
shall be voluntary, confidential, and not useddorconsidered in matters relating to performancaation,
discipline or promotions. Participation in the prax shall not be used as an excuse for poor jdlonpesince
or discipline.

ARTICLE 26
FUNERAL EXPENSES

In the event an officer is killed in the line oftgluor dies from injuries sustained in the linedoty, the
City shall pay the sum of $9,000.00 toward funarad connected expenses to his surviving spouséd (ame,
to his heirs), regardless of amounts paid fromrosberces.



ARTICLE 27
PENSION BENEFITS

The City and the Association agree that pensiorefitsnto which the employees are entitled are
governed by State Statutes.

ARTICLE 28
PERFORMANCE EVALUATIONS

SECTION 28.1 - GENERAL:

(a) The performance of each member of the bargaimirit shall be evaluated at least annually atne ti
sufficiently in advance of the effective date oé thamployee's anniversary. This evaluation, to lmelgcted by
the employee's immediate supervisor (also knowth@sRating Supervisor”), shall serve both as g®Vice
rating" and as a departmental measurement of peaioce. Performance evaluations shall be conduttedst
once a year.

(b) Evaluations shall be conducted by a Rating Siigp@ who has had the employee under his assigned

supervision for four hundred (400) hours. If thesniot the case, the evaluator shall note and takeaiccount

the period of observation. If the immediate supwhas less than four hundred (400) hours of ghten, the
predecessor supervisor, if available and if hesugervised the employee for at least four hundig@D) hours
shall conduct the evaluation; if the predecessawisavailable, the commanding officer, in condidta with

the immediate supervisor, shall conduct the evalnaWritten standards of evaluation shall be miaa@wvn to

the bargaining unit and all evaluators in writirlgvaluators shall make a good-faith effort to applich
standards in all evaluations.

(c) When an employee is rated unsatisfactory in eatggory, the Rating Supervisor shall state the
reason(s) for such rating and shall if practicaiggest means of improvement.

(d) After the evaluation is made, the employeeldbalgiven a copy and the Rating Supervisor and the
employee must meet to discuss the evaluation.

(e) Anything lower than a satisfactory annual esihn may be grieved in accordance with the
grievance and arbitration provisions of this Agreain In any such arbitration, the arbitrator shall substitute
his judgment for that of the evaluator absent eweethat the evaluator exercised his judgmentrarbit or
capriciously.

() During the period of an annual evaluation, iimteperformance observation reports shall be neithe
grievable nor arbitrable unless incorporated inktoveer than satisfactory annual evaluation.

ARTICLE 29
TRANSFERS - ASSIGNMENTS

SECTION 29.1 - ASSIGNMENT:

(a) Police officers and Sergeants and Patrol Lmariesshall select annually in November, for a one @ary
period, their preferred shift and days off in th@spective Units, on the basis of their seniantyank, subject
to the approval of the Chief of Police his designee. The Chief of Poliskall not arbitrarily or capriciously
deny such approval. If permanefscancies occurring during the year are fille@ytehall be filled on the basis
of seniority within the unit.




(b) Nothing contained herein shall limit the digae of the City to determine the number or quedfions of
employees to be assigned to each division, origweation of the City to assign and transfer empésyto meet
the requirements of the Department.

SECTION 29.2 - TRANSFER: Patrol officers and Sargs, with approval of the Chief of Poljagho
are subject to an involuntary transfer, may bevadld to use their seniority for days off and shdsignment in
the organizational unit to which the transfer isbi® made. Employees who voluntarily transfer totlaeo
organizational unit during the annual shift tshall be allowed to use their seniority for daysand shift
assignment within the organizational unit to whilsly transfer. Employees who voluntarily transéeanother
organizational unit after annual shift bghall not be allowed to use their seniority foryslaff and shift
assignment until the next vacancy occurs in theamgational unit to which they transfer, or untietnext
annual selection of shifts and days off, whichewecurs first. In the case of a vacancy transfehiwian
organizational unit, the vacancy shall be filledd adays off selected on the basis of seniority. Btiobary
officers, upon completion of Field Training may assigned to a shift and off days in Patrol at tiéef®
discretion. Such officers shall remain in thatige®ient until the first Patrol shift bid (Annual arid-year),
and shall bid into a vacant position at the filist dpportunity.

The defining characteristic of an organizationak isithat the primary function performed is separa
and different from other functions performed withive Department. Examples of current organizatiomats
would include: Patrol; Vice/Narcotics; Traffic; K-€rime Scene Unit; Public Information Officd?rofessional
Standards; Crimes against Person/Property/JuveAsset Forfeiture; Criminal Intelligence; and Fraud
Investigator.

SECTION 29.3 - NOTICE: When assigning and trangigremployees, the City agrees to provide
advance notice of fourteen (14) calendar daysdaaethployee whenever, and to the extent, operatpraatices
and needs of the Department permit.

SECTION 29.4 - TEMPORARY TRANSFERS: Temporary, "3%ansfers shall be only utilized to fill
the short term personnel needs of the Departmentthié purpose of the section, short term shatldfened as
one hundred twenty (120) days for existing posgjoone hundred eighty (180) days for positions not
previously existing in the bargaining unit; andtopone (1) year for an officer who is off work digeinjury,
illness, or military serviceThe employee shall be given reasonable advanogcerof the temporary transfer.
Employees shall be required to work temporary pmsst for not more than one hundred eighty (180)sdasr
year, per employee, unless the position openimyésto illness, injury or military servic&or purposes of this
section, a year will commence on the day the affiséransferred.

If an organizational unit is reduced in size, foy aeason, the individual temporarily transfernetbithe
organizational unit shall be the first individuaturned to his original assignment. No officer tenapily
assigned to other duties shall have his original#ished position permanently filled by any otbéicer.

ARTICLE 30
PATROL OFFICER ASSIGNMENTS

SECTION 30.1 - POSTED POSITIONS:

(a) It is recognized by the parties that in conhgcthe normal operations of the Department theee a
police officer assignments in specific divisionsiethmust be filled. All provisions of this Articlepply only
to those positions below the rank of Sergeant.icPafficer assignments in specific divisions, amy other
police officer positions that involve the perforncanof collateral duties within Department divisiprase
subject to the requirements of posting under thlendeof this Article. It is also recognized thatspexl
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requirements for some collateral duty positions hivait the applicants to only those police officassigned to
a specific division at the time of the collateratylassignment.

