CITY OF PEORIA

AFSCME EMPLOYEE BENEFITS

PENSION PROGRAM:  Illinois Municipal Retirement Fund (IMRF):  Eight years required for vesting.  IMRF Death Benefit – Annual Salary after 1 year’s service.  IMRF Disability Benefit – 50% of Salary up to 30 months after 1 year’s service.

	
	Employee Contribution
	Employer Contribution

	Social Security
	7.65%
	7.65%

	IMRF
	4.50%
	                    14.96%

	TOTAL
	12.15%
	                    22.61%


UNION MEMBERSHIP:  American Federation of State, County & Municipal Employees (AFSCME) – Union dues through payroll deduction within 30 days of employment.

VACATION:  No Vacation in first year of employment.  Earn 6.67 hours per month.

	1 to  5 Years of Service
	2 Weeks Paid Vacation

	6 to 15 Years of Service
	2 Weeks and 1 additional day for every year of service

	15 Years and Up
	4 Weeks Paid Vacation


SICK LEAVE:  10/12 day per month earned.  No limit on total days accumulated.  Limit of 120 days paid out upon termination.  (Percentage of Career Salary)  (NOTE:  No sick leave accrual for City Electricians)  Earn 6.67 hours per month.

BEREAVEMENT LEAVE:  Eligible for up to three (3) days paid bereavement leave in the event of a death of a member of the employee’s immediate family. 

PERSONAL LEAVE: (NOTE:  No Personal leave in first calendar year of employment for Crafts/Trades) Earn 2.67 hours per month.
	1 to 5 Years of Service
	4 days per year (Accumulated Monthly)

	5 Years and Over
	5 days per year


HOLIDAYS:  10 Paid Holidays per year.

MEDICAL/DENTAL INSURANCE:  Coverage effective first day of the next month following completion of one calendar month of employment.  Member must participate in the health insurance program – coverage for dependents is optional.  The City of Peoria Health Insurance offers three (3) plan options for coverage.  Bi-weekly premiums for AFSCME employees depend on which plan is selected.  On your hire date, you will meet with City’s Patient Advocate to receive detailed information on the plans and the appropriate premium cost. 
	Single 
	$14.69/per pay

	Member + 1 
	$36.73/per pay

	Full Family 
	$52.59/per pay

	Single 
	$10.44/per pay

	Member + 1
	$26.09/per pay

	Full Family 
	$37.35/per pay


    
           PPO PLAN


          

HMO PLAN
 

    HIGH DEDUCTIBLE PLAN 
	Single 
	$25.50/per pay

	Member + 1 
	$63.76/per pay

	Full Family 
	$91.31/per pay


LIFE INSURANCE:  $20,000 group term Life Insurance and $20,000 Accidental Death & Dismemberment Insurance – No cost to employee.  
LONGEVITY PAY:
	5 to 10 Years of Service
	2% of Base Pay

	10 to 15 Years of Service
	4% of Base Pay

	15 to 20 Years of Service
	6% of Base Pay

	20 to 25 Years of Service
	8% of Base Pay


SECTION 125:  Pre-tax program available for insurance premiums, medical reimbursement (Medical items not covered by Insurance Plan), and daycare expenses.

CREDIT UNION MEMBERSHIP AVAILABLE:  Savings accounts/loan accounts/checking accounts  located at 505 NE Monroe, Peoria, IL  61602; Phone:  (309) 494-8790; FAX:  (309) 494-8793; Hours:  8am – 12pm and 1pm – 4:50pm, Monday through Friday.

TUITION REIMBURSEMENT:  Available on class-by-class basis, for job-related classes, based on prevailing rates at public institutions, based on grade, upon approval.

DEFERRED COMPENSATION:   Three major 457 Plans available.  ING (AETNA), ICMA, and Nationwide Retirement Solutions

WORKER’S COMPENSATION:  Self-Insured Plan.

PAYROLL DEDUCTION AVAILABILITY:  Bonds, United Fund, Union Dues.
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(Summary Data Only.  Labor agreements in effect are actual controlling documents. )

