Expenditure Trends

The information following is being provided as on overview of expenditure trends. Approximately
80% ofthe City’s operating costs are related to personnel services and benefits. The following graphs
provide a historical picture of wages; Employer paid IMRF Pension, Fire Pension, Police Pension; and
Employer paid Health Insurance.

Personnel Services: Employee wages comprise nearly 50% of the City’s operating budget. The
average increase in employee wages over the past 10 years has been 4.5% to 5% per year, while gross
pay has grown on an average of 3.75% over that same time period. The increase projected for 2010
includes a 4.75% increase for represented employees and a 3.5% increase for non-represented
employees.

Employer Paid Pension Benefits: Employer paid pensions includes the Illinois Municipal Retirement
Fund (IMRF), the Firemen’s Pension Fund of Peoria, and the Police Pension Fund. The City’s
required IMRF contribution rate is determined by IMRF annually. Our current contribution rate for
2009 is 13.71% IMREF eligible wages. The required contribution rate for the Firemen’s Pension Fund
and the Police Pension Fund are actuarially determined each year by an actuary retained by the City of
Peoria and the corresponding Pension Fund. The current contribution rate for the Firemen’s Pension
Fund is 38.38% of eligible wages and the Police Pension Fund is 22.30% of eligible wages. The 2010
estimate for employee pensions is based on the current contribution increased by the average increase
in employee wages. As the actuarial calculations have not been completed and the impact of the
economy at the end of 2008 as yet to be determined, the 2010 estimate for pension benefits is subject
to change.

Employer Paid Health Insurance: In 2007, the City replaced the 2006 health insurance plan with
three new health insurance plans, including a modified version of the 2006 health plan, an HMO plan
and a high deductible health plan. In 2008 the City changed Health Provider Networks and Third
Party Administrators. The City reaped the full benefit of these significant healthcare plan design
changes in 2008 and anticipates continuing annual savings during 2009 and future years. The 2010
budget estimate is based on the 2009 budget with a growth rate of 10%. As the 2009 health care
expenditure are tracking very well through April, the estimate for Health Insurance is subject to
change.

These numbers are the best estimate at this time. The projections are a work in process and will
continued to be adjusted as updated information becomes available.
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