SECTION 30.2 - POSTING REQUIREMENTS: Notice of pament patrol officer vacancies in
positions referenced in Section 30.1 shall be plosteappropriate Department bulletin boards foeaga of
fourteen (14) days. A copy of such posting shabdbe forwarded to the Secretary of the Associafidre
posting shall set forth the title of the positiandescription of the essenti@lb duties, responsibilities and
additional benefits, if any. The posting shall aisolude those necessagyalifications, skills and experience
necessary to be considered for the position. Thstimp is not a complete list of all the duties and
responsibilities that must be performed, nor doédisti all the secondary qualifications and skiligt may be
used in the positioriThe posting shall not prevent interim assignmeltsng the assignment process and shall
not be required for temporary assignments overaaiziéd strength of the Unit.

SECTION 30.3 - METHOD OF SELECTION: A committee BHme formed to interview all applicants
who have met the minimum qualificatiofa the position. The committee shall normally sish of a mixture
of management and non-management personnel amdetdrby the Chief of Policé\ representative from the
Association upon the employee's request shalllbevedl to be present during the interview as an meseThe
committee shall then make a recommendation or rew@mdations to the Chieff Police in writing, with a copy
forwarded to the Association.

SECTION 30.4 - NEW POSITIONS: Whenever a new positis created, the Association will be
notified of the_essentialluties and responsibilities of the job and theitmrs shall be posted and filled in
accordance with the provision of Article 30.

SECTION 30.5 - TEMPORARY VACANCIES: Whenever a bargng unit position will not be
permanently filled or_is tde discontinued, the Association will be notifidaterim assignments will not be
made to such positions to circumvent the provisioihArticle 31. If the vacant position is to be pemently
filled, it will be posted and filled as set forth $ections 30.2 and 30.3.

ARTICLE 31
WORKING OUT OF CLASSIFICATION

SECTION 31.1 - GENERAL:

(a) Need for Temporary Promotion: To assure therydoerformance and continuity of services, the
City may elect to temporarily promote employeegdsitions of a higher rank. For the purpose of #riscle,
it is understood that temporary promotions may lael@for up to a period of one hundred eighty (IB0@ndar
days for a specific position vacancy. An extensibtemporary promotion time beyond the initial dnendred
eighty (180) calendar day period may be requesyeitido Chief of Police for a vacancy due to illnésgjry or
military service, and shall be subject to the apal@f the Association. Such approval shall notbstrarily
or_capriciously denied.lIt is not the intent of the City to circumvent avoid the normal appointment or
promotion process, and temporary promotions slwlbe for this purpose.

(b) The various provisions of this Article shallpdypto position vacancies involving the rank of ieel
Sergeant and Lieutenant. The provisions of thigchrshall not apply to position vacancies invotyeny other
position (including non-bargaining unit positioras well as positions in other bargaining unitsgrewhen
such position vacancies are filled on a temporaoynotion basis by officers from this bargainingtuni

(c) Selection shall be made by and at the dideretion of the Chief of Policesubject to Fire and
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Police Commission appointment, if applicable, tgkimto consideration, among others, the applicable
promotional eligibility list; the knowledge, skiind ability requirements of the position to beefill and the
qualifications, job performances, and seniorityhafse officers eligible for the temporary promotion

(d) Employees temporarily promoted shall reeg¢he appropriate pay for the higher rank
(e) No member of the bargaining unit shalléraporarily promoted more than (1) rank.

SECTION 31.2 - TEMPORARY UPGRADE: Whenever an emgplo is designated by the Chief of
Policeto perform the duties of a higher ranking offidee, shall receive an additional five percent (5%ie
base pay while performing those duties.

ARTICLE 32
LIGHT DUTY

After the regular return-to-work examination by tGéy physician, the Chief of Police may allow or
order an individual injured either on duty or dfetjob and who is not currently drawing a disapitiension to
return to work, for a period not to exceed 180 mdée days, to perform a specific modified duty project,
consistent with limitations placed on the employse his or the City physician, provided such a pebje
assignment is available. Any difference in the fations imposed by the employee's personal physana the
City physician shall be determined by a third pbigsi selected jointly by the employee's physiciad the
City's physician. The employee must provide wnitiocumentation from his personal physician outlyni
which if any of the limitations the personal phyaicfeels are inappropriate and/or what additidinaikations
the personal physician believes are necessarys dtcumentation must include the medical basistHer
physician’s determination. The employee is requi@ report for a light duty assignment unless initihree
working days, they dispute the City physician’sedetination with the written medical documentatiarilioed
above.

The third physician's opinion shall decide the disp The third opinion shall be paid by the CitheT
City shall be under no obligation to create a dpeaiodified duty project if one does not existhelChief of
Police shall establish and implement rules concerningtliduty work. In the event there should be more
requests for modified duty projects than availatiie,first preference shall go to officers injudduty.

It is understood that this Article applies onlylight duty assignments and does not affect thetsigh
either party or any employee with regard to mediebdases to return to full-duty.

ARTICLE 33
INSURANCE

SECTION 33.1 - LIFE INSURANCE: Effective January 2006 the City agrees to provide a life
insurance policy on each employee in the amoufifteén thousand dollars ($15,000.00), with thitttpusand
dollars ($30,000.00) accidental death coverage. ddah benefit shall be paid to the employee'sgdased
beneficiary, or if the employee has failed to pdavthe City with a beneficiary, then the amountldtapaid to
the employee's estate.

SECTION 33.2 - HEALTH INSURANCE: The parties agrémt the consideration of the Health
Insurance Program (hospitalization and major médicas been deferred to the Joint Labor/Management
Health Care Committee by separate agreement.

In the event that, after reasonable effort, thetJoabor/Management Health Care Committee has been
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unable to reach an agreement on a health careoplame is not approved by the City Council, eitharty may
serve upon the other a request to bargain, angahees shall then promptly bargain over the issuibealth
insurance (Article 33). If after bargaining in godaith over the issue(s), the parties are unableetxh
agreement, the impasse procedures of the Act apjply.

ARTICLE 34
INJURED ON DUTY LEAVE

SECTION 34.1 - WORKER'S COMPENSATION OR LINE OF DWTINJURIES: Whenever any
employee suffers any injury or illness in the lofeduty which causes him to be unable to perforsndhities, he
shall continue to be paid by the City in the mararat to the extent provided and required by 5 11325/1, the
Worker's Compensation Act and any other statutpicaple on the effective date of this contracheTparties
agree that the one year period for IOD shall beutated as one calendar year from the date ofyirgucluding
any days the employee was on full police duty. efmployee who has worked not less than 60 calerader oh
light duty during the 10D period, will be eligibiemmediately following the expiration of the one @lendar
year of 10D for an additional day of IOD leave @hit duty leave (provided the employee otherwisalifjas
for light duty under the terms of Article 32 of tAgreement) at the rate of one additional day &mhetwo days
of light duty worked during the IOD period but riotexceed sixty (60) calendar days.

SECTION 34.2 - MEDICAL PAYMENTS: The City agrees fmy all medical costs related to
on-the-job iliness or disability suffered by an doyee as required by law.

ARTICLE 35
EMPLOYEE RIGHTS

SECTION 35.1 - PERSONNEL RECORDS: Employees shalehthe right to review any City and/or
department personnel records as required by dtttgesand shall have the right to affix a rebustatement to
any material with which the employee objects. Thiy @ill comply with all state and federal privadgws
governing an employee's personnel records.

SECTION 35.2 - RESIDENCY: Employees hired aftebfeary 21, 1989 shall establish and maintain
their principal place of domicile in the City byettend of their probationary period. At the conidosof five
full years of active service and of Peoria cityitswresidence, they may establish and maintairr gréncipal
place of domicile within the City of Peoria or adis the City within a twenty mile radius of the FadPolice
Department headquarters. Employees hired prioFebruary 21, 1989 shall establish and maintainr thei
principal place of residence within Peoria County vathin a twenty mile radius of the Peoria Police
Department. Violation of this Section shall bewgrds for immediate discharge.

A current employee with less than five full yeaf$eoria city limits residence or a new employeedhi
on or after July 1, 2007 may elect to waive therReaty limits residence requirement by agreeiodgdrfeit
2% of his annual base salary for the time that resnan such Peoria city limits residence requireém&he
combined time that such employee after being hétesll be required to spend as a City of Peoriadessior
under the base salary reduction shall equal, buexceed, five (5) full years. An employee who nsakach
election must complete a Waiver of Residency fotnHaman Resources prior to establishing the pradcip
place of domicile outside the Peoria city limitspfobationary employee who elects to not estalBisbria city
limits residency shall begin the five full year &3l reduction period upon completion of the Waiwér
Residency form.

Effective July 6, 2009, employees hired after Fabru21, 1989 shall establish and maintain their
principal place of residence within a twenty (2G)ewmadius of the Peoria Police Department, andl siwh be
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subject to any forfeiture of his annual base sadarprovided in the previous paragraph.

An employee’s unauthorized residency outside thenBoor twenty- (20) mile radius from Peoria
Police headquarters in violation of the applicaielgidency requirements established in the prevpawagraphs
shall be grounds for immediate dismissal. For thp@se of this Section, an employee’s place odessly
shall be considered to be his principal place ahidde.

The need to establish residency within the probatip period may cause an extreme hardship on
individuals. In such cases, the Chief of Police meant extensions of the time limit, not exceeding year.

SECTION 35.3 — DUTY TO DEFEND: The parties agreabide by the requirements of 65 ILCS 5/1-
4-6. When an officer is served with process oenptlise receives legal notice that he is being $aedctions
and/or omissions taken by the officer in the couwfhis employment with the Peoria Police Departmére
officer shall give notice to the City of the lawsais set forth in such statute. The City shalhigh legal
counsel to defend the officer and shall pay thascasd fees of such counsel. Officers that hatieede
resigned, taken a leave of absence, are on ligiyt chedical leave, are on suspension or adminiggrdéave
shall enjoy this benefit with functionality equalan active officer.

Counsel shall be provided to the officer throudigdition up to and including the conclusion of g
appeal. The City will not be obligated to provideunsel after the conclusion of a single appea¢smthe
appeal results in a remand which requires a neal, in which case counsel shall continue to be ified
during the pendency of the new trial and any siaglieeal following the second trial.

This clause shall not constitute any form of a waiof the legal rights afforded each party under
applicable Federal and State Statutes.

ARTICLE 36
TRAINING

The City shall make every effort to provide a peogrof in service training for employees in the
bargaining unit designed to maintain a high stashadrperformance and to increase the skills of eyges.
Training courses to be attended shall have a dlveating on the work of the Department. Attendaate
training courses must be authorized by the Chiétaliceor his designee. Occasionally the City may dedine
pay for training trips. The employee may feel ttied trip would be of benefit to the employee's pssfonal
development, and therefore, would be willing to plag expenses if the employee were permitted aattbr
time off from work at full salary. The authorizatighall come from the Chief of Police

ARTICLE 37
UNION RIGHTS

SECTION 37.1 - RELEASE TIME-GRIEVANCE PROCEDURE:sgociation representatives shall be
given reasonable release time from their dutidslipay to investigate and process grievances.

SECTION 37.2 - UNION BUSINESS LEAVE: Association éoutive Board members may request in
advance release time from duty with pay to perftiin duties of their position, including but not tied to
attendance at general and special meetings of Xeeuive Board and the Association membership. Such
permission will not be unreasonably withheld.

Executive Board members and/or delegates shalllbeed up to 132 hours paid release time annually
in aggregate to attend the Policemen's BenevolahtPaotective Association of lllinois State Conventand
NAPO Conventions.



If days off are requested to be changed in ordattend the PB & PA Convention such requests must
be made at least fourteen (14) calendar days frithre start of the PB & PA Convention.

For the purposes of the NAPO Convention, if daysapé requested to be changed to accommodate
attendance such requests must be made betweemdou(l4) to thirty (30) calendar days prior to the
Convention start date and must not result in amtiowe replacement situation.

SECTION 37.3 - ACCESS TO PREMISES: Association espntatives shall have the right of access to
the premises of the City for the purpose of commatimg with bargaining unit employees or non-banriey
unit officials provided they do not unreasonablyerfere with operations of the Police Departmertie T
Employer will provide the Association with an offiat Police Headquarters that will be furnishedhvet
telephone, computer and Internet connection.

SECTION 37.4 - ACCESS TO RECRUITS: The City sha#lke available a period of two (2) hours to
the Association in each recruit class with an ewdard education of each employee of the rightslzertefits
under this Collective Bargaining Agreement, as \@slbther Association benefits.

SECTION 37.5 - BULLETIN BOARDS: The City shall prole for the use of the Association one
bulletin board each in the uniformed squad roora,dbtective bureau squad room, the Richwoods didrsta
squad room and two (2) additional squad rooms agjdated by the Association. The bulletin boardy &
used to post Association notices, minutes of Asdmri meetings, notices of Association electiond asults
thereof, Association recreational and social aibigj Association appointments and other relatetice® or
information. The Association is responsible for tpag and removing material on its bulletin boards a
maintaining them in a neat and orderly fashionstidgs shall not be abusive, offensive or vulgar.

SECTION 37.6 - STEWARDS: To provide employees withasonable access to Association
representation, the Association shall designat@iceemployees to serve in the capacity of Stewareceive,
investigate and process complaints or grievancesngiloyees. When the nature of the grievance reguir
immediate action, (example: irreparable harm temployee), stewards may be permitted to leave thgular
duties upon request to their Lieutenant or non-dmargg unit Supervisor. Such request shall not be
unreasonably denied. The Association shall prowtdeast one designated Steward on duty at allstinhibe
City shall be furnished in writing with the namedashift of each Steward.

SECTION 37.7 - RELEASE TIME FOR NEGOTIATIONS COMMTEE: Negotiating table
representatives from the Union, up to a maximursix{6) employees, shall be released from dutyrdyutineir
regular shift one (1) hour prior to the start ofjogations that day without loss of pay so longtasoes not
unduly interfere with the operations of the Depamitn Once negotiations between the Employer andrJaie
concluded, the employees will return to their asstyshift. Once an employee's shift has endeteyf are still
involved in negotiations, time spent negotiatindgl wot be compensable. Requests for time off taigaate in
negotiations must be made with adequate advandeertot their supervisors. This section does noesgie
Section 37.2 of the present contract. Requests moaye unreasonably denied. The Union shall protiee
City a list prior to the start of daily negotiat®wof those employees who shall receive paid relaase for
negotiations that day. If a member of the negetgateam works third shift immediately preceding tlagy of
negotiation session, that member shall be givem {8y hours of release time at the end of thattskifa
negotiation session lasts longer than four (4) sidhat individual shall be given additional reletisee equal to
the additional length of negotiations at the bemigrof the third shift the night of the negotiatisession. If he
does not work third shift the night of the negatiatsession, no additional release time will bentgd.



ARTICLE 38
DUES, DEDUCTION AND FAIR SHARE

SECTION 38.1 - RIGHTS OF EMPLOYEES: Employees ie thargaining unit represented by the
Association shall have the right to freely choodeeter or not to belong to the Association. Emeé&syshall
also have, and are protected in the exercise efritfht to refrain from participating in any laboelated
activity.

SECTION 38.2 - DUES DEDUCTION: The City shall conte to deduct Association dues and
assessments according to the current practicémqfdrties.

SECTION 38.3 - PAYMENT OF FAIR SHARE: Any presesmployee who is not a member of the
Union shall be required to pay, as a condition wipyment, a fair share of the costs of the calkect
bargaining process and contract administrationursying matters affecting wages, hours, terms ahdro
conditions of employment, but such amount shallin@ny event exceed the amount of dues and assatsm
required of members of the Union. All employeestiion or after the effective date of this Agreemeho
have not made application for membership in theobrand authorized deduction of dues, on or befoee t
thirtieth (30) day of employment, shall also beuieed to pay a fair share as defined above.

SECTION 38.4 - LIMITATIONS ON FAIR SHARE: With reect to any employee on whose behalf
the City has not received a written authorizationdues deduction, the City shall deduct from tlag@s of the
employee the fair share financial obligation, imlthg any retroactive amount due and owing and foivae
same to the Union in the same manner and time es dkrducted, subject only to the following:

(a) Delinquency: The Union has certified to thegy@at the affected employee has been delinquent
in his obligations set forth above for at leasttth(30) days;

(b) Notice to Employees: The Union has certifiedhe City that the employee has been notified in
writing of his obligations and the requirementstlus Agreement, and that the employee has been
advised by the Union of the manner in which the $aare fee was calculated;

(c) Opportunity to Object: The Association has ified to the City that each affected employee has
been given a reasonable opportunity to preparesahohit any objections to the fair share payment
and been afforded an opportunity to have said tibjex (including but not limited to those based
upon the tenants of a bona fide religion) adju@idaby the lllinois State Labor Relations Board
through its procedures established under the ilifublic Labor Relations Act and the Rules and
Regulations of the lllinois State Labor RelatiorsaB,;

(d) Adjudication of Objections: With regard to tbpportunity to have objections adjudicated, all
such objections shall be annually consolidatedpimposes of hearing by the lllinois State Labor
Relations Board. The Association shall notify afflected employees of this forum for resolving
objections, providing the affected employees with &ddress and telephone number of the Board
offices;

(e) Escrow of Fair Share Payments: Fair share dieshgcconcerning which objections are filed shall
be deposited in an interest bearing escrow accwuatcordance with applicable law and court
decisions. Employees whose objections are sustainaid have the appropriate amount of disputed
deductions returned to them, together with a pta share of the interest earned. Those fair share
deductions found to have been appropriate shajiven to the Association at the conclusion of the
objection procedure, together with a pro rata sbéthe interest earned.
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SECTION 38.5 - UNION INDEMNIFICATION: The Associatn shall indemnify, defend and save the
Employer harmless against any and all claims, désyasuits or other forms of liability and for adigal fees
and costs, including costs of defense that skl out of or by reason of action taken or not takethe City in
complying with the provisions of this Article.

ARTICLE 39
WAGES

SECTION 39.1 - SALARY SCHEDULES: Employee's salarfer 2009, 2010, 2011 and 20&g set
forth in Appendix "B". A newly hired employee whwas not yet successfully completed mandatory basic
training at the Police Training Institute or simil@cognized institution shall be paid at the Acaglgpay step
until such time as he or she successfully compkbiefAcademy. At that time, the employee shall miovstep
one.

SECTION 39.2 - K-9 MAINTENANCE: Parties acknowledtiet it is the right and option of the City
to provide housing for all dogs owned by the Citkennels or otherwise at the Citydsscretion._The City may
requirethat police officers currently assigned as dog handhensse the dogs at their homes as a condition of

assignment.

The City will pay to each officer regularly assign® handle a dog and who has been required toehous
a dog at their homa fixed payment of four thousand dollars ($4,00D.@Gnnually, which payment shall
constitute full and complete discharge and liguedgbtayment for any and all services or considardtypsuch
officers providing care and housing for the dogscivlhave been assigned to them, maintaining equiparel
supplies and performing related duties. This anmagiment shall be prorated for each month the affis
actually and regularly engaged in handling an ac¢tworking dog assigned to that officer and paideurthe
same terms and conditions as currently applicabted plainclothes allowance (Section 22.5)

Police officers_requiredo keep the dogs at their homes, stafin an agreement with the City
acknowledging that thego so on the terms set forth in this Section.

The City will continue the current practice to picer dog food, dog runs and houses at the residance
officers who desire to house their dogs at thesrdences and the use of a vehicle to transportidigeto and
from work.

The K-9 officer assigned to handle a dog shall llmevad to adopt the dog assigned to him/her after i
retirement from active service. There shall be Imarge or expense for such adoption, and the Kibewsfshall
be liable for provision of care, services, housungkeep and maintenance of the dog.

SECTION 39.3 - WAGES: All salary increases wikeaeffect on the first day of the first pay perifd
each year in the contract, which will apply the paige to the entire earnings on the 1st paychetkat year.
Probationary officers will progress one step aftempletion of probation. Officers not on probatiosil
progress two steps on the day on which all othgrrpeses take effect. Normal progression is two gps
annually (or to the top of the pay range if onlyeastep from the top). For the term of this agreemenmal
progression can only be denied if an employeensddly notified that his job performance is suchtthe is at
risk of being terminated.

A Police Officer promoted to Sergeant will movethe step in the Sergeant’s pay schedule which most
closely equals a ten percent (10%) increase in &asey.
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A Police Sergeant promoted to Lieutenant will mbwehe step in the Lieutenant’s pay schedule which
most closely equals a ten percent (10%) increabase salary.

SECTION 39.4 - GENERAL INCREASE:
A. Effective January 1, 200@ll pay steps of the salary schedule will beeased 3.%.

Effective January 1, 201@ll pay steps of the salary schedule will beeased 3.%.
Effective January 1, 201 all pay steps of the salary schedule will beeased 3.%.

Effective January 1, 2012 all pay steps of thergaahedule will be increased 3.3%.

Salary schedules are set forth in Appendix "B".

SECTION 39.5 - SHIFT DIFFERENTIAL: An employee naalty and regularly assigned to a work
shift which has a starting time between 1144 arsDOlIl receive $.30 per hour worked on said shift.

SECTION 39.6 - LONGEVITY: (a) The City agrees tt@ldwing longevity pay will be added to
each employee's salary and wage:

5 Years 2% added to base pay
10 Years 4% added to base pay
15 Years 6% added to base pay
20 Years 8% added to base pay

Base pay shall be the annual salary of each emgloye

SECTION 39.7 - AVAILABILITY PAY: One Property Crimelnvestigator, one Violent Crime
Investigator, one CID Sergeant One Crime Scene@ffand One Juvenile Investigator, who are reduoee
available on a scheduled basis to respond on aff ldours, will each be paid the daily equivalent$@60.00
per week for each day of scheduled availability.

SECTION 39.8 - FIELD TRAINING OFFICER PAY: Officerdesignated as Field Training Officers
who are actually involved in training shall rece&draining stipend equal to six percent (6%) dirthbase
salary on a weekly basis. Whenever the Field Tmgir®fficer is not actually involved in training, rshall
receive a two percent (2%) stipend.

SECTION 39.9 - EDUCATIONAL PAY:

A. For employees hired before January 1, 1992Citye agrees to pay to each employee the followatg,
the employee's option:

1. Educational incentive pay amounting to $75@600ually added to the employee's base pay for
an Associate's or Bachelor's Degree; or

2. Tuition reimbursement for college classes apgidoy the City. Reimbursement will be paid at
the prevailing Public College rates for tuition,oke and fees, depending upon the grade
achieved (A or B or Pas300%; C=50%; D or F or Fai0%). The class must be completed and
receipts presented. The class must be in a jotedefeeld as determined by the City.



B. Employees hired after January 1, 1992 will dmdyeligible for tuition reimbursement as provided ih
Sect. 39.9 A-2.

C. Any employee hired prior to January 1, 1992 whaxts Sect. 39.9 A-2 will forever forfeit the emtive
pay provided for in Sect. 39.9 A-1.

D. The tuition reimbursement program fund will beited to $25,000annually for bargaining unit
employees and shall be paid in full or pro-rataeseling upon bargaining unit participation. Requests
for reimbursement should be submitted by June 3aoh year for the previous academic year. In those
years when funding is inadequate to meet the tetplests, bargaining unit employees shall be akoca
funds on an equal pro-rata basis.

E. It is understood that this program and the ftordpayment are separate and independent of drer ot
program or fund for tuition reimbursement offeradagailable to any other City employee or group of
employees.

ARTICLE 40
MISCELLANEOUS

SECTION 40.1 - PARKING: The City agrees to provideon duty employees in the bargaining unit
adequate parking space.

SECTION 40.2 - PRINTING OF AGREEMENT: The City atite Association agree to share equally
the cost of printing copies of the Agreement tallsributed to the employees and the City.

SECTION 40.3 - SERVICE OF NOTICES: Notices heraadteall be deemed to have been adequately
given if served by registered mail upon the persoased below at the address indicated unless agerw
notified in writing:

NOTICE TO THE UNION SHALL BE ADDRESSED TO:

President Eric L. Poertner

Peoria Police Benevolent Association Policem&revolent Labor Committee
P.O. Box 1402 435 West Washington Street

Peoria, lllinois 61655 Springfield, IL 62702

NOTICE TO THE CITY SHALL BE ADDRESSED TO:

Human Resources Director Chief of Police

City of Peoria Peoria Police Department
419 Fulton Street - Room 203 600 S.W. Adams
Peoria, lllinois 61602 Peoria, lllinois 61602

SECTION 40.4 - DRIVERS LICENSE: As a condition ghgloyment all employees shall obtain and
maintain an appropriate driver's license. The @gyees to provide equipment and reasonable trainiagsist
employees in obtaining driver's licenses requitgdspecial equipment such as motorcycles or trueasure to
inform the City of a suspended or revoked licengeresult in termination. Failure to maintain appaopriate
driver's license may result in discipline includitigcharge.



On the initial instance where an employee hasHwsstlriving privileges for a period of ninety (9@ys
or less, he may be afforded the opportunity byGhesf of Police to use all his paid leave and may bemgian
unpaid leave of absence for the remainder of ttenge suspension period.

Any period of disciplinary suspension shall nottéeen during the unpaid leave of absence.

SECTION 40.5 - TELEPHONE: All employees are requias a condition of continued employment to
obtain and maintain an operating telephone orpdehe at either their place of residence or wheeg ay be
readily contacted for departmental business.

SECTION 40.6 - RETIREMENT AGE: All employees shiad retired upon attaining age sixty-five (65)
or such other mandatory retirement age above $ig¢y(65) as set by Federal and/or state law.

SECTION 40.7 — LETTERS OF INSTRUCTION: Letters aistruction shall be expunged from an
officer’s personnel file after the completion oetannual performance evaluation for the respe@ereod, or
after six (6) months, whichever is greater.

ARTICLE 41
SAVINGS CLAUSE

SECTION 41.1 - SAVINGS CLAUSE: If any provision tifis Agreement is subsequently declared by
legislative or judicial authority to be unlawfulp@enforceable or not in accordance with applicades| statutes
and regulations of the United States of America thedState of lllinois, all other provisions ofghAgreement
shall remain in full force and effect for the dumat of this Agreement and the parties shall meesam as
possible to negotiate in good faith on a substiputerision.

ARTICLE 42
ENTIRE AGREEMENT

SECTION 42.1 - ENTIRE AGREEMENT: The parties ackiedge that during the negotiations which
resulted in this Agreement, each had the unlimitghit and opportunity to make demands and proposkls
respect to any subject or matter not removed by fimm the area of collective bargaining and that th
understandings and agreements arrived at by thieeparfter the exercise of that right and oppotiuare set
forth in this Agreement.

ARTICLE 43
DURATION

This Agreement shall be effective January 1, 2@08 shall continue in full force and effect until
December 31, 2012The Agreement shall be automatically renewethfy@ar to year thereafter unless either
party serves upon the other a demand to bargaites®than ninety (90) days prior to the schedabgaration
date shown above. In the event that such demabdrtmin is delivered, the parties shall commencgaiaing
not less than thirty (30) days after receipt of dadh unless otherwise mutually agreed. This Agre¢rsieall
remain in full force and effect during any negoatiat for a successor or modified agreement, inclgdin
resolution of impasse procedures, and shall auioatlgt be extended until such time as a new or fiedli
agreement is approved by both parties, effectite datermination notwithstanding. The parties \&atrand
promise to each other that the undersigned repictsess have been duly authorized to affix thegnsatures
hereto and bind the parties respectively.

The parties authorized representatives have aftixeid signature hereto this _27ttlay of May 2009
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For the Association:

Association President Association Vice-President
Association Treasurer Association Secretary
Association Recording Secretary Association SergagArms
Executive Board Member Executive Board Member

Executive Board Member

For the City:
Mayor City Manager
Chief of Police Human Resources Director
Labor Relations Manager Senior Counsel
Captain, Operations Captain, Patrol Division

Captain, Criminal Investigation Division



APPENDIX A
RETIREMENT HEALTH SAVINGS PLAN

The City of Peoria agreed to establish a Retirgnigalth Savings Plan (RHSdr the employees
covered by this Agreement effective January 1, 2@@htributions to individual employee RH®counts shall
be made in accordance with the terms of this Agesgnas authorized by the applicable Internal Regebode
Section(s) governing the RH3dministrative fees for the Plan shall be paidnirthe individual employee
accounts as specified in the Plan and Trust. Thpl@par's participation in the “Plan” shall be incacdance
with the terms and conditions of the Plan’s pgpation agreement. The Parties hereto agree tordgsign
administrator of the Plan on or before December20B,7. Any successor appointed to the administraifche
Plan shall be in accordance with the Plan and Tdostiments.




OFFICERS PAY

SCHEDULE

Step

Normal progression
is two (2) steps
annually, or to the
top of the pay range
if only one step from

the  top.
individual

at

An
the

Academy step will
advance to Step 1 2

upon completion of

P.T.lL

SERGEANTS PAY

SCHEDULE

Normal progression
is two (2) steps
annually, or to the
top of the pay range
if only one step from

the top.

Step

1
Academy

15

P NWSA OO N 0O

APPENDIX "B"

2009
Salary
(eff. 1/2/09)
3.50%
$ 69,587.06
$ 67,889.62
$ 66,234.20
$ 64,618.42
$ 63,042.32
$ 61,504.97
$ 60,004.51
$ 58,540.94
$ 57,113.37
$ 55,720.38
$ 54,361.52
$ 53,035.43
$ 51,742.07
$ 50,480.07
$ 49,248.54
$ 48,047.41
$ 46,875.38

$ 45,732.37
$ 44,616.96

2009
Salary
(eff. 1/1/09)
3.50%

78,459.41
76,545.74
74,678.58
72,857.61
71,080.26
69,346.55
67,655.48
66,004.96
64,395.05
62,824.72
61,292.43
59,797.67
58,338.97
56,916.30
55,528.06
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2010
Salary
(eff. 1/1/10)
3.50%
$ 72,022.60
$ 70,265.76
$ 68,552.40
$ 66,880.07
$ 65,248.80
$ 63,657.64
$ 62,104.67
$ 60,589.87
$ 59,112.34
$ 57,670.60
$ 56,264.18
$ 54,891.67
$ 53,553.04
$ 52,246.87
$ 50,972.24
$ 49,729.07
$ 48,516.02

$ 47,333.00
$ 46,178.55

2010
Salary
(eff. 1/1/10)
3.50%

81,205.49
79,224.84
77,292.33
75,407.63
73,568.07
71,773.68
70,023.42
68,315.14
66,648.88
65,023.58
63,437.67
61,890.59
60,380.83
58,908.37
57,471.54
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2011
Salary
(eff. 1/2/11)
3.20%
$ 77,186.07
$ 75,303.28
$ 73,467.08
$ 71,674.86
$ 69,926.63
$ 68,221.41
$ 66,557.09
$ 64,933.70
$ 63,350.24
$ 61,805.14
$ 60,297.88
$ 58,826.98
$ 57,392.39
$ 55,992.57
$ 54,626.56
$ 53,294.26
$ 51,994.24
$

50,726.41
$ 49,489.20

2011
Salary
(eff. 1/1/11)
3.20%

87,027.29
84,904.66
82,833.60
80,813.78
78,842.33
76,919.30
75,043.56
73,212.81
71,427.09
69,685.27
67,985.66
66,327.67
64,709.67
63,131.64
61,591.81
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2012
Salary

(eff. 1/1/12)
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3.30%
79,733.21
77,788.28
75,891.49
74,040.13
72,234.21
70,472.71
68,753.48
67,076.51
65,440.80
63,844.71
62,287.71
60,768.27
59,286.33
57,840.32
56,429.23
54,999.68
53,710.05

52,400.38
51,122.34

2012
Salary

(eff. 1/1/12)
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3.30%

89,899.20
87,706.51
85,567.11
83,480.63
81,444.13
79,457.64
77,520.00
75,628.83
73,784.18
71,984.89
70,229.19
68,516.48
66,845.09
65,214.99
63,624.34



LIEUTENANTS

PAY
SCHEDULE

Normal progression
is two (2) steps
annually, or to the
top of the pay range
if only one step from

the top.
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2009

Salary
(eff. 1/2/09)
3.50%

$ 88,565.32
$ 86,305.34
$ 84,200.34
$ 82,143.82
$ 80,143.37
$ 78,188.29
$ 76,281.21
$ 74,421.02
$ 72,605.46
$ 70,834.54
$ 69,107.20
$ 67,421.66
$ 65,777.45

2010

Salary
(eff. 1/1/10)
3.50%

$ 91,665.11
$ 89,326.02
$ 87,147.36
$ 85,018.85
$ 82,948.39
$ 80,924.88
$ 78,951.05
$ 77,025.76
$ 75,146.65
$ 73,313.75
$ 71,525.95
$ 69,781.42
$ 68,079.66

2011

Salary
(eff. 1/2/11)
3.20%

$ 98,236.79
$ 95,730.01
$ 93,395.15
$ 91,114.05
$ 88,895.15
$ 86,726.57
$ 84,611.23
$ 82,547.91
$ 80,534.08
$ 78,569.78
$ 76,653.81
$ 74,784.21
$ 72,960.45

2012

Salary
(eff. 1/1/12)
3.30%

$ 101,478.61
$ 98,889.10
$ 96,477.19
$ 94,120.82
$ 91,828.69
$ 89,588.55
$ 87,403.40
$ 85,271.99
$ 83,191.71
$ 81,162.58
$ 79,183.39
$ 77,252.09
$ 75,368.14



APPENDIX C

CRITICAL INCIDENT ORDER for Preliminary Factual lafmation

Officer — you have been involved in a critical ident. | hereby order you to answer my questions
which shall be limited to preliminary factual infoation related to the critical incident. In viewlidxely job
forfeiture if you refuse to cooperate, you haveatiernative but to abide by this order.

The department requires this statement solelyexctusively for internal purposes and will not ede
it to any other agency or authority except as dgaired or compelled by law.

Obedience to this order is not a waiver of younstibutional rights to remain silent under the RHFT
and FOURTEENTH AMENDMENTS to the UNITED STATES COMNSUTION or any of the other rights
provided by law including the Uniform Peace OffgeDisciplinary Act. You may rely specifically upahe
protection afforded to you under the doctrineseeth in Garrity v. State of New Jersey385 U.S. 493 (1967),
Spevack v. Klein,385 U.S. 511 (1967) ar@dardener v. Broderick 392 U.S. 273 (1968), should this statement
be used for any other purpose of whatsoever kirakscription.

This order shall be given by the Supervisor in ghasf the scene of a critical incident pursuar$eation 16.3.
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11.

APPENDIX D
EXPEDITED ARBITRATION

This is an alternate to the procedure set fartection 5.4, Arbitration, of Article 5, Grievasc
Procedure and will only be utilized for determiniihg appropriate testing laboratory, as outlined in
Article 17 or upon mutual written agreement of glagties it may be used for other issues.

A joint submission statement setting forth #&uie(s) to be determined will be prepared pridinéo
hearing by an arbitrator. If the parties cannoeadgp a submission statement, the expedited arbiira
procedure will not be utilized. In the case ofragdlaboratory dispute, the sole issue for deteatmon
shall be which of the certified labs proposed lgy/plrties will be selected.

The parties shall select an arbitrator fromgheel of arbitrators agreed to by the parties atabéshed
for the purpose of conducting expedited arbitraporceedings. The parties will meet within 30 days
after the signing of the collective bargaining &gnent to agree upon 5 arbitrators to serve on the
expedited panel and determine the order of iflisihg on the panel. In selecting arbitratorg th
parties work down the list in order. If the seéetarbitrator is not able to meet the time limgedfied
in this procedure, the parties will move to thetrabitrator until there is one available to serve.
The cost of the arbitrator shall be borne egquafithe parties. In addition, each party shall foayall
fees and expenses incurred by that party on italhehcluding but not limited to witness fees.

The parties agree that 1) no stenographic remfoitte hearing will be made, 2) there will be no
representation by counsel except for in-house staffisel of either party and 3) there will be nstpo
hearing briefs.

The arbitrator selected shall hear the griev@aeithin 30 working days, whenever practicalhad/her
selection.

Arbitration of a grievance hereunder shall batkd to the formal grievance as originally fileg the
employee to the extent that said grievance habeen satisfactorily resolved.

The arbitrator shall issue a "bench" decisiothatconclusion of the parties' testimony and/guarents.
Only by mutual agreement of the parties and tharatbr will a formal written decision be issued.
An arbitrator determining any grievances hereursthall not have authority to add to, subtraainfro
ignore or otherwise modify the terms and conditiohthis collective bargaining agreement.

The decision of the arbitrator shall be bindipgn both parties.

Election of this binding forum shall constitatevaiver by all parties to this process of allevth
administrative processes for the resolution of tiépute in whole or in part and the award shatlbe
appealed. The decision from this arbitration shatlbe precedent setting.



APPENDIX E

Mediation/Arbitration Procedure “Med/Arb”

“Med/Arb” is a process under which the mediatoribeghe process by attempting to mediate a settieriée
process is limited solely to disagreements relatveproposed changes covered in Section 9.3(bhef t
Agreement. If unable to settle the disagreemest,Miediator assumes the role of Arbitrator and theztng
changes to a hearing.

The following guidelines apply to the resolutionaoflisagreement under the Med-Arb procedure:

a)

b)

d)
€)

9)
h)

j)

k)
)

If agreement has not been reached by October gatties, will during the next seven (7) calendaysga
contact the Mediator-Arbitrator from the Med-Arbngh who is next in the selection rotation. Should
that Mediator-Arbitrator be unable to schedule adMeb hearing on or before November 15, the
parties will contact the next Mediator-Arbitrater the selection rotation until one is selected who
provide a hearing date on or before November 15.

After the Mediator-Arbitrator has been selecte@, plarties shall prepare and exchange a Statement of
Facts and Position within fifteen (15) calendar slaf the hearing date, and submit same to the
Mediator-Arbitrator.

The proceeding shall be limited to one (1) dayftér four (4) hours of mediation an agreementrws
been reached, the meeting will change from medidban arbitration hearing. The Mediator-Arbitrato
may conclude the mediation portion of the hearingrpto four (4) hours if he/she concludes that a
mutual agreement can not be reached.

No transcript or stenographic record of the heasimgl be permitted.

No pre-hearing or post-hearing briefs shall be fech

Representation by counsel shall be permitted theeparty .

Each party shall be limited to three (3) reprederdgsa. In the arbitration phase, each party shall b
limited to three (3) witnesses, in addition to apgrand/or closing statements by counsel.

No hearing date continuances shall be permitteémxay mutual agreement or due to the incapacity of
the Mediator-Arbitrator selected in accordance whita Med/Arb panel selection procedure.

The Mediator-Arbitrator’'s authority shall be limitesolely to either the approval of the proposed
change(s) of the Chief of Police covered under i8ec®.3(b) or maintenance of the status quo as
advocated by the Union. The Mediator-Arbitrator hasauthority to substitute any other remedy.

The Mediator-Arbitrator shall issue a written “bahdecision at the conclusion of the hearing thakt w
be limited to a one (1) page statement of whetmel what proposed change(s) were approved or
rejected.

The decision of the Mediator-Arbitrator is finaldahinding upon both parties.

Any decision rendered pursuant to this provisicalldbe precedent setting.

m) All parties to this process agree that it is thel@esive process during the term of this Agreementlie

n)

resolution of disagreements covering subjects cfi&e 9.3(b) of the Agreement and waive any rights
to use any and all administrative and contractuatgsses for resolution of such disagreements.
The fees and expenses of the Mediator-Arbitratall &ie borne equally by the parties.

Arbitration Panel Selection

The Federal Mediation and Conciliation Service Wi jointly requested to send a list of five (5) dvétor-
Arbitrators from the Midwest region with mediatianbitration experience. Each party will strike t{®)
names from the list received from FMCS. In additiorthe Mediator-Arbitrator selected from the FMGES$
each party shall appoint two Mediator-Arbitratarghe panel.
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The names of the five (5) Mediator-Arbitrators setel will be placed in a hat and drawn out to distialihe
selection rotation of the initial Med-Arb panel. Amacancies that may occur on the panel later blffilled
through the FMCS request and strike-off procedurtéreed above.

The submission of the initial list of Mediator-Attators and the joint request for the FMCS list tfoe Med-
Arb panel shall be accomplished within thirty (2@Jendar days of the approval of the AgreemenhbyQity
Council and the final panel selection shall be madain fifteen (15) calendar days of receipt o€ tRMCS
list.. A party that does not submit a Mediator-Ardior list within the time period described shablive its
right to strike Mediator-Arbitrators or submit adalist for the duration of the Agreement, and khediator-
Arbitrator list of the other party shall be utildas the final panel.

In the event that the Mediator-Arbitrator selectedhandle the Med-Arb hearing is unable to schedue
hearing on or before November 15, the next MediAtbitrator on the panel rotation will be selectedid so
forth, until a Mediator-Arbitrator is chosen whonceneet the hearing time deadline. If no Mediatobitkator
on the panel can comply with the November 15 hgadimte, the Mediator-Arbitrator with the earliesahing
date available shall be selected, provided suchrwedate is not later than November 30.

A Mediator-Arbitrator, as a condition for selectidn the panel, shall be informed in advance of the
requirement, that if selected for a hearing, hefshst establish a hearing date between Octoberdl@Nber
15. The parties agree to schedule such hearingnpraendar day, excluding holidays covered unaetiSn
12.1 of the Agreement, during the October 16-Novemnild time period.

All hearings shall be held in the City of Peoriéinbis unless otherwise mutually agreed to.